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Oops !!!

Sohan missed some, 

added some...

Naughty Sohan made 10 differences while copying the Picture - 1, he missed some and 
added some in the new Picture - 2. Let's find those 10 differences in Picture - 2. Kid
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Answers: Picture 2

1. Purple Shell lying on the ground has been removed.

2. Colour of Blue Hut has been changed

3. Ventilation on the Blue Hut has been removed.

4. Red Flower has been added near the water can.

5. Chimney on the Red Hut has been removed.

6. Small Shoe has been added on the extreme right of the picture.

7. Blue Flower has been added in the extreme left of the picture.

8. One Wooden Plank to the Door has been added in the picture.

9. Size of the Bush near the Electric Pole has been increased.

10. Boundary of the first Mud ground has additional Wooden Stopper.
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fgUnqLrku fta+d dk 

izR;sd Jfed vkSj 

deZpkjh lqj{kk dk 

czk.M ,EcslsMj gS tks 

fd vius lkFkh dks 

dk;ZLFky ,oa dk;Z 

LFky ds ckgj lqj{kk 

ds izfr tkx:d 

djrk gSA
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vkt ds le; esa lM+d nq?kZVukvksa dh la[;k dkQh c<+ x;h gS vkSj bl leL;k dk 
dksbZ ,d dkj.k ugha gSA okLro esa ,sls dbZ lkjs dkj.k gSa tks lM+d nq?kZVukvksa dks 
c<+kok nsus dk dk;Z djrs gSaA lkekU;r% lM+d nq?kZVukvksa dk ewy dkj.k ;krk;kr 
fu;eksa dh tkudkjh uk gksuk] vifjiDo pkyd }kjk okgu pykuk] lhek xfr ls 
vf/kd xfr esa okgu pykuk] lqj{kk mik;ksa dh vuns[kh djuk] ;krk;kr fu;eksa dk 
ikyu uk djuk] lM+dksa dh fLFkfr [kjkc gksuk vkfn gSaA

gekjs ns'k esa fnu&çfrfnu c<+rh okguksa dh la[;k dks ns[krs gq, vc ;g vko';d 
gks pqdk gS fd ge lM+d lqj{kk ls tqM+s ekudksa dks vfuok;Z #i ls viuk;sa D;ksafd 
ek= blh ds }kjk gh lM+d nq?kZVukvksa esa deh yk;h tk ldrh gSA

lM+d nq?kZVukvksa dh c<+rh la[;k ds lkFk gh bu nq?kZVukvksa esa tku xaokus okyksa dh 
Hkh la[;k c<+rh tk jgh gSA ;fn bl leL;k ij le; jgrs /;ku ugha fn;k x;k rks 
lM+d nq?kZVuk dh ;g leL;k vkxs pydj vkSj Hkh Hk;kog #i /kkj.k dj ysxhA 

 iwjs fo'o Hkj esa çfro"kZ 13 yk[k yksx lM+d gknlksa esa viuh tku xaok nsrs gSaA

 Hkkjr esa çfro"kZ 1-5 yk[k yksxksa dh lM+d gknlksa esa e`R;q gks tkrh gSA

 'kjkc ihdj xkM+h pykuk lM+d gknlksa dk lcls çeq[k dkj.k gSA

 iwjs o"kZ lM+d gknlksa esa gksus okyh e`R;q esa 25 çfr'kr nqifg;k okgu pkyd gksrs 
gSaA

 Hkkjr esa gksus okys lM+d gknlksa esa yxHkx 16 cPps çfrfnu viuh tku xaok cSBrs 
gSaA

;fn bu rF;ksa ij xkSj fd;k tk;s] rks Hkfo"; esa ;g leL;k vkSj Hkh T;knk Hk;kog 
gksus okyh gSA ,d 'kks/k esa bl ckr dk irk pyk gS fd ;fn gkykr ,sls gh jgs rks lu~ 
2020 rd çfro"kZ 20 yk[k yksx lM+d gknlksa esa viuh tku xok;saxsA

okguksa rFkk iSny ;kf=;ksa dh lqj{kk dks ns[krs gq, dbZ lkjs fu;e cuk;s x;s gSa vkSj 
;fn budk ikyu fd;k tk;s rks ekuoh; xyfr;ksa ds dkj.k gksus okys lM+d 
nq?kZVukvksa dks jksdk tk ldrk gSA

 iSny pyrs oä ges'kk QqVikFk dk ç;ksx djuk pkfg, vkSj tgk¡ QqVikFk uk gks 
ogk¡ lnSo lM+d ds ck,a vksj ls pyuk pkfg,A

 okgu pykrs ;k lM+d ;k=k ds oä dHkh tYnckth uk fn[kk,a] dHkh Hkh flXuy 
rksM+dj ;k tYnckth esa Hkkxdj jkLrk ikj uk djsaA

