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Dear Colleagues, 

Warm Greetings of the season and a very Happy New Year – 2020 to all of you!

I would like to take this opportunity to thank each one of our employees and contract workforce for the 
immense contribution put in the past year. Our workforce is the greatest strength at Hindustan Zinc and I 
extend a heartfelt gratitude to you all.

Sustainability was a key focus area for us in 2019, and our efforts in the right direction have borne sweet fruits. 
Hindustan Zinc was ranked 1st in Asia-Pacific region among 26 assessed companies, whilst also maintaining 
our global 5th rank for the year – 2019. Our team is committed to the principle of sustainable development 
and we are constantly looking to improve our performance through consistent implementation of various 
initiatives and projects. With this latest ranking in the Dow Jones Sustainability Index we have an increased 
responsibility to be recognized as a global sustainable mining company. 

I have always reiterated that 'Safety is not a destination, it is a journey'. In pursuit of strengthening the 
Implementation of Safety across Hindustan Zinc, the HSE professionals were empowered by creating direct 
line of reporting to me, as I assumed the role of Chief Safety Officer of Hindustan Zinc. With this, I have decided 
to devote at least 30% of my time towards safety implementation and I humbly urge all to follow this with me.

With constant evolution in technology, it is the need of the hour to embrace and accept change. Hindustan 
Zinc has taken massive steps in our aim of digitisation. With new shafts fully commissioned, our operations at 
Sindesar Khurd Mine are completely mechanised now. Our focussed approach has helped us achieve decent 
levels of digitisation. The Logistics Operation Control Tower and Collaboration Centre are two brilliant 
examples of how we've adopted technology. This will result in enhanced safety through autonomous 
operations and increase in productivity of our mines and smelters. 

Last year, we increased our foray into Silver production and changed our logo to “Hindustan Zinc - Zinc and 
Silver of India”. As per World Silver Survey 2019 by The Silver Institute, Hindustan Zinc is now the 9th largest 
Silver producer in the world, placing India into top 12 Silver producing countries. Our next aim is to break into 
the top 5 global Silver producers. And with our process orientation, I'm sure we will achieve this goal. 

Let this New Year be an opportunity for all of us to have a fresh start. Failures and experiences are a part of our 
journey. But we only learn from them if we don't commit them twice. Use these as work experience to grow 
yourself and the company as well. After all, a company only grows when the individual grows. 

This year, take a moment to have gratitude towards your friends, family and your life. Reflect on your good 
fortune by sharing and spreading joy. On behalf of my family, I wish you all a very Happy and Prosperous New 
Year. 

Best Wishes,

Sunil Duggal

CEO, Hindustan Zinc
Hindustan	Zinc

Corporate Communication Cell

 Yashad Bhawan, Udaipur - 313004

 E-mail : hzlcorpcomm@vedanta.co.in

www.hzlindia.com
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2020uo o"kZ lans'k

fç; lkfFk;ksa]

vki lHkh dks uo o"kZ 2020 dh gkfnZd c/kkbZ vkSj 'kqHkdkeuk,¡ !

eSa bl volj ij vius çR;sd deZpkjh vkSj vuqca/k deZpkfj;ksa xr o"kZ esa vikj ;ksxnku ds fy, /kU;okn nsuk pkgrk gw¡A 
gekjk dk;Zcy fgUnqLrku ft+ad dh lcls cM+h rkdr gS vkSj eSa vki lHkh dk fny ls vkHkkj O;ä djrk gw¡A

2019 esa lLVsusfcfyVh gekjk egRoiw.kZ y{; Fkk ftls lgh fn'kk esa gekjs }kjk fd;s x;s ç;klksa ls ldkjkRed ifj.kke izkIr 
gq, gSaA o"kZ 2019 esa ,f'k;k&isflfQd esa 26 daifu;ksa ds ewY;kadu esa fgUnqLrku ft+ad çFke LFkku ij jgk] lkFk gh o"kZ & 2019 
ds fy, gekjh oSf'od 5 oha jSad cjdjkj jgh gSA gekjh Vhe lrr~ fodkl ds fl)kar ds fy, çfrc) gS vkSj ge yxkrkj 
fofHkUu igy vkSj ifj;kstukvksa ds fy, dk;kZUo;u ds ek/;e ls vius çn'kZu esa lq/kkj dj jgs gSaA M‚o tksUl lLVsusfcfyVh 
baMsDl esa izkIr jSafdax ds dkj.k fgUnqLrku fta+d dh igpku ,d Xykscy lLVsuscy ekbfuax daiuh ds :i esa LFkkfir gqbZ gS] 
fuf”pr rkSj ij gekjh ftEesnkjh c<+ x;h gSA 

eSaus ges'kk nksgjk;k gS fd ̂ ^lqj{kk ,d xarO; ugha gS] ;g ,d ;k=k gS**A fgUnqLrku ft+ad esa lqj{kk dks vey eas ykus vkSj bls 
etcwr djus ds fy,] ,p,lbZ izksQs”uYl dks eq>s lh/kh fjiksfVaZx dj mUgsa l'kä cuk;k x;k Fkk] D;ksafd eSaus fgUnqLrku ft+ad 
ds eq[; lqj{kk vf/kdkjh dh Hkwfedk dks pqukA blds lkFk] eSaus viuk 30 izfr”kr le; de ls de lqj{kk dk;kZUo;u ds fy, 
lefiZr djus dk fu.kZ; fy;k gS vkSj eSa fouezrkiwoZd lHkh ls bldh ikyuk gsrq vkxzg djrk gw¡A

çkS|ksfxdh esa fujarj fodkl ds lkFk] ifjorZu dks Lohdkj djuk le; dh vko';drk gSA fMftfVykbts”ku ds gekjs mís'; 
esa fgUnqLrku ft+ad us cM+s iSekus ij dne mBk, gSaA iwjh rjg ls u, deh'ku ds lkFk] flanslj [kqnZ [knku esa gekjs lapkyu 
vc iwjh rjg ls eSdsukbTM gSaA gekjs QksdLM –f"Vdks.k us gesa fMftfVykbts”ku ds izfrf"Br Lrj dks çkIr djus esa enn dh 
gSA y‚ftfLVDl v‚ijs'ku daVªksy V‚oj vkSj dkWykscjs”ku lsaVj bl ckr ds nks thoar mnkgj.k n”kkZrs gSa fd geus fdl izdkj 
ls rduhdh dks viuk;k gSA blls lqj{kk ds izfr gekjh tkx:drk vkSj Lok;Ùk lapkyu ds ek/;e ls vkSj gekjh [kkuksa vkSj 
LesYVjksa dh mRikndrk esa o`f) gksxhA

xr o"kZ] geus pkanh mRiknu esa viuk LFkku c<+k;k vkSj gekjs izrhd fpUg dks ̂ ^fgUnqLrku ft+ad & ftad ,.M flYoj vkWQ 
bf.M;k^^ esa cny fn;kA n flYoj baLVhV;wV }kjk oYMZ flYoj losZ 2019 ds vuqlkj] fgUnqLrku ft+ad vc nqfu;k dk 9 oka 
lcls cM+k pkanh mRiknd gS] ftlus Hkkjr dks 'kh"kZ 12 pkanh mRiknd ns'kksa esa 'kkfey fd;k gSA gekjk vxyk mís'; 'kh"kZ 5 
oSf'od flYoj mRikndksa esa ukekafdr gksuk gS vkSj eq>s iw.kZ fo”okl gS fd ge bl y{; dks vo”; çkIr djsaxsA

ge lHkh bl uo o"kZ dks ,d ubZ “kq#vkr dk volj nsaA vlQyrk,¡ o vuqHko gekjh ;k=k dk ,d fgLlk gSa] ysfdu ge 
muls dsoy rHkh lh[krs gSa tc ge mUgsa nksgjkrs ugha gSaA ge vius vuqHkoksa dks Lo;a ,oa daiuh ds fodkl gsrq mi;ksx djsaA 
D;ksafd daiuh dk fodkl O;fDrxr fodkl ds lkFk gh laHko gSA  

bl o"kZ ge vius nksLrksa] ifjokj vkSj vius thou ds çfr vkHkkj O;ä djsaA vius vPNs le; dk ijkorZu [kqf”k;ksa dks ckaVus 
vkSj izlkj esa djsaA eSa viuh vkSj vius ifjokj dh vksj ls] lHkh dks uo o"kZ dh gkfnZd 'kqHkdkeuk,¡ nsrk gw¡A

'kqHkdkeuk,¡]

lquhy nqXxy

eq[; dk;Zdkjh vf/kdkjh] fgUnqLrku fta+d

02

Health, Safety & Environment

fgUnqLrku ft+ad dh dk;M+ [knku esa 33oka [kku lqj{kk o 
flfydksfll tkx:drk lIrkg vk;ksftr fd;k x;kA 
ftlds vUrZxr fofHkUu [knku ds vf/kdkfj;ks us voyksdu 
fd;kA fujh{k.k ny la;kstd fgUnqLrku dkWij fy- [ksrMh ds 
eq[; izc/kad & [kku] jtfu'k ls?kj eq[; vfrfFk rFkk 
fgUnqLrku fta+d vkxqpk ekbal mi izc/kad ;ksxs'k xgyksr] 
eq[; izca/kd fgUnqLrku dkWij] thrsUnz dV;ky o miizc/kad 
vkxqpk ekbal ,u-,l- 'ks[kkor fof'k"V vfrfFk FksA 

dk;M+ ekbu ds Mk;jsDVj lat; [kVksj dh v/;{krk esa 
dk;ZØe vk;ksftr fd;k x;kA [kku izca/kd lanhi ujMs us 
lHkh vfrfFk;ksa dk Lokxr fd;k vkSj lqj{kk 'kiFk fnykbZA 
mUgksaus dk;M+ [kku esa lqj{kk ds ckjs esa foLrkj :Ik ls crk;kA 
bl dk;ZØe ds vUrZxr esa izkFkfed lqj{kk vkSj yqt dk fxjuk 

fo"k; ij ukfVdkvksa dk eapu fd;k x;kA bl volj ij lqj{kk ij Hkk"k.k] iksLVj] fucU/k o Lyksxu izfr;ksfxrkvksa esa Js"B izfof"V;ksa dks iqjL—r 
fd;k x;k rFkk VsªM VsLV fotsrkvksa dks Hkh iqjL—r fd;k x;kA

dk;M+ [knku esa 33oka [kku lqj{kk o flfydksfll tkx:drk lIrkg vk;ksftr 

fgUnqLrku fta+d jkeiqjk vkxqpk [kku }kjk 33oka [kku lqj{kk 
rFkk flfydksfll tkx:drk  lIrkg & 2019  jkt;Hkj esa 
[kku lqj{kk egkfuns'kky; vtesj {ks= ds rRoko/kku esa 
vk;ksftr fd;k x;kA lIrkg dk vkxkt 1 fnlacj dks lqj{kk 
/ot Qgjkus ds lkFk gh lqj{kk 'kiFk ysdj fd;k x;kA 
dk;ZØe esa [kku çca/kd Jh fouksn tkafxM+ us lIrkg ds nkSjku 
gksus okyh fofHkUu çfr;ksfxrkvks esa Hkkx ysus ds fy, dkexkj 
lkfFk;ks dks çsfjr fd;kA bl lIrkg ds varxZr fnukad jkeiqjk 
vkxqpk [kku dk fujh{k.k [ksrM+h d‚ij dkEIysDl ds vf/kdkjh 
jtuh'k 'khxj] [ksrM+h d‚ij ds gh thrsUæ dfV;ky] fganqLrku 
ftad fyfeVsM ds vf/kdkjh ;ksxs'k xgyksr rFkk fgUnqLrku 
fta+d ds ukxsaæ flag 'ks[kkor ds }kjk fd;k x;kA dk;ZØe esa 
ft+ad fo|ky; ds cPpksa us uqDdM+ ukVd is'k fd;k ftlesa 

mUgksaus lM+d lqj{kk ds fu;eksa dk ikyu djus ds fy, yksxksa dks çsfjr fd;kA

jkeiqjk vkxqpk [kku esa 33oka [kku lqj{kk rFkk flfydksfll tkx:drk lIrkg vk;ksftr

To increase Safety Awareness among contract workforce 

and maintain safety standards not only at workplace but 

at their home as well, a Home Safety Awareness Drive 

was conducted at CSC for contractors. Objective of the 

training was - Awareness on Kitchen hazards like LPG 

safety, Response in fire & other kitchen emergencies, 

Road safety and Electrical Safety.

Home Safety Awareness Drive 
for contract workforce at CSC
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Home Safety Awareness Drive 
for contract workforce at CSC
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‘Safety is a journey, not a 

destination' – HZL CEO, Sunil 

Duggal

To enhance safety awareness 

among employees of Hindustan 

Zinc, a safety journey called 

Aarohan was launched in 2013. 

The 31st of October marked the 

6th anniversary of Aarohan, 

which was celebrated by 

employees across HZL. 

At the Head Office, Chief Safety 

Officer and CEO – Sunil Duggal 

addressed our employees, 

iterating the message of safety, 

sustainability and a vision of 

'Zero Harm'. The Chanderiya 

Lead-Zinc Smelter was 

recognized as the best unit for 

contributing to the Aarohan 

journey during the celebration.

Hindustan Zinc 
celebrates 

Aarohan's Aarohan's Aarohan's 
6th anniversary

m|ksx esa 'kwU; {kfr vlaHko ugha gS] ;fn blds y{; dks iwjk djus ds fy, fny vkSj fnekx ls 
vey esa yk;k tk, rks bls izkIr fd;k tk ldrk gS ;g ckr fgUnqLrku fta+d pansfj;k ysM 
fta+d LesYVj ds Mk;jsDVj ,lch;w iadt dqekj 'kekZ us fgUnqLrku fta+d dh lqj{kk ;k=k 
vkjksg.k dh 6oha o"kZxkaB ds volj ij vk;ksftr lekjksg esa dghA mUgksaus dgk fd lqj{kk ds 
fu;eksa dk ikyu ;fn Louq'kkflr rjhds ls fd;k tk, rks nq?kZVUkk dks Vkyk tk ldrk gSA 
'kekZ us LokLF;] lqj{kk vkSj i;kZokj.k ij lHkh deZpkfj;kas dks fo'ks"k cy nsus dk vkOgku 
fd;kA mUgksaus flaxy ;wt IykfLVd dk mi;ksx ugha djus ds fy, lHkh dks ladYi fnyk;kA 
dk;ZØe ds 'kqHkkjaHk esa 'kekZ us lHkh deZpkfj;kas dks lqj{kk 'kiFk fnyk;hA

Chanderiya

fgUnqLrku ftad fyfeVsM] jkeiqjk vkxwapk [kku bdkbZ }kjk ^^vkjksg.k** dk NBk tUefnu 
lekjksgiwoZd euk;k x;kA fgUnqLrku ftad }kjk o"kZ 2013 esa dk;ZLFky lqj{kk esa lq/kkj gsrq ̂^ 
vkjksg.k ** uked dk;ZØe izkjEHk fd;k x;k FkkA lekjksg dk 'kqHkkjEHk dsd dkV dj fd;k 
x;k ,oa lHkh dks lqj{kk 'kiFk fnykbZ x;hA jkeiqjk vkxwapk ekbal ds Mk;jsDVj lqty 'kkg 
us bl volj ij lacksf/kr djrs gq, lHkh ls lnSo lqj{kk ls dk;Z djrs gq, nq?kZVuk jfgr 
mRiknu djus dk vkOgku fd;kA mUgksaus dgk fd lqj{kk ds ekeys dHkh Hkh ykijokgh ugha 
cjrsa ,oa dk;Z ls izFke lqj{kk dks e/;utj j[krs gq, dk;Z dks lEikfnr djsaA

Agucha
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PMP observed Aarohan Celebration Day on 

25th October, 2019. The Chief Guest of the 

session was Shri Mayur Dixit (IAS, Chief 

Development Officer, Uddham Singh Nagar) 

who is also an alumnus of Hind Zinc School, 

Chittorgarh. 

The event was opened by a UIC Rally which was 

followed by welcome note from SBU Director – 

Mr. Ravish Sharma. A briefing on Aarohan 

journey was delivered by the Safety Head of 

PMP. Multiple activities like Nukkad Natak on 

Safety by Female Contractual Workers, Safety 

Quiz, Safety Kavita Path, Buzzer Round etc were 

conducted throughout the day. 

Pantnagar
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Health, Safety & Environment

We do not inherit the Earth from our 

ancestors, but we borrow it from our 

future generation. As our motto of 

Caring for the Environment, our 

Pantnagar Metal Plant conducted a 

plantation drive under the initiative 

called - “SANRAKSHAK”. 

Our Employees and Business Partners 

planted 50 trees as a commitment to 

Sustainable Development. Sanrakshak 

is a monthly, theme-based environment 

drive in which all the employees of PMP 

come together to perform various 

environment friendly activities.

Inauguration of 'Sanrakshak' initiative at PMP

A Safety Town Hall was conducted on 29th November, 2019 at the Head Office in Udaipur. This Safety Town Hall was a unique 

one as around 2900 people were directly or indirectly viewing and participating in this meeting. The meeting was telecasted 

to contract workers in the underground mines. 

Our CEO and Chief Safety Officer – Mr. Sunil Duggal laid emphasis on Safety Values and the Safety Culture at Hindustan Zinc. He 

urged people to emphasise on Safety Interaction to maintain the standards across our locations. He reiterated that Safety is a 

continuous process and how we need to maintain this value going forward. 

Life Saving Rules form a basic part of safety standards at Hindustan Zinc, which should never be violated. Safety Trainings are 

imperative in MIP from our Business Partners.  

Safety Town Hall Safety Town Hall Safety Town Hall 

06

bout two years ago, we embarked on a journey with a dream Ato usher a football revolution in Rajasthan. And that dream 

has taken further shape with the launch of Zinc Football Youth 

Tournament. 

The initiative will see more than 500 teams and over 5000 young girls 

and boys, all under 15 years of age across all the major districts of 

Rajasthan, take part in a tournament at a never-before-attempted scale.

The tournament will start at the zonal levels, starting from 16th January 2020 

and we will also use this as a scouting opportunity to spot talent. 

Zinc Football Youth Tournament is a truly massive football project with a bottom-up 

approach creating a funnel to identify and promote the best footballing talent in the state.

We thank you for your continued support and your belief in Zinc Football and this journey we have 

undertaken.

Desh Ka Sapna, Goal Apna!

Zinc Football Zinc Football Zinc Football 
YOUTH TOURNAMENT YOUTH TOURNAMENT YOUTH TOURNAMENT 
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Awards & Accolades

08

Hindustan Zinc is proud recipient of the prestigious IEI (Institution of Engineers India) Centenary Industry Excellence Award 2019. 
The Institution initiated the IEI Industry Excellence Awards in 2008 to recognize industry leaders for their innovation, business 
strategies in manufacturing/engineering operations and services and their capacity to sustain excellence in a competitive manner. 
The event was graced by Shri Nitin Gadkari - Honorable Union Minister of Road Transport and Highways, MSME as Chief Guest and 
Prof (Dr) K.K. Aggarwal - Chairman National Board of Accreditation as Guest of Honor; where Mr. Rajinder Singh Ahuja – Chief HSE 
Officer HZL received the award. 

IEI Centenary Industry Excellence Award 2019

Hindustan Zinc received 'Outstanding 

Digital Transformation in Supply Chain' 

award at the Express Logistics & Supply 

Chain Conclave, which is considered as 

Asia's largest end-to-end supply chain 

management. The Award was received for 

establishing digital logistics platform that 

empowers Hindustan Zinc to monitor, 

measure & manage logistics operations, 

improve turnaround times and identify 

potential pilferages.

On behalf of Hindustan Zinc, the Award 

was received by Mr. Chetan Trivedi - Chief 

Information Officer and Mr. Rohit Sarda - 

General Manager, MAS.

Outstanding Digital Transformation in Supply Chain Award

Awards & Accolades

09

Hindustan Zinc's Legal Department was declared 
winner of the 'Legal Team of the Year 2019' award at 
the 2nd Edition of Future of Legal Summit and Awards 
2019. The Summit was organized by the UBS Forums 
on 14th November, 2019 at Mumbai. Ms. Shubham 
Aparajita & Ms. Saakshi Sharma received the award.