 VªSfQd flXuy rFkk fu;eksa dh iwjh tkudkjh j[ksa vkSj lnSo budk ikyu djsaA

 lM+d ikj djrs oä tsczk Ø‚flax] QqV vksoj fczt ls djs vkSj tgk¡ ;g lqfo/kk,¡ 
uk gkas] ogk¡ lM+d ds nksuksa rjQ ns[kdj gh lM+d ikj djsaA

 dHkh Hkh jsM flXuy ij lM+d ikj djus dk ç;kl uk djsaA lM+d ikj djrs oä 
ges'kk xzhu flXuy dk /;ku j[ksaA

 ifCyd VªkaliksVZ tSls fd cl vkfn esa nkSM+dj p<+us dh dksf'k'k uk djsaA

 mrjrs oä Hkh cl ds iwjh rjg ls #dus ij gh mrjsa] dHkh Hkh pyrh cl ls 
mrjus dk ç;kl uk djsaA dHkh Hkh u'ks ds gkyr esa okgu uk pyk;saA okgu pykrs 
rFkk lokjh ds oä lhV csYV iguuk] gsyesV yxkuk tSls lqj{kk mik;ksa dks 
viuk;saA okgu pykrs oä esdvi djuk] cky laokjuk ;k Qksu ij ckr djus 
tSls dk;Z uk djsaA lnSo ;krk;kr fu;eksa dk ikyu djsaA okgu dh xfr ij 
fu;a=.k j[ksaA

 ;fn ge lc okgu pykrs oä fu;eksa dk ikyu djsa vkSj la;e cjrsa rks lM+d 
lqj{kk ds bl lius dks ,d fnu vo'; gh lkdkj dj ik;saxsA

fu;eksa dk 
mYya?ku 
uk djsaA



u”ks dk 
lsou dj 

dk;ZLFky ij 
ugha vk,¡A

;fn vki lM+d ij pyrs oDr Hkh ns[k dj /;ku ls ugha 
pysaxs rks vki Bksdj [kk dj fxj ldrs gSa ;k fdlh Hkh 
nq?kZVuk dk f”kdkj gks ldrs gSaA fQj ;fn vki fdlh Hkh 
dkj[kkus esa dk;Z dj jgs gSa rks ;g vkidh ft+Eesnkjh gS fd uk 
flQZ vki Lo;a ns[k dj le> dj dk;Z djsa cfYd vius lkFk 
dk;Z djus okys lkFkh dh lqj{kk dks Hkh izkFkfedrk eas j[krs 
gq, dk;Z djsaA izoh.k flag jkBkSM+] D;ksafd flfoy fMikVZesaV esa 
fQVj ds in ij gSa vDlj fu;j fel vkSj dStu ds fy, bUgsa 
dke lkSaik tkrk gS vkSj ;s vius mPpkf/kdkfj;ksa ds 
funsZ”kkuqlkj] lkfFk;ksa dh lqj{kk ds fy, IykaV ifjlj esa vkus 
okyh vlqjf{kr ck/kk dks nwj djrs gSaA viuh iRuh nks cPpksa ds 
lkFk fgUnqLrku fta+d ds lehi gh iqBksyh xk¡o eas jgus okys 
izoh.k dk ekuuk gS fd os 17 o"kksZa ls fgUnqLrku ft+ad ls tqMs+ 
gq, gSa vkSj dk;Z dj jgs gSa vkSj /khjs&/khjs vc ;g lqj{kk dk 
ekgkSy gj deZpkjh ds eu esa gS ftls Lo;a dh ftEesnkjh 
le> dj mls lqfuf”pr dj jgs gSaA budk dguk gS fd 
[krjksa dh igpku dj tksf[ke dks nwj djuk gh nq?kZVuk dks 
Vkyus dk lcls l”kDr ek/;e gS ftls dk;Z LFky vkSj lM+d 
izR;sd txg vey esa ykdj lqjf{kr jgk tk ldrk gSA