Legal Team 
of the Year 2019

Reinforcing our commitment towards environmental sustainability, 

Hindustan Zinc has been ranked 1st in Asia-Pacific region and 5th 

globally by the Dow Jones Sustainability Index – 2019 among 62 

assessed companies in the metal and mining sector.

The overall score for Hindustan Zinc improved by 7% from last year 

to maintain their global ranking. The company saw an improvement 

in all the three dimensions of the index – Economic, Social and 

Environment – where the company topped in three sustainability 

aspects - Materiality, Environment Reporting and Human Capital 

Development. 

On the achievement, Hindustan Zinc CEO Sunil Duggal said, “When 

we receive recognition for our work, it reinforces our journey along 

the chosen path to progress. Our purpose is to create value and 

improve lives through sustainable and responsible mining. With this 

latest ranking in the Dow Jones Sustainability Index we have an 

increased responsibility to be recognised as a global sustainable 

company”

To be recognised as a global sustainable company, Hindustan Zinc 

has a strong focus on conservation of water and energy. All our 

plants operate on zero-effluent discharge and are moving steadily to 

Zero waste to landfill. Hindustan Zinc has recently commissioned a 

Dry Tailings Plant resulting in recirculation of >90% of the process 

water. We also have a stand-alone Safety and Innovation Cell which 

strives towards enhanced automation and digitalisation in its 

operations. 

Hindustan Zinc ranked 1st in 
Asia-Pacific by Dow Jones Sustainability Index

Zinc Football was awarded as the 'Best 
Grassroots Football Programme of the Year' at 
the glittering Football Delhi Awards Night held 
on 9th December 2019. The award, given by 
Mr. Kushal Das - General Secretary of All India 
Football Federation in presence of Mr. Shaji 
Prabhakaran - President, Football Delhi, was 
received by our Chief Executive Officer - Mr. 
Sunil Duggal. Football Delhi is the official 
governing body for football in the capital and 
its President Mr. Shaji Prabhakaran had all 
praises for the initiative: “Zinc Football is truly a 
novel initiative and is a worthy recipient of the 
award for the landmark work they are doing in 
Rajasthan. For the upliftment of grassroots 
football in the country, we need more 
corporates such as Hindustan Zinc to come 
forward and help the game of football.” Mr. 
Duggal also handed over the most prestigious 
awards of the night Best Player of the Year 
(Male and Female) to Ayush Adhikari and 
Dalima Chhibber respectively.

Best Grassroots Football Programme of 2019
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Awards & Accolades

We are proud to share that Ms. Shivani Sharma - Team Lead 
Geophysics, HZL-Vedanta Exploration has been awarded with the 
Author certificate during 1st International Near Surface 
Geophysics Conference & Exhibition held in New Delhi on 28th - 
29th November 2019. During the event, Ms. Shivani presented 
the paper on 'Evaluation of Transient Electromagnetic responses 
using Induction coil and HT SQUID'. 'SQUID' technology has been 
introduced 1st time in India and utilized in Bamnia Kalan and 
Rampura Agucha Exploration.

Ms. Shivani Sharma conferred 
with Author Certificate

We are proud to share that Ms. Nairuti Sanghavi – CSR, Zawar 
Mines has received Grant Thornton SABERA 2019 Awards – 
Promising Social Leader (under-30) Category held in New Delhi on 
4th December, 2019.

The award was presented for her contribution in Hindustan Zinc's 
Women Empowerment program – 'Sakhi'.

‘Sakhi' Program has been contributing to women's socio-
economic well-being and is focusing on promoting savings as a 
habit. The project is directly touching the lives of more than 
24,000 women.

Grant Thornton Sabera 2019 Awards – 
Promising Social Leader (Under-30)

Mr. Rajinder Singh Ahuja conferred with the "Most Influential 
Sustainability Leaders of India" at the India Sustainability 
Leadership Summit & Awards conducted on 20th November, 2019 
at Taj Lands End, Mumbai. During the event Mr. Ahuja also 
presented on the topic:  'Sustainable Business Practices at HZL' 
which was well appreciated by the various sustainability 
professionals and industry leaders present in the events.

Mr. Rajinder Singh Ahuja Conferred with 
“Most Influential Sustainability Leaders of India”

Chanderiya Lead Zinc Smelter- Fire & Rescue Team Won the 
Bravery award for “Rescuing the flooded bus” in 18th 
international OSH (Occupational health and safety) Awards held 
in NESCO MUMBAI on 27th November, 2019. CSC was awarded 
the best among 350+ organisations. The nomination included 
major organisations like Adani, Tata Steel, Sun Pharma, Reliance 
Refinery out of which CLZS Fire & Rescue won the First prize.

CSC receives 
Safety Bravery Award

10

Awards & Accolades

CLZS Hydro II participated in “CII's National 5S Excellence 
Awards 2019” and achieved Gold Rating in Manufacturing 
Category. The award was received by Ameet Wali, Neelam 
Sharma and Prashant Tiwari in. Glittering ceremony in 
Chandigarh.

CSC bags CII's 
'National 5S Excellence Awards 20

Corporate disclosure practices are a proxy for management 
culture and behaviour. It reveals the 'tone from the top' by the 
board and management team. The Asia Disclosure Index 2019 
is a composite research property that benchmarks non-
financial voluntary disclosure. Hindustan Zinc is proud to have 
championed in terms of Voluntary Disclosure Index by scoring 
10/10 and securing its place among Top 5 Companies in India 
in this index.

HZL among top 5 companies in 
Asia Disclosure Index 2019 

Hindustan Zinc's project “Zero Solid Waste Discharge” 

from Zinc Smelter Debari secured the 2nd runner up 

position under 'Green Breakthrough Initiative' category 

at 31st QualTech Prize held in Mumbai on 8th November 

2019. 74 projects were presented in Improvements, 

Innovation and Green Breakthrough categories from 

various Service and Manufacturing Sectors. The prize is 

recognition to our efforts towards sustainable and 

environment friendly initiatives.

QUALTECH PRIZE 2019: 
Green Breakthrough Initiative

Best CSR initiative for Women Award

Our flagship initiative - SAKHI was awarded “Best CSR Initiative 

for Women” at the esteemed ASSOCHAM Women Achievers 

Awards 2019 in New Delhi. The Award was presented by Guest 

of Honor Ms Rashmi Singh, IAS, Secretary, NDMC and Dadi 

Chandro Tomar, World's Oldest Professional Sharpshooter, 

and was received by Mr. Abhay Gautam and Ms. Nairuti 

Sanghavi on behalf of Hindustan Zinc.
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Sharma and Prashant Tiwari in. Glittering ceremony in 
Chandigarh.

CSC bags CII's 
'National 5S Excellence Awards 20

Corporate disclosure practices are a proxy for management 
culture and behaviour. It reveals the 'tone from the top' by the 
board and management team. The Asia Disclosure Index 2019 
is a composite research property that benchmarks non-
financial voluntary disclosure. Hindustan Zinc is proud to have 
championed in terms of Voluntary Disclosure Index by scoring 
10/10 and securing its place among Top 5 Companies in India 
in this index.

HZL among top 5 companies in 
Asia Disclosure Index 2019 

Hindustan Zinc's project “Zero Solid Waste Discharge” 

from Zinc Smelter Debari secured the 2nd runner up 

position under 'Green Breakthrough Initiative' category 

at 31st QualTech Prize held in Mumbai on 8th November 

2019. 74 projects were presented in Improvements, 

Innovation and Green Breakthrough categories from 

various Service and Manufacturing Sectors. The prize is 

recognition to our efforts towards sustainable and 

environment friendly initiatives.

QUALTECH PRIZE 2019: 
Green Breakthrough Initiative

Best CSR initiative for Women Award

Our flagship initiative - SAKHI was awarded “Best CSR Initiative 

for Women” at the esteemed ASSOCHAM Women Achievers 

Awards 2019 in New Delhi. The Award was presented by Guest 

of Honor Ms Rashmi Singh, IAS, Secretary, NDMC and Dadi 

Chandro Tomar, World's Oldest Professional Sharpshooter, 

and was received by Mr. Abhay Gautam and Ms. Nairuti 

Sanghavi on behalf of Hindustan Zinc.
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HZL  inaugurates HZL  inaugurates HZL  inaugurates 

n line with our group's Ivision of leveraging data to 

achieve superior business 

performance, we take 

immense pleasure and pride 

to announce that the HZL 

Collaboration Centre was 

inaugurated on 16th 

December, 2019 involving HZL 

Exco, Site Directors, O&M 

heads, and also our key 

technology partners. This 

initiative was spearheaded by 

the HZL Technology & 

Innovation team. 

Collaboration 
Centre

12

HZL Collaboration Centre is a strategic digital 

transformation initiative with a focus on data 

driven decision making to generate value for 

business. The key is to develop a culture of 

collaboration, involving operations, OEM's, 

SME's, data scientists and senior management. 

“Data is the new gold”, and it is imperative that 

HZL leverages data to become a digitally enabled 

enterprise. This is in the league of world's Top 5 

integrated Center involving the whole production 

value-chain from mine to metal.

As part of this initiative, all our operating data 

from mines, mills, smelters and power plants are 

brought into one platform including ERP. This 

allows a holistic view with a strong foundation for 

a data driven digital enterprise with various 

possibilities including training on advanced 

analytics and core business know-how. Our key 

digital partners include ABB, OSI-Soft, Sandvik, 

Mobilaris, Cisco & Eurotech. 

A world-class advanced analytics capability will be the 

hallmark of this Centre. One of the aims is to develop 

operational modelling and simulation capability to 

allow accurate predictions for preventing major 

equipment failures and for identifying production 

improvement opportunities. This will help to make our 

advanced process controls smarter, paving the way for 

automation and remote operations in the future. 

Improving ore to metal recovery will also be a key focus 

of this Centre. We are partnering with Wabtec, 

Stonethree & Suyati for operational analytics & sensors 

technology. 

The collaboration Centre is all about engaging the 

employees of the company with the key question, 

“What information do I need to do my job better?” Like 

safety, data is everyone's business and this Centre will 

facilitate access to data and the collaboration needed 

to drive value across HZL.  