fQVj]
ihVh,e daiuh] pansfj;k ysM fta+d LesYVj

oSYMj]
,l,l daiuh] pansfj;k ysM fta+d LesYVj
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IykaV ifjlj gks] ?kj gks ;k lM+d ij lQj] vc lcls igys 
lqj{kk dk [;ky vkrk gS vkSj ;g lc fgUnqLrku fta+d ls 
tqM+us ls laHko gks ik;k gSA dk;Z djus dh ;kstuk esa lcls 
igys vc eSa vkSj esjs lkFkh ftl rjg tkWc ls¶Vh dk vkadyu 
djrs gSa mlh rjg ?kj esa pkgs flys.Mj yxkuk gks] 
bysfDVªdy ls¶Vh gks ;k nqifg;k] pkSifg;k okgu ls lM+d 
ij lQj djuk gks] ge igys lqj{kk dk [;ky dj mls 
lqfuf”pr djrs gSaA lkjaxiqjk xk¡o ds jgus okys Hkaoj flag 
2007 ls ik;jks IykaV esa dk;Z dj jgs gSaA foxr 12 o"kksZa esa 
lqj{kk ds izfr tkx:drk vc budh izkFkfedrk cu x;h gS] 
oSfYMax ds dk;Z ls tqMs+ gksus ds dkj.k dbZ txgksa ij dk;Z 
djuk buds vkSj lkFkh deZpkfj;ksa ds fy, eqf”dy gks tkrh 
gSA ,slk gh mnkgj.k fyfpax IykaV esa iai dks lkQ djus esa 
gksus okys le; vkSj lqj{kk dk gS ftls ¶ysat ds iz;ksx ls 
bUgksaus vklku ,oa lqjf{kr dj fn;kA lqj{kk izkFkfedrk gS 
ftls ;s ifjokj esa Hkh vey djrs gSaA budk ekuuk gS fd 
ihihbZ ls ysdj dk;ZLFky ij vko”;d lqj{kk funsZ”kksa dh 
ikyuk ;fn bZekunkjh ls dh tk, rks nq?kZVUkk dks jksdk tk 
ldrk gSA

eSdsfudy lqijokbtj] 
ekus kes kd Z bta hfu;fjxa  bfa M;k ikz -fy-] pna fs j;k yMs  ftd+a  Leys Vj

ehy jkbV fQVj]
gkbZMªks 2] ,l,l daiuh] pansfj;k ysM fta+d LesYVj

lqj{kk 
midj.kksa dk 
mi;ksx djsaA

gekjh lqj{kk dk vlyh bfErgku ckd+h gS]

gekjh lqj{kk dh vlyh mM+ku ckd+h gS]

vHkh vHkh rks yka?kk gS leqnz geus]