13
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Learning  & Development

Hindustan Zinc Limited sponsored the 57th National 
Metallurgist Day under aegis of Ministry of Steel, 
Government of India & 73rd Annual Technical 
Meeting - NMD ATM 2019 held on November 14-16, 
2019 at  Th iruvananthapuram,  Kera la .  An 
International symposium on “Advance Materials for 
Industrial and Societal Applications” was also 
organized by IIM Trivandrum Chapter on November 
13, 2019. The flagship event is organized by Indian 
Institute of Metals every year on November 14, 
designated by Government of India as National 
Metallurgist Day. NMD ATM is an annual mega event 
of IIM providing a platform for metallurgist and 
material scientist from all over the world to meet, 

interact and share knowledge between the research communities, industries and organization. About 700 abstracts have been 
submitted and around 216 oral and 495 poster papers were presented in six different themes. 

HZL's vision, mission, growth path and technology development was presented in the Industrial Session on November 16, 2019 
which was chaired by Dr. PV Venkitakrishnan, Director CBPO/ISRO. Ms. Sheeba Mashruwala, Mr. Krishna Kumar Saw & Mr. Suman 
Kumar from Zn Tec (CRDL) and Ms. Anmol Kankariya & Mr. Sabit Amin from CSC represented HZL.

57th National Metallurgist Day & 73rd Annual Technical Meeting - NMD ATM 2019 

New digitalization control room set up is done for 

visualization of Mines assets and centralization of 

mine control at Rampura Agucha. Underground 

digitalization project is being done where complete 

OFC laying and wifi network establishment is done in 

underground mines. 

Benefits:

1. 3D visualization

2. Man-machine tracking

3. Traffic management

4. Fleet management

5. Automation etc

Inauguration of New Digitalization Control Room at RAUG 

CSC installed a Martin Typhoon Type Air Cannon System 

at the Lime Bin to overcome material build up and locking 

inside the Lime Bin. Four Air Cannons Typhoon Type 

38005-150FD are installed at Lime bin on different 

position.

Martin Typhoon Type 
Air Cannon System installed at CSC

14

Focus on digitization and automation has been key to enhance operational excellence at Hindustan Zinc. With this thought, HZL 

inaugurated its industry's best-in-class Logistics Operations Control Tower under project “Sarathi” on 24th October, 2019. The 

Control Tower aims at to completely automate processes across logistics value-chain, improve TAT and process efficiency ensuring 

safe operations including eliminate risk of potential pilferage in transit.  

This Control Tower is an addition to Hindustan Zinc's efforts of automation, leveraging new generation digital technologies 

including GPS and IoT Devices. The platform is allowing HZL to have greater control of logistics movement and operations in-plant 

and inter-plant, bringing efficiencies in the supply chain of its input and in-process materials. The Control Tower is powered by 

alerting tools with real time trigger distributed notifications, directly to the concerned stakeholder related to exceptions such as 

delays, route deviations, unauthorised stoppage, SoP non-compliance, expiring documentation, GPS disconnection and blackouts 

over mobile applications. It helps in proactive monitoring of exceptions across logistics value-chain and also provides simple and 

fast exceptional resolution workflows.

Logistics Operation Control Tower

To enhance shop-floor interaction, Aap Ki Aawaaz was initiated in PMP on 18th November, 2019 in which the ExCo members 

interacted with Contract Workers. The event is a grievance redressal platform wherein the workers put forth their concerns which 

are addressed by the ExCo members. Additionally, it also established a great connect between the contractual workers and 

executives. We look forward to having more such sessions in future.  

Aap ki Awaaz sessions at PMP

on

“Education	is	something	which	ought	to	be	brought	within	the	reach	of	everyone.	The	policy	
therefore	ought	to	be	to	make	higher	education	as	cheap	to	the	lower	classes	as	it	can	

possibly	be	made.	If	all	these	communities	are	to	be	brought	to	the	level	of	equality,	then	the	
only	remedy	is	to	adopt	the	principle	of	equality	and	to	give	favoured	treatment	to	those	who	

are	below	level.”
-	Dr.	B.R.	Ambedkar,	Baba	Saheb	Economist	and	Social	Reformer

Learning & Development
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Learning & Development

To increase 15000 TPA zinc production from existing 

hydro I cell house CSC added 8 new cells. After 

positioning and alignment of new cells with respect 

to old cells, new cells were taken in line and 

necessary programming modification carried out in 

Kunz crane for new added cells. Now Hydro-1 is 

equipped with 132 cells (earlier 124 cells), new 8 cell 

additions will add Zinc production of @15000 

MT/year.

Technology Upgradation at CSC

Samvaad is an initiative in which our SBU Director has 

FGD with a group of employees. This establishes 

great connect and acts as a catalyst to promote 

generation of innovative ideas.

Samvaad Sessions 
at PMP 

Chanderiya SBU achieved VSAP score of 78, with 72 score in HSE. Standing 1st in HZL and 2nd in Vedanta. Achieved AO score of 53. 

Standing 1st in HZL and joint 1st in Vedanta. The global benchmark for Current Efficiency in zinc smelter is 92 %. To achieve global 

benchmark, CSC hydro team worked restlessly as the team to achieve 93 % CE. Hydro-I team has achieved 92%+ current efficiency 

in the month of August, September, October with tireless effort from entire team.  

CSC creates benchmark across Vedanta group 

To maximise efficiency of employees and develop 

their skills, a training was held at PMP on 'How to 

become a Star Performer'. The training was to 

enhance skills of the Ascent -28 group, to develop 

Personality and Soft Skills. The session was 

conducted by Trainer – Mr. Suresh Semwal.

Training on 
'How to become a Star Performer' by PMP 

17

Learning & Development

Exploration is like the backbone of the mining industry. The final goal of exploration is to discover an economic deposit in certain 
area and utilize it to its utmost potential. Generally, the natural resources which are located near surface have been discovered and 
are being utilized.  The challenge for current and future mineral exploration is to discover new economic mineral deposits which 
are not well exposed, deep seated and concealed mineral targets. Hence, adoption of new technologies has become need of the 
hour to underpin this deeper potential.

Recently, HZL adopted best in class geophysical technique “SQUID- Superconducting Quantum Interface Device” first time in India. 
It's been used to look for deep mineralization on the Bamnia Kalan South ML. The association of existing mineralization which is 
conductive has suggested that the technique may be suitable to locate large deposits. The survey methodology included laying out 
a large loop of about 400m * 400m wire on the ground with the receiver moving around on the surface & recording the 
conductivity of the rocks below. After quality checks, the acquired data is processed & interpreted in-house by the geophysicists 
and many drill targets are identified and then drill tested.

The technique has successfully identified targets which were not detected by earlier less sensitive geophysical technique.

Adoption of new technology “SQUID” to underpin deeper potential

As per our R&R initiative launched by AO Team for the Rewards and Recognition of Our Maintenance Service Provider/OEMs at the 

HEMM. The winners for the month of October 2019 were felicitated in an award ceremony held at 23rd November 2019 at HEMM. 

This whole initiative is in line with the CEO Office Directive. 

 1.  Rolling Trophy Were Awarded to following OEMs as the winner of October-Month 

q Best OEM (Performance): M/s Sandvik

q Best OEM (Safety, 5-S, AO): M/s Normet

 2.   15 Winners (5 Engineers & 10 Technicians) from OEMs were also rewarded in this ceremony. 

Rewards and Recognition for Maintenance Service providers/ OEM's

16
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Women in

Gender diversity is more than a mandate at 

Hindustan Zinc. Furthering this belief, our 

company has formed Women Councils at each 

SBU comprising 6 members; each member being 

coached by a SBU ExCo member. The objective of 

Women Council is to engage, collaborate, unleash 

potential and develop future leaders among 

these female powerhouse.

As one of the leaders in the mining sector, it is 

the responsibility of Hindustan Zinc to promote 

gender diversity and inclusivity. And these 

Women Councils are a step in the right direction.

Zawar - 

Recently, The Women Council from Zawar SBU 

visited Baroi Mine to understand the 

dynamics of Mining Operations and to 

promote Safety among workers during their 

interaction with them. The experience has 

helped in nurturing their bright minds and 

driving a culture of innovation.

Members, Zawar SBU

Krishnaveni Veesam – Konda Alekhya – 

Aishwarya Paliwal – Sanchari Ghosh – 

Khushboo Jha – Sonali Sahoo

18

Rajpura Dariba Complex – 

The Women Council at RDC made a 

visit to the SK Mine with the theme as 

– Not Me, but We. Under this theme, 

the ladies conducted a health, 

hygiene and sanitation drive in the 

underground mine, along with a 

Safety Interaction with the mine 

workers.

Members, RDC SBU

Moumita Ghosh– Kajal Sathiala– Zarin 

Ali – Leenu Mittal – Divya Singhi – 

Vandana Jain

Pantnagar Metal Plant – 

The Women Council of PMP organized 

a self-defence training for all the 

female executives and business 

partners of PMP. After that, the 

members of Women Council briefed 

them about “Himmat Plus” app which 

designed for women safety and is 

controlled by the Delhi Police. The 

Council members also visited the 

shop-floor and conducted a “Safety 

Chaupati” in which they interacted 

with the shop-floor workers and had a 

discussion about Safety.

Members, PMP SBU

Neelima Sharma – P Sailaja – Priya 

Bhardwaj – Ailia Hasnain

Chanderiya Smelting 

Complex – 

The Women Council will act as a Single 

Point of Contact (SPOC) and formulate 

a continuous feedback mechanism 

from the female employees of the 

location. In order to keep the female 

employees updated with the external 

world the council will organize open 

sessions for 'Knowledge Sharing' and 

identify speakers from within. This 

would also help in developing the 

communication skills of the female 

employees.

Members, CSC SBU

Nehal Gupta – Neha Kushwaha – Zeel 

Chopra – Kumudani Kashyap – Aditi 

Verma – Sundeep Gill
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During the month of October, MRS installation was completed and three burners in Lead plant were commissioned and taken in 

line. Team PMP has successfully commissioned all Dual Mode Burner (Gas/Oil) with PNG/HSD in Kettle No. 3/4/5 in Lead plant and 

in Silver plant at Nobel/Cuple1/Cuple2.