vHkh iwjk vkleku ckd+h gSA

;g dgrs oD+r ckcqyky th vius IykaV esa vk;ksftr jk"Vªh; lqj{kk 
lekjksg ds lekiu lekjksg ds dk;ZØe esa fp=xqIr dk jksy fuHkk 
jgs FksA fp=xqIr ftl rjg gj balku ds vPNs cqjs dk ys[kk tks[kk 
j[krs gSa mlh rjg ckcqyky Hkh ys[kk tks[kk j[krs gSa viuh vkSj 
vius lkfFk;ksa }kjk dh x;h lqj{kk ds izfr ykijokfg;kas vkSj 
xyfr;ksa dk u flQZ ys[kk tks[kk cfYd mlds lq/kkj ds fy, Hkh 
bUgksaus dbZ uokpkj fd;s gSaA vius lkfFk;ksa dh lqj{kk dks Hkh viuh 
ftEesnkjh ekurs gq, muds dk;ZLFky dks tksf[ke ls eqDr vkSj 
ljy djuk bUgs cgqr vPNk yxrk gSA budh blh vPNkbZ dh 
otg ls ;s csLV ls¶Vh dkaf”k;l ilZu ds vokMZ ls iqjLd`r fd;s 
x;s gSaA bUgksaus vius mPp vf/kdkfj;ksa dh izsj.kk vkSj lgk;rk ls 
vius vkl&ikl th,lVh flLVe ykxw fd;k gS ftldk vFkZ gS 
tujy ls¶Vh VkWd] ftlesa ;s IykaV ifjlj vkSj ckgj gksus okyh 
gj lqj{kk [kkeh vkSj ?kVuk&nq?kZVuk dks vkil esa ppkZ dj bl 
izdkj dh nq?kZVuk ls vius lkfFk;ksa dks lko/kku jgus dh vksj izsfjr 
djrs gSaA ;gh ugha] bUgksaus DokfyVh ldZy dh Vhe cuk lqj{kk dks 
ysdj “kkWVZ VeZ vkSj yk¡x VeZ Iyku vkSj muds y{; cuk mu eqn~nksa 
dks nwj djus dh Bku j[kh gS tks buds vkSj buds lkfFk;ksa dh 
lqj{kk ds fy, [krjk gSA lqj{kk dk ;g ?ksjk bUgksaus vius dk;ZLFky 
gh ugha vius ?kj esaa] ifjokj esa vkSj lekt esa Hkh cuk j[kk gS ftlesa 
buds nksuksa cPps vkSj iRuh rks lkFk nsrh gSa lkFk gh vU; lkfFk;ksa 
ds lg;ksx ls 10 o"kksZa ls fgUnqLrku fta+d ls tqM+us ds ckn bUgksaus 
lqj{kk dh ft+Eesnkjh dks vey djus esa Hkh egRoiw.kZ Hkwfedk fuHkk;h 
gSA

IykaV ifjlj esa fdlh Hkh rjg dh ,d gh leL;k dk ckj&ckj 
gksuk uk flQZ ml dk;Z dks nksckjk djus esa mckmiu ykrk gS 
cfYd mlesa v:fp gksuk Hkh lqj{kk ds fy, cM+k [k+rjk lkfcr 
gks ldrk gS ftls nwj djus ds fy, jru lqj{kk jRu dh rjg 
gS tks fdlh Hkh vlqjf{kr LFkku dks ijaijk cuus ds ctk; mls 
vklku djus esa fo”okl j[krs gSaA bUgksaus Msl os;j osaV okWy 
ij nks vyx vyx nks fQDl ukWu fjVuZ okWy dh txg ij 
fjokWfYoax fjVuZ okWy yxk dj ml dk;Z dks djus esa yxus 
oky le;] ewY; vkSj lcls vf/kd mldh vlqj{kk dks [kRe 
dj fn;k ftlesa dk;Z djrs gq, tksf[ke FkkA ;gh ugha] budh 
lqj{kk dh eq[; otg i<+dj vki Hkh fuf”pr rkSj ij izsfjr 
gksxas tks gS & budh iRuh ukSlj nsoh ftudk lqj{kk ds izfr 
tTck Lo;a ls “kq: gksrk gS D;ksafd os fcuk gsyesV yxk, 
nqifg;k okgu ij ugha cSBrh] uk jru th dks fcuk gsyesV ds 
okgu pykus nsrh gSaA budh fu.kZ; {kerk vkSj n`<+ fu”p; dk 
vanktk blh ckr ls yxk;k tk ldrk fd os vius nks csVs vkSj 
,d csVh dks nqifg;k okgu ij Ldwy ugha tkus nsrh gSa cfYd 
vkWVks ls Hkstrh gSa vkSj vius lcls cMs+ csVs dks 18 o"kZ dh mezz 
ls iwoZ okgu pykus dh vuqefr Hkh ugha gSA lkekftd lEeku 
gsrq ?kwa?kV ds ckotwn lqj{kk ds izfr ukSlj nsoh dh izsj.kk ls 
jru yky oS".ko vc rd vius dbZ fj”rsnkjksa dks gsyesV 
fnyk pqds gSaA budk ekuuk gS fd vlaHko dqN Hkh ugha gS rc 
lqj{kk vlaHko dSls gks ldrh gS\
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u”ks dk 
lsou dj 

dk;ZLFky ij 
ugha vk,¡A
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dsfIVo ikoj IykaV] pansfj;k ysM fta+d LesYVj