Few Benefits Are as Under:

q Uninterrupted Supply: PNG is being supplied through pipe 24X 7. PNG offers the convenience of ensuring continuous and 

adequate supply of PNG at all times, without any problems of storing gas in cylinders.

q Convenience: Since the supply of PNG is continuous, the customer is relieved from storage space for the fuel and fuel inventory 

management as they don't need to monitor the fuel stock and material handling.

q Safety: Natural Gas is a safe fuel. In case of leakage, NG being lighter than air, disperses in the air.

q Economy: PNG is economical to LPG and any other liquid fuels. Thus there is savings on account of release of working capital 

for the commercial and industrial sector and deferment of expenses for the domestic sector.

q Eco friendly fuel: PNG is one of the cleanest burning fuels, and helps improve the quality of air. When natural gas burns 

completely, it gives out carbon dioxide and water vapour. These are the very components that we give out while breathing!

q No spillage and pilferage

PMP is the first ever plant across HZL to implement this.

Technology Upgradation - PNG Line & Burner Installation at PMP 

Seamless data connectivity for OSI Pi has been 

established with Optical Fibre network connecting all 

units of CSC. Pi System has been successfully deployed 

in Hydro smelter and CPP. Dashboards are made with 

trends of operational parameters and quality 

parameters.

Team Lead – Pradeep Mahajan

Team Members – Neelima Sharma, Prabhanshu 

Khare, Prashant Tiwari and Vipin Bansal

Optical Fibre Network at CSC

Safety Trainings form an integral part of operations at 

Hindustan Zinc. We ensure that our employees are given 

thorough trainings before they perform their duties. One such 

training was held on 3rd December, 2019 on Rescue Drill while 

working at height at Pantnagar Metal Plant. 

Work at Height – Rescue Drill at PMP

PMP has developed 2 new Value Added Products and trail lot of 

same is being produced and supplied to customers:

q Galvalume – 26 MT

q EREĞLİ DEMİR – Turkey -100 MT

VAP Development at PMP 

Learning & Development
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With a vision of being Benchmark SBU in Asset 

Optimisation, seven members of PMP team visited 

Val-Jharsuguda for benchmarking AO practices 

during November. The visit was very fruitful and 

there was a colossal value addition. The learning 

outcome was great.

Benchmarking visit 
by PMP to VAL – J 

Furthering Mahatma Gandhi's vision of Clean India, PMP has elevated its dedication towards 5s. To encourage the same, GETs from 

PMP performed a nukkad natak on 5s during the Sankalp meeting which was held on 3rd October 2019.

A portal was also launched for seamless capture of 5S audit details so that the employees can utilise it to the fullest potential. 

5S session at PMP

A talk on Women Health was organised for female employees across Hindustan Zinc on 13th November, 2019. Two renowned 

gynaecologist Dr Sheetal Kaushik and Dr Nidhi from JK Paras Hospital, Udaipur interacted over TP with approximately 150 female 

employees for 2 hours on the topic “Enriching Healthy Womanhood”. The awareness session covered details on Carcinoma Breast 

Cancer, Pap smear test, PCOD and Menopause. The initiative was well appreciated by each female employee and we received 

numerous suggestions to organize more of such sessions frequently.

Enriching Healthy Womanhood Session by HZL 
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Technology Upgradation - PNG Line & Burner Installation at PMP 
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trends of operational parameters and quality 

parameters.

Team Lead – Pradeep Mahajan

Team Members – Neelima Sharma, Prabhanshu 

Khare, Prashant Tiwari and Vipin Bansal

Optical Fibre Network at CSC
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Work at Height – Rescue Drill at PMP
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'There is a child in everyone and every child is special' was the thought on this children's day, as Hindustan Zinc CEO – 

Sunil Duggal celebrated this occasion with some special students. The CEO made a visit to the Pragya Chakshu School 

for Blind, Udaipur on 13th November, 2019 and spent some quality time with 104 visually impaired students. 

Understanding how technology interventions from Hindustan Zinc are benefitting students of the Pragya Chakshu 

School, CEO HZL was very happy to interact with the students.

He had a brief discussion on the daily routine of the students, and was impressed on how seamlessly these students 

carry out their daily activities. The students too showed their enthusiasm, by sharing their emotions and aspirations. 

They were very optimistic on their future and the avenues for their upliftment in the society. 

After this interaction, CEO HZL urged these 

students to be given an equal opportunity to 

grow in the society and no talent should be 

denied a chance to shine because of an 

impairment. 

He reiterated that, “Jeevan Tarang is an initiative 

to work towards a more inclusive society, where 

every single ability & disability gets the same 

opportunities and recognition. Hindustan Zinc has 

partnered with experts to build capacities of these 

institutions and also engaging industry representatives 

to ensure good job opportunities for them.”

The Pragya Chakshu Blind School is a beneficiary under 

Hindustan Zinc's Jeevan Tarang initiative. “Jeevan 

Tarang” is a unique initiative with an objective of 

enhancing education and skill opportunities for the 

disabled, and mainstreaming them into the society. 

Under the program, around 500 beneficiaries have 

been ident i f ied  f rom Hindustan Z inc 's 

operational areas by working with schools for 

deaf-mute, visually impaired and for children 

with brain damages in Ajmer, Bhilwara, 

Chittorgarh and Udaipur.

Hindustan Zinc CEO 

celebrates 

a special 

Children's Day 
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“The	problem	indicates	that	our	emphasis	must	be	two-fold.	We	must	create	full	employment	or	
we	must	create	incomes.	People	must	be	made	consumers	by	one	method	or	the	other.	Once	they	
are	placed	in	this	position,	we	need	to	be	concerned	that	the	potential	of	the	individual	is	not	
wasted.	New	forms	of	work	that	enhance	the	social	good	will	have	to	be	devised	for	those	for	

whom	traditional	jobs	are	not	available.”	
-	Martin	Luther	King	Jr.,	Social	Activist	–	Nobel	Peace	Prize	Winner	

Sustainable Development is not a necessity rather an approach towards anything we do. This is the core philosophy with which 
Hindustan Zinc operates. To encourage a sustainable lifestyle and help to effectively recycle plastic bottles, Hindustan Zinc setup 
the first Plastic Bottle Reverse Vending Machine in Udaipur on 13th December, 2019. 

The Reverse Vending Machine, installed at Forum Celebration Mall in Udaipur, was inaugurated in association with Rajasthan State 
Pollution Control Board (RSPCB). The Chief Guests for this event was Dr. B.S. Panwar, Regional Officer (Udaipur) RSPCB along with 
Dr. Saroj Panwar. On the occasion, Dr. B.S. Panwar appreciated the efforts by Hindustan Zinc, while also addressing the importance 
of recycling and a sustainable development.

Hindustan Zinc inaugurates first Plastic Bottle Reverse Vending Machine

CEO HZL, Mr. Sunil Duggal inaugurated Sakhi Production 
Centre at Putholi along with the Sarpanch - Putholi Komal 
Vaishnav. The production centre has been started for Sakhi 
members to make quality garments and ensure their 
livelihood. Mr. Rajesh Kundu - Head Business Excellence, 
Location Head – Mr. Pankaj Kumar, CSR team CSC, Unit 
Head Pyro - Kamod Singh, CSO - Rishiraj and HR Head 
Anagat Aashish were present during the event.

"I had a great time interacting with Sakhi women at 
Chittorgarh while inaugurating Sakhi Production Centre. 
We believe that every Woman has potential and abilities to 
bring change in World. What they need is right guidance & 
an opportunity to become self-reliant and we are giving it 

through our project 'Sakhi',” said Mr. Duggal.

Inauguration of 
Sakhi Production Centre by CEO 
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Hkkjr ds izFke iz/kkuea=h if.Mr tokgjyky 
usg: dh t;arh ij fgUnqLrku fta+d pansfj;k 
ysM ft+ad LesYVj ds etnwj la?k dk;kZy; esa 
mudh ewfrZ ij ekY;kZi.k fd;k x;kA muds 
thou ij izdk”k Mkyrs gq, lHkk vk;ksftr dh 
x;hA bl volj ij  fgUnqLrku fta+d ds ik;jks 
bdkbZ iz/kku deksn flag] ;wfu;u ds egkea=h 
?ku”;ke flga jk.kkor] yksds”ku ,pvkj gsM 
vukxr vk”kh'k] ,l,l lksuh] ,lds ekSM] ihlh 
ckQuk] ckyfd”ku ekyh] fnyhi flag] lh,e 
tk;loky] eksgu oS'.ko lR;ukjk;.k dqekor] 
“kaHkwyky tkV] “kaHkw esukfj;k ,oa vU; etnwj 
lkFkh mifLFkr FksA 

fta+d etnwj la?k dk;kZy; esa usg: dh t;arh euk;h

ns”k dks ikWfyFkhu eqDr cukus ds fy, ,d dne LoPNrk 
dh vksj ds iz/kkuea=h dh igy dks fgUnqLrku fata+d vkSj 
egkfuns”kd [kku ,oa lqj{kk vtesaj {ks= }kjk 
Mhth,e,l dk;kZy; vtesj ls vuklkxj pkSikVh rd 
jSyh fudky dj vke tu dks lans”k fn;k x;kA 

bl jSyh esa egkfuns”kd [kku ,oa lqj{kk vtesj ds 
vf/kdkjh] deZpkjh] vklikl ds {ks= ds izcq) tu ,oa 
efgyk,a] fgUnqLrku fta+d dk;M+ ekbal ds vf/kdkjh ,oa 
deZpkjh lfEefyr FksA ftUgksaus ldkjkRed lans”k nsrs 
gq, diMs+ ds cSx miyC/k djk “kiFk fnyk;h fd uk osa 
ikWfyFkhu dk mi;ksx djsaxs uk gh vius vklikl fdlh 
Hkh O;fDr dks bldk mi;ksx djus nsaxsA

dk;M+ ekbal vtesj }kjk ikWfyFkhu eqDr cukus igy

Under our Khushi project, CMAM Training for 
85 ASHA 30 ANM was conducted on 11th-
12th October and 18th-19th November, 
2019 at Agucha and Gulabpura respectively. 
The main objective for the training was to 
i m p ro v e  t h e  u n d e rs t a n d i n g  a b o u t 
Malnourishment and what can be to 
decrease the same by effective intervention.

CMAM Training under 
Khushi Project at RAM

A fire safety training was conducted on 12th October, 2019 to promote fire safety and awareness among students, the basic 
properties of fire, different fire hazards & risk factors and how to respond to sudden fire. 480 students of Jawahar Navoday 
School - Hurda and 35 NCC students of Zinc School along with Safety Staff of RA Mines were present for this. 

Fire Safety Training at RAM

Community Connect Initiatives
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H i n d u s t a n  Z i n c  i s  a l w ay s 

committed towards upliftment 

of its neighborhood community 

along with its business. It is our 

vision to enhance the quality of 

life & economic wellbeing of the 

c o m m u n i t i e s  a r o u n d  o u r 

operations. As dedicated to the 

welfare of nearby community- 2 

water ATMs inaugurated at 

Dhana and Gadwa villages and 

One classroom foundation stone 

l a i d  b y  d i g n i t a r i e s  -  M r. 

Dharamnarayan Joshi (MLA- 

Mavli), Mr. Anil Tripathi (Director 

- Zinc Smelter Debari). Earlier Hindustan Zinc had already installed 3 RO plants Merta, Mahaj ki khedi and Mandesar villages along 

with 4 ATMs which are running on self-sustainable mode. This ATMs are having capacity of 3000 litres of water in which water will 

be filled & supplied by tanker vehicle. 20 litres for pure water will be available only for Rs. 6  for the community. This initiative is 

likely to benefit more than 1000 family members from nearby community on daily basis. Also Laying of foundation stone ceremony 

of classroom was organized by Hindustan Zinc at Government Senior Secondary School, Merta. This school is having shortfall of 

rooms and HZL is going to construct one classroom for improving basic amenities in the in the school. Villager representatives, 

Senior management of ZSD plant were present during the events.

Inauguration of Water ATMs and Foundation stone of Classroom by ZSD

Samadhan Project is one of the flagship CSR 
initiative which is running in different areas of 
Rajasthan with an aim to provide technical input, 
support & training to farmers and thereby leading to 
a further increase income additionally through 
agriculture & livestock practices. In lieu of this, a 
scientific farmers training was recently held by BAIF 
(implementing partner of project) where they 
invited expert agronomists from PUSA institute to 
deliver demonstration on Hydrogel usage & sowing 
pattern of Rabi corps. More than 65 farmers & field 
coordinators from all five locations participation in 
this insightful discussion. They discussed on varied 
ways & techniques with limited source of water, how 
agriculture productivity can still be increased using 
latest scientific methods & trainings by experts.

Scientific Farmers Training & Method Demonstration at Debari
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As a part of CSR initiative under rural infrastructure, a 500 
m CC road and 1200 drinking water pipe line work was 
completed as per the need raised by villagers during 
interaction with Director SBU CSC – Mr. Pankaj Sharma. 
Accordingly the work was inaugurated in presence of 
Bhuwanipura villagers. The villagers thanked and had a 
positive feedback for the completion of work. 

Inauguration of CC Road and Pipe Line 
by Director CSC 
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A session on awareness of First Aid was taken for students 
and teachers on 14th November, 2019 at Kayad School. 
Training on types and usage of fire extinguishers was 
conducted, practical demonstration of fire extinguishers 
was also done by teachers and students.

A total of 200 students along with government teachers 
and principal participated. School principal Ms. Madhu 
shared that every student should be safety conscious and 
aware of their surroundings. As the sessions were related 
with the rural settings, it was easy to grasp by the students.

Safety Awareness Program 
at Kayad School

The children of today will make the India of 

tomorrow. The way we bring them up will 

determine the future of the country. At 

Hindustan Zinc, we are committed to the primary 

goal of strengthening development of our 

children from surrounding nearby community to 

their fullest potential while making sure that they 

get the best of everything through Khushi 

Anganwadi Program. On the eve of Children' Day, 

our female employees from Zinc Smelter Debari, 

visited one of the Nandghars to enliven the 

experience of being a child who lives in every 

single person.

Children's Day Celebrations at Nandghars
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fgUnqLrku f+tad jkeiqjk vkxwpk [kku }kjk 
lh,lvkj ds varxZr jktdh; mPp ek/;fed 
fo|ky; vkxwpk o jktdh; ckfydk ek/;fed 
fo|ky; esa uoLFkkfir lksyj flLVe mn~?kkVu  
fd;k x;kA lekjksg esa Mk;jsDVj jkeiqjk vkxqpk 
lqty 'kkg us cPpksa dks lEcksf/kr djrs gq, dgk 
fd mtkZ laj{k.k ns”k ds Hkfo"; dh izxfr esa ,d 
vge Hkwfedk fuHkkrk gSA mUgksaus dgk fd 
fgUnqLrku ft+ad f”k{kk ds izfr lnSo ltx gS vkSj 
gekjk iz;Ru jgrk gS fd xzkeh.k f”k{kk esa vge 
Hkwfedk fuHkkrs gq, LkHkh lqfo/kk eqgS;k djk;s tks 
fd 'kgjh fo|ky;ksa esa gSA fgUnqLrku ft+ad dh 
jkeiqjk vkxwpk bdkbZ }kjk lh,lvkj ds vUrxZr 
mDRk nksuksa fo|ky;ksa esa Øe”k% 10 ,oa 5 

fdyksokV ds lksyj flLVe yxk;s x;s gSa ftlls lEiw.kZ fo|ky; dh fo|qr vkiwfrZ bUgha lksyj flLVe ls gks jgh gS vkSj fo|kfFkZ;ksa ds v/;;u esa 
ykHknk;h fl) gks jgk gSA buds QyLo:i fo|qr dh vkiwfrZ fu;fer gksus ls dEI;wVj dh f”k{kk ckf/kr ugha gks jgh gSA

vkxwpk ds nks jktdh; fo|ky;ksa esa lksyj flLVe LFkkfir 

On the eve of Children's Day, Zinc Smelter Debari inaugurated & participated in a cultural event called Bal Mela at their 

nearby school that was organized by children belonging to the local community. Over 150 children were present during the 

occasion and COO Smelters, HZL- Mr. Vinod Wagh, Director ZSD - Mr. Anil Tripathi along with other senior management of 

ZSD & other employees were present to motivate students, while also having an interactive participatory session into 

different kinds of activities organized by kids. Our COO Smelters urged the kids and school teachers to pay special attention 

on safety, education and sanitation, while also emphasizing the need of extracurricular activities for inclusive 

development.

Bal Mela at Zinc Smelter Govt. School

For the best utilization of Diwali Holidays, extra classes were conducted via Shiksha Sambal progarmme in seven government 
schools near Kayad mines for students of class 9th & 10th for Science, English and Math subjects. Students were mobilized and 
encouraged to attend the schools, and home visits were also done.

Shiksha Sambal Program at Kayad



As a part of CSR initiative under rural infrastructure, a 500 
m CC road and 1200 drinking water pipe line work was 
completed as per the need raised by villagers during 
interaction with Director SBU CSC – Mr. Pankaj Sharma. 
Accordingly the work was inaugurated in presence of 
Bhuwanipura villagers. The villagers thanked and had a 
positive feedback for the completion of work. 

Inauguration of CC Road and Pipe Line 
by Director CSC 

Community Connect Initiatives

27

A session on awareness of First Aid was taken for students 
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The children of today will make the India of 

tomorrow. The way we bring them up will 

determine the future of the country. At 

Hindustan Zinc, we are committed to the primary 

goal of strengthening development of our 

children from surrounding nearby community to 

their fullest potential while making sure that they 

get the best of everything through Khushi 

Anganwadi Program. On the eve of Children' Day, 

our female employees from Zinc Smelter Debari, 

visited one of the Nandghars to enliven the 

experience of being a child who lives in every 

single person.

Children's Day Celebrations at Nandghars
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fgUnqLrku f+tad jkeiqjk vkxwpk [kku }kjk 
lh,lvkj ds varxZr jktdh; mPp ek/;fed 
fo|ky; vkxwpk o jktdh; ckfydk ek/;fed 
fo|ky; esa uoLFkkfir lksyj flLVe mn~?kkVu  
fd;k x;kA lekjksg esa Mk;jsDVj jkeiqjk vkxqpk 
lqty 'kkg us cPpksa dks lEcksf/kr djrs gq, dgk 
fd mtkZ laj{k.k ns”k ds Hkfo"; dh izxfr esa ,d 
vge Hkwfedk fuHkkrk gSA mUgksaus dgk fd 
fgUnqLrku ft+ad f”k{kk ds izfr lnSo ltx gS vkSj 
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ykHknk;h fl) gks jgk gSA buds QyLo:i fo|qr dh vkiwfrZ fu;fer gksus ls dEI;wVj dh f”k{kk ckf/kr ugha gks jgh gSA

vkxwpk ds nks jktdh; fo|ky;ksa esa lksyj flLVe LFkkfir 
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encouraged to attend the schools, and home visits were also done.

Shiksha Sambal Program at Kayad



As a part of employee engagement activity in CSR and 
imparting awareness on reducing use of plastics in 
community, an awareness programme was organised for 
Sakhi leaders to sensitize them on not using plastic to save 
the earth.

Mrs. Manish Bhati - Environment Officer Chanderiya 
oriented the Sakhi Leaders on the harmful impact of 
plastics. She emphasized on the reduce, reuse, recycle 
philosophy and ban use of single use plastic. Cloth bags 
were distributed to Sakhi Leaders in the programme. 28 
Sakhi leaders participated along with Sakhi partner team - 
Manjari foundation.

Plastic Awareness programme for Sakhi Sangam Federation

Hindustan Zinc is always committed towards upliftment 
of its neighbourhood community along with its business. 
It is our vision to enhance the quality of life & economic 
wellbeing of the communities around our operations. As 
dedicated to the welfare of nearby community - 2 water 
ATMs were inaugurated at Dhana and Gadwa villages and 
one classroom foundation stone was laid by dignitaries - 
Mr. Dharamnarayan Joshi (MLA- Mavli), Mr. Anil Tripathi 
(Director – Zinc Smelter Debari), Mr. Jeet Singh 
Chundawat (Pradhan – Panchayat Samiti Mavli). RO 
water will be supplied from recently installed RO plant at 
Merta village. Earlier, Hindustan Zinc had installed 2 RO 
plants at Mahaj ki khedi and Mandesar villages along with 
4 ATMs which are running on a self-sustainable system. 