odZ ijfeV ysa] 
lhV csYV 
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fgUnqLrku fta+d eas dk;Z djus ls igys eSaus ;gk¡ lqj{kk ds ckjs 
esa lko/kkfu;ksa vkSj lqj{kk dks O;ogkj esa ykus ds ckjs esa flQZ 
lquk Fkk ysfdu ;gk¡ vc dk;Z djus ij mls lgh ik;k gS fd 
lqj{kk Lo;a] lkfFk;ksa] ifjokj vkSj ns”k ds mRFkku ds fy, Hkh 
vko”;d gSA ;fn fdlh ds Hkh ?kj ifjokj esa dksbZ nq?kZVuk 
gksrh gS rks mldk ifjokj gh ugha lekt vkSj ns”k dh mUufr 
Hkh izHkkfor gksrh gSA dUgS;k yky dks 20 o"kZ dh mez esa csLV 
ls¶Vh dkaf”k;l ilZu dk iqjLdkj uk flQZ muds fy, cfYd 
mudh mezz ds lkfFk;ksa vkSj muds HkkbZ;ksa ds fy, Hkh izsj.kk 
lzksr gSA bl miyfC/k ij dUgS;k ds firkth dks Hkh xoZ gS tks 
fd muds vkn”kZ Hkh gSaA thou esa dbZ NksVh cM+h dfBukbZ;ksa ds 
lkFk gh buds firk bUgsa ges”kk lqj{kk ds fy, Hkh lpsr djrs 
gSaA lkekU; fdlku ifjokj ls gksrs gq, Hkh buds ifjtu 
lqj{kk ds ckjs esa lnSo nwljksa dks izsfjr djrs gSaA ?kj esa rhu 
vkSj HkkbZ;ksa esa ls nks dh ;qok mez gksus ij Hkh fcuk ykblsal 
okgu pykus dh vuqefr ugha gksuk ifjokj dh lqj{kk ds izfr 
tkx:drk dks n”kkZrk gSA dUgS;k Lo;a vkSj vius lkfFk;ksa dh 
lqj{kk ds izfr ltx gksrs gq, Vhe dks vkSj nwljs lkfFk;ksa dks 
Hkh fgUnqLrku fta+d esa lqj{kk ds izfr fu;eksa vkSj vko”;drk 
ds ckjs esa tkx:d djrs jgrs gSaA

fgUnqLrku fta+d esa vkjksg.k ;k=k dh “kq:vkr esa 5 fiyj 
dkaVªsDVj ls¶Vh eSustesaV] izkslsl ls¶Vh eSustesaV] baosLVhxs”ku 
eSustesaV] LVs.MMZ :Yl ,.M izksfltlZ ,oa ls¶Vh baVjsD”ku 
ls lacaf/kr uqDdM+ ukVd esa ,lvkbZ dk vfHku; djrs gq, ;g 
le> vk;k fd lqj{kk ds fdrus lkjs igyw gSa vkSj dk;Z dks 
vius vkSj viuh lkfFk;ksa dh lqj{kk ds lkFk dSls djuk gSA 
;g crkrs gq, v”kksd dqekj xoZ ds lkFk [+kq”k ut+j vk, fd 
bl ckj csLV ls¶Vh dkaf”k;l ilZu dk iqjLdkj thrus ds 
volj muds firk] muds ekek vkSj muds HkkbZ Hkh ekStwn Fks 
ftUgksaus okV~lvi ij cus xk¡o ds xqzi esa mudh miyfC/k dk 
QksVks “ks;j fd;k rks mleas vkus okyh c/kkbZ;ksa esa xk¡o dk uke 
jks”ku djus dh ckr Hkh FkhA firk vkSj fj”rsnkjksa us v”kksd 
dqekj dks bZuke feyus ls vf/kd Lo;a ds uke dks jks”ku djus 
ij xoZ fd;k rks lqj{kk ds izfr vkSj vf/kd ftEesnkjh dk 
vglkl gksus yxk gSA fgUnqLrku fta+d esa gj ekg gksus okys 
lqj{kk dk;ZØeksa esa c<+p<+ dj fgLlk ysuk vkSj nwljksa dks 
lqj{kk ds izfr tkx:d djuk vc O;ogkj esa vk pqdk gS 
ftlls ifjokj ds lkFk lkFk lkFkh deZpkjh lqjf{kr vkSj [+kq”kh 
eglwl djrs gSaA lko/kkuh gVh vkSj nq?kZVuk ?kVh dk lans”k 
vey esa ykus dks viuk ewyea= ekurs gq, v”kksd lHkh ls ;gh 
vihy djrs gSa fd esjh lqj{kk ds lkFk&lkFk lkFkh dh lqj{kk 
Hkh esjh ftEesnkjh gSA