This plant will treat water which will be safe for drinking and help the community in terms of health improvement and prevention 
from water borne diseases. The ATMs are having capacity of 3000 litres of water in which water will be filled & supplied by tanker 
vehicle. 20 litres of pure water will be available only for Rs. 6 for the community. This initiative is likely to benefit more than 1000 
family members from nearby community on daily basis. 

The event was graced by the presence of Mr. Khem Singh Deora (Village Sarpanch Representative).  During the event, Mr. 
Narayanlal Joshi (School Principal), Dabok Mandal Pramukh – Mr. Jawan Singh Ranawat, Mavli Panchayat Samiti Member– 
Bhupendra Meghwal, Mr. Suresh Khatik (Up-Sarpanch Merta), Community people along with senior management of Zinc Smelter 
Debari were present.

Inauguration of Water ATMs and Foundation Stone for Classroom by Hindustan Zinc

Community Connect Initiatives

To recognise and promote rural sporting talent at a national level from Chittaur district, Hindustan Zinc constructed a 400 m 
Athletic Track. MP and MLA Chittorgarh - Shri C.P.Joshi and Chandra Bhaan Singh Aakya inaugurated the track on the occasion 
of National Unity Day. This was also celebrated on 144th anniversary of Sardaar Vallabh Bhai Patel. 

Inauguration of Athletic Track at Segwa
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As a part of enhancing connect with the surrounding 
villages on a regular basis, an informal visit was made by 
Head Safety Mr. Aaditya Singh on 2nd December, 2019. The 
visit was to Hajurpura village; covered under Kanthariya 
Panchayat along with CSR Team. Interactions were made 
with upper primary school staff and students regarding 
their overall development to streamline the government 
school students. 

SBU Members 
Community Connect at CSC

Under Samadhan Project, Gram Seeds were provided as input to 1139 Rainfed Farmers. In all, 15kg Gram (Cicer Arietinum) RSG 

974 + insecticide 250 ml was provided. SAMADHAN project aims for agriculture betterment and crop enhancement with 

support to livelihood in Kayad and nearby villages.

Support to rain fed Farmers via SAMADHAN at Kayad

Community Connect Initiatives

As a tribute to Martyrs of Pulwama attack and also under the umbrella of Jal Shakti Abhiyan, a plantation with tree guard was done 
at Madarpura Village and awareness was spread for saving Environment. 

Plantation drive for Pulwama Attack Martyrs at Kayad

The VOs formed in Sakhi project have started identifying 
and strengthening their power of unison and are now 
making their visibility felt in the village. In the month of 
October following were the two exemplary situations 
where we could witness this.

Two Village organizations celebrated Swachhata Divas on 
2nd October, 2019; commemorating Gandhi Jayanti with is 
ideals of a clean and green India. 

Cleanliness Drive by 
Sakhi Women at Kayad

on

"Overcoming	poverty	is	not	a	task	of	charity,	it	is	an	act	of	justice.	Like	Slavery	and	Apartheid,	
poverty	is	not	natural.	It	is	man-made	and	it	can	be	overcome	and	eradicated	by	the	actions	of	human	

beings.	Sometimes	it	falls	on	a	generation	to	be	great.	You	can	be	that	great	generation.	
Let	your	greatness	blossom.”

-	Nelson	Mandela,	Father	of	the	Nation	–	South	Africa	Revolutionary	&	Philanthropist 29
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fgan ft+ad Ldwy dk Okkf"kZdksRlo ft+ad Ldwy 
izkax.k esa vR;ar gh g"kksZYykl ds lkFk laiUu 
gqvkA fo|ky; dh tu izfrfuf/k oanuk flag us 
crk;k fd Lianu 2019 dk vkxkt+ fganqLrku 
ft+ad ds yksds”ku izeq[k Jh iadt “kekZ }kjk nhi 
izTtoyu ls gqvkA ljLorh oanuk ds Ik”Pkkr~ 
ulZjh ls ysdj d{kk ik¡poh rd ds lHkh cPpksa us 
vkd"kZd izLrqfr;k¡ nsdj lHkh dk eu eksg fy;kA 
vU; fo|kfFkZ;ksa }kjk izLrqr dk;ZØeksa esa fganh 
,dkadh i`Foh dh osnuk] uUgs&eqUus cPpksa dk 
?kwej u`R;] lwQh u`R;] xks;u u`R;] vkdsZLVªk ,Oka 
eksckby ls nwj jgs] ij vk/kkfjr dk;ZØe us 
n”kZdksa dh [kwc rkfy;k¡ cVksjhaA fo|ky; dh 
izkpk;kZ Jherh fcanq uk;j us fo|ky; dh okf"kZd 

fjiksVZ ds varxZr cksMZ ijh{kk ifj.kkeksa dk mYys[k djrs gq,  fo|ky; dh izxfr ,oa miyfC/k;ksa dk o.kZu fd;kA rRi”pkr~ eq[; vfrfFk Jh 
iadt “kekZ }kjk “kS{kf.kd {ks= esa mRd`"V izn”kZu djus okys Nk= Nk=kvksa dks iqjLdkj ,oa izek.k i= iznku fd, x,A

fgUn fta+d Ldwy dk Okkf"kZdksRlo] Lianu 2019 vk;ksftr

fgUnqLrku ft+ad vkSj fo|k Hkou lkslk;Vh ds 
la;qDRk rRok/ku esa] f”k{kk lacay ifj;kstuk ds 
vUrXkrZ lfEEkfyr fo"k; v/;kidks a dh 
dk;Z”kkyk vk;ksftr dh xbZ ftlesa f”k{kk lacay 
ifj;kstuk ds vUrXkZr lfEEkfyr fo|ky;ksa ds 
vaxzsth] foKku] xf.kr fo"k;ksa ds 45 v/;kidksa us 
Hkkx fy;kA dk;Z”kkyk ds vkjaHk esa fo|k Hkou 
lkslk;Vh ls Jh v:.k dqekj us f”k{kk lacay 
ifj;kstuk esa lfEEkfyr jktdh; fo|ky;ksa esa 
fiNys 3 lkyksa ds cksMZ ijh{kk ifj.kkeksa ij 
v/;kidksa ls QhMcsd fy;k vkSj f”k{kk lacay 
ifj;kstuk dh xfrfof/k;ksa dk rqyukRed 
fo'ys"k.k izLrqr fd;kA

fta+d uxj fpRkkSM+x<+ esa jktdh; fo|ky;ksa ds fo"k; v/;kidksa dh dk;Z'kkyk

V-Smile drive was launched to engage our employees with 
Anganwadi kids where employees/families would spend 
time with children and engage with them by any fruitful 
means. Our very first participants were our Head 
Environment, ZSD- Ms. Sadhna Verma along with her tiny 
toddler, who visited Tulsi Das Saray Nandghar & celebrated 
birthdays of children & welcomed new joiners to 
Anganwadis. We are anticipating to see more employees 
joining hands & creating a difference both in community & 
in their personal lives. This is likely to redefine the concept 
of “Leadership with Care” at hearts-contributing one bit to 
Desh Ki Zarooraton Ke Liye.

Launch of V-SMILE Campaign

on

“Our	greatest	natural	resource	is	the	minds	of	our	children.	Having	spent	most	of	my	life	
creating	material	for	children	and	observing	their	potential,	I	feel	convinced	that	a	full-

time	education	for	our	youth	is	the	best	investment	in	the	future.”
-	Walter	Elias	Disney,	Pioneer	of	Animated	Cartoon	Films	

Creator	of	Mickey	Mouse	&	Donald	Duck	

Community Connect Initiatives

On 4th December 2019, Under Samadhan Project at Kayad, a 

calf rally was organised wherein around 60 farmers and 35 

calves participated. The purpose was to display and to 

showcase the best quality calves born by the support 

provided to farmers through SAMADHAN livelihood project. 

On the occasion, Director and Deputy Director from district 

livelihood department participated. Prize distribution was 

held and farmers having best calf and other categories were 

honoured by guests.

Calf rally at Kayad

To enhance the annual 

income of farmers from 16 

surrounding villages, seed 

distribution took place for 

high yield of Rabi Crop - 

w h e a t  R a j s e e d  4 0 3 7 . 

Farmers covered under this 

project and rain fed activities 

were benefited. 500 new 

farmers have been added 

under the projects this year

Seed Distribution to 
1800 farmers 
at CSC under 

Samadhaan Project 

To sensitise farmers about 

n e w  t e c h n o l o g y  a n d 

m et h o d s  to  i n c re a s e 

production, five farmer 

trainings were held in the 

m o nt h  o f  N ove m b e r. 

Cluster BISLD staff & CSR 

team were involved in the 

event.

A n  ex p o s u re  v i s i t  to 

National Research Centre 

on Seed Spices was also 

organized on 15th November under this. The visit took place with a purpose to give better 

understanding to the farmers about different options of seeds available. 

Farmer Trainings at RAM

A Calf rally was organised at Shivpura village under 

Samadhaan project exhibiting female calves born after 

artificial insemination for breed improvement in existing 

livestock. 30 farmers with their calf family participated in 

exhibition. They were recognised by Dr. Mangesh Joshi - Dy.  

Director Animal Husbandry Chittaurgarh, Dr. Sunil Dole Sr. 

Vetrinary Doctor Gangrar and Dr. Pramod Kumar Pancholi. 

CSR team and Samadhaan Team took feedback from farmers 

for the project.

Calf Rally at Shiv Pura Village 
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With an ambition of planting 1 lakh saplings, a plantation drive 
was conducted at Kayad. Plantation of more than 150 plants 
with tree guards was undertaken at Kayad Vishramstali on 
occasion of Constitution Day & also as a part of Swachhata 
Pakhwada initiative. The event was graced by the presence of 
Director Kayad Mine – Mr. Sanjay Khator, Exco Members and 
Nazim & Asst. Nazim from Ajmer Dargah.

Plantation Drive Kayad
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With an ambition of planting 1 lakh saplings, a plantation drive 
was conducted at Kayad. Plantation of more than 150 plants 
with tree guards was undertaken at Kayad Vishramstali on 
occasion of Constitution Day & also as a part of Swachhata 
Pakhwada initiative. The event was graced by the presence of 
Director Kayad Mine – Mr. Sanjay Khator, Exco Members and 
Nazim & Asst. Nazim from Ajmer Dargah.

Plantation Drive Kayad



Abiding to Vedanta's philosophy of nurturing trust & caring relationships within community where we operate in, Senior 
Management at Zinc Smelter Debari met with 18 Unchi Udaan & 2 Maruti ITI students from our nearby villages for an impromptu 
post Diwali celebration. All 20 scholars along with their parents were present to share their feedbacks & experiences of the 
opportunities that they're benefiting through two of our CSR interventions & how the experiences can get more better.  Mr. 
Prafhul Malviya, HR Head Debari; Ms. Sadhna Sharma- Head Environment; Mr. Nand Kumar- Head Operations along with CSR 
team members interacted with parents & children while also motivated them to help more students & youth from their 
respective villages to apply and take advantage of such scholarships being provided by the company.

Diwali Milan with Unchi Udaan & Maruti ITI Scholars at ZSD

To encourage local sports, Kayad mines organized a Kabaddi 

Tournament at Gagwana Village in which more than 30 teams 

participated. Winners were as follows:-

Girls - Winner - Tiloniya team; Runners-up - Gagwana team 

Boys - Winner - Untada team; Runners-up - Gagwana team 

The Event was graced by Sarpanch, Kayad SBU EXCO members along 

with Director Mr. Sanjay Khator as chief guest of the event. During 

the event every team participated were given sports kit and the 

winners were awarded Rs. 21000/- as cash prize while runner up 

teams were awarded with Rs. 11000/-.

Kabaddi Tournament at Kayad

Sports

Physical Fitness Camp at Udaipur

In order to assess the physical fitness of 
players and better gauge their ability, a 
fitness camp was organised at Udaipur.  
T h e  ca m p  wa s  h e l d  o n  3 rd - 4 t h 
November, 2019 for girls of KJBV School 
and on 17th-18th November, 2019 for 
Nayi Arwad village. 

Community Connect Initiatives
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at Hindustan Zinc

The Festival of Lights!

The true essence of Diwali lies in spreading 

the joy of this festival, not the smoke and 

fumes of crackers. Hindustan Zinc celebrated 

a Diwali of care towards our loved ones, and 

care towards the environment. Pledging for 

sustainable development, the employees of 

HZL refrained from bursting crackers this 

Diwali. 

The Head Office planned some exciting 

activities and events to celebrate the festival 

of lights. Employees enjoyed decorating their 

desks, having quality time with their family 

at the office and a cultural night for all to 

enjoy. 
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Mr. Laxman Shekhawat - Director Operations, HZL graced PMP with his presence on 2nd 

December, 2019. The day commenced with a 'Sankalp' meeting. He congratulated the 

Team for achieving Zero Harm and the highest CGG Jumbo Production. A monthly 

environment conservation initiative - SANRAKSHAK was launched followed by a 

plantation drive. Subsequently, he 

interacted with the SBU ExCo, Young 

Leaders and Diversity at PMP. He 

briefed about the significance and 

magnitude of safety and quality and 

how it is of utmost priority at HZL. 

He also motivated the participants 

to adhere to all the safety norms 

and standards. His interaction was 

very thought provoking. We look 

forward to more such visits by great 

leaders!

Director Operations – Mr. Laxman Singh Shekhawat's visit to PMP

Visits

It was an immense pleasure to 

welcome our Dy. CEO – Mr. Arun 

Misra on his visit to CSC location. 

In his visit, he inaugurated 

Defensive Driving Training 

Centre in CSC. The Centre has 

simulators both for two wheeler 

and four wheeler in both Hindi & 

English language. Each day 30 

employees will be trained on the 

defined module in simulator to 

give live examples & learning.

Deputy CEO – Mr. Arun Misra visits CSC 

CII team members Smt. 

Manjari, Mr. Amitabh and 

Mr. Ghanshyam visited our 

flagship projects being 

implemented in the 

communities in December. 

They interacted with 

farmers enhancing their 

annual income through 

high density plantation and 

students under Shiksha 

Sambal and Mindspark 

project.

Visit of CII team to CSC

CII assessors team- Mr. 

Amit Lele visited CSR 

project sites at Bordiynana, 

Putholi, Salera, Suwaniaya 

and Ajoilia ka Kheda villages 

to interact with Sakhi SHG 

members engaged at 

Putholi production centre, 

Shiksha Sambal & Nandghar 

children and farmers 

covered under Samadhaan 

programme.

CII Team visit to CSR projects
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Deeds to Emulate

Mr. Mahesh Kumar Nagle, 

Head – Mechanical in 

Pantnagar metal Plant has 

successfully qualified for 

NEBOSH International 

General Certification in 

Occupational Health and 

Safety with a credit score 

of 188. This is a great 

achievement for the HSE 

Team, a hearty 

congratulations to him.

Mr. Mahesh Kumar Nagle

Mr. Sachin Deshmukh from 

RAM has decided to make a 

difference in the way we 

look and think about Safety. 

He has re-designated 

himself as Safety and 

Production Head to 

demonstrate his 

commitment towards safety. 

Let's join to appreciate 

Sachin Deshmukh who has 

taken safety and care of 

fellow employees as first 

priority and value.

Mr. Sachin Deshmukh

Mr. Sunil Vashist 

obtained his Degree of 

Doctor of Philosophy 

from Mohanlal 

Sukhadia University, 

Udaipur. His PhD was 

for research in 

'Geological 

Investigation of Base 

Metals Deposit of 

Ajmer District, 

Rajasthan with Special 

Focus on Exploration 

and Mining 

Challenges'. Education 

and learning has no 

barrier, and Mr. Sunil 

has proved this with 

his achievement.

Mr. Sunil Vashist
AGM Business Development 

PMP Head Mechanical RAM Safety and Production Head
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,d fu/kZu fo}ku jktk ls feyus x;kA ?kj ls 

iksVyh esa dqN pkoy cka/k dj fudykA fu/kZu 

fo}ku ds ikl pkoy ds vykok dqN Fkk Hkh ugha 

tks migkj Lo:i jktk dks ns ldsaA 

jkLrs esa fdlh us mldk pkoy fudky fy;k vkSj 

mlds cnys iksVyh esa ydM+h ds VqdMs+ cka/k fn,A 

og jktk ds njckj esa ig¡qpkA njckj esa jktk ds 

lHkh pkj.k ekStwn FksA fu/kZu fo}ku us viuh HksaV 

nsus ds fy, jktk ls izkFkZuk dhA

njckj esa mifLFkr lHkh yksx vk'p;Z pfdr FksA 

Hkyk] ;g fu/kZu dkSu lh HksaV jktk dks nsxkA jktk 

dh vkKk ikdj mlus viuh iksVyh [kksyhA pkoy 

dh txg lw[kh ydM+h ns[kdj fu/kZu fo}ku lUu 

jg x;kA mldk migkj ns[kdj lHkh yksx galus 

yxsA 

;g lc ns[kdj jktk Hkh pqipki viuh utj 

b/kj&m/kj Qsjus yxkA dqN nsj esa galus okys pqi 

gq,A 

mlds ckn njckj esa cSBs jkt iqjksfgr us fu/kZu ls 

iwNk& ̂^;s lw[kh ydM+h D;ksa yk, gks\**

fu/kZu fo}ku us jktk dh vksj eqag djds mÙkj 

fn;k&^^gs jktu! ftl izdkj Hkxoku f'ko us 

dkenso] guqekuth us yadk vkSj vtqZu us [kk.Mo 

ou dks tyk fn;k Fkk] mlh izdkj vki gekjk 

nfjnz tyk nhft,A ;g lw[kh ydM+h nfjnzrk dh 

fu'kkuh gSA**

jktk dks fu/kZu dh ckr t¡p xbZA mldh fo}rk 

ij izlUu Hkh gqvkA jktdks"k ls mldks dkQh /ku 

fn;kA /ku ysdj og tc tkus yxk rks ihNs 

eqM+&eqM+ dj ns[krk jgkA jktk us tc ihNs eqM+ 

dj ns[kus dk dkj.k iwNk rks fu/kZu us tokc 

fn;k&^^jktu! ns[k jgk gw¡ fd dgha nfjnzrk esjk 

ihNk rks ugha dj jgh gSA**

nfjnzrk dk uk'k

izsj.kkLi/kZ

& iqLrd ^oV o`{k dh Nkao* esa

With the temperatures dropping, so do your energy levels 

through the day. But don't worry, here are 6 Indian winter 

foods to keep you going through the winter.

1. Dry fruits and nuts

 Scrap your unhealthy office time snacking with these 

nutritious and healthy dry fruits. Almonds, walnuts and 

pistachios with your breakfast and dried apricots, figs 

and raisins for snacks are a great alternative. 

2. Pepper, Fenugreek and Hing

 Known for our spices, these three ingredients are 

customary in almost every Indian speciality. Adding dry 

fenugreek to your rotis and dals for lunch or dinner, can 

give you not only an appetizing meal but also generate 

warmth in the body.

3. Tulsi and Ginger

 Now who doesn't like a hot cup of tea with tulsi and ginger! 

Tulsi has anti-bacterial, anti-biotic and anti-viral 

properties that helps in keeping the body healthy. 

4. Root and leafy veggies 

 Roots like carrots, onions and green beans with leafy 

veggies like palak and methi are loaded with rich sources 

of nutrients like beta-carotene and vitamin C. Great to be 

consumed during winters.

5. Whole grain cereal and pulses

 Bajra, Jowar, Makkai, Jau and Ragi are some of the 

common whole grain cereals that are consumed locally 

during winters. Include this in your roti that accompanies 

your favourite pickle.

6. Ghee

 The best thing is always at the last. Who does not love 

ghee! Studies show that ghee is a healthy fat that cuts the 

bad fat in your body to stay in shape. In limited amounts 

though. 
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Oops !!! Ritu missed some, added some...

Naughty Ritu made 7 differences while copying the Picture - 1, she missed some and 
added some in the new Picture - 2. Let's find those 7 differences in Picture - 2.
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Answers: Picture 2

1) Colour of books on top shelf

2) Time on clock on top shelf

3) Design on cube on bottom shelf

4) Smile of girl sitting behind

5) Patch on top left corner of map

6) Shoe colour of the teacher

7) Clock on ground 

DIGITAL PRESENCE
Follow CEO, HZL on - www.twitter.com/CEO_HZL
Follow Chairman on - www.facebook.com/anilagarwal.thegreatergood
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