04

Integrated Parking Management System at RAM

The parking management has been automated at Rampura Agucha 
Mine by installing biometric machine and integrated the same with 
Savior system and boom barrier, which ensures only authorized 
employee entrance at parking area.

The system will stop unauthorized entry of vehicles, avoid man-
machine and machine to machine interaction, restrict personnel 
from coming under line of fire of incoming vehicle and also reduce  
the man-power deployed at parking lot for controlling vehicle 
movement. The team members for the execution of the project were 
Mr. Mandeep Singh, Mr. Nishanth N., Mr. Puneet Bordia and Ms. Payal 
Lohar.

Before After

Rewards & Recognition

jfo 'kadj /kkdM+ lsygkml ;wfuV 2 esa ,d cgqr gh lqj{kk ds çfr ltx O;fä gSaA og HkhyokM+k ds jgus 
okys gSa vkSj ,l,l ,aM daiuh esa dke djrs gSaA og vPNh rjg tkurs gSa fd og vius ifjokj ds fy, fdruk 
egRoiw.kZ gSa] [kkldj viuh csVh vkSj csVs ds fy,A mudk ekuuk gS fd lqj{kk dks ,d /keZ ds :i esa viuk;k 
tkuk pkfg, vkSj nSfud thou esa ,d vknr ds :i esa cuk, j[kk tkuk pkfg,A lsygkml vkSj esfYVax 
dkfLVax ds dUos;j lqj{kk fLop LFkkfir djus esa mudk egRoiw.kZ ;ksxnku jgk gSA og ges'kk ,d lefiZr 
vkSj lqj{kk ds çfr tkx:d jgs gSa vkSj vius ç;klksa ds fy, igys Hkh lEekfur fd;s tk pqds gSaA mUgksaus gky 
gh esa Hkëh ls /kkrq ds fjlko dk irk yxk;kA Hkëh dks bl otg ls mPp {kerk rd ugha ys tk;k tk ldrk 
gSA mUgksaus lHkh fNrjh gqbZ /kkrqvksa dks lkQ fd;kA Hkëh us mlds ckn iwjh {kerk ls dke djuk 'kq: dj 
fn;kA jfo ds bl ç;kl ls u dsoy dkfLVax ykbu dh mRikndrk vkSj fo'oluh;rk c<+h] cfYd j[kj[kko 
dh ykxr dks de djus esa Hkh enn feyhAjfo 'kadj /kkdM+

lh-,l-lh- gkbMªks 

rqylh jke 'kekZ&,l,l ,.M daiuh ds deZpkjh yhfpax IykaV esa 4 lky ls dk;Zjr gSaA rqylh jke us lqj{kk 
laLd`fr dks viukdj lHkh lqj{kk dkfMZfuy fu;eksa dk ikyu djrk gSA rqylh jke dks yhfpax IykaV esa 
lhfer txg ij dk;Z djus ds fy, lqj{kk vVsaMj dh vfrfjDr ftEesnkjh nh xbZA rqylh jke us iwjh lrdZrk 
ds lkFk ftEesnkjh ls dk;Z dk fuoZgu dj jgk gSA rqylh jke us vius dk;Z dks dHkh Hkh cks> ugha le>rkA 
rqylh jke lnSo galeq[k jgdj dke djuk ialn djrk gSA dk;Z ds nkSjku fjLd ,oa [krjksa ds fy, xfBr 
fuxjkuh Vhe dks ?kVuk jfgr dk;Z lEiUu gks lq/kkj ds fy, egRoiw.kZ lq>ko nsrk gSA rqylh jke ges'kk vius 
lkfFk;ksa dks ihihbZ mi;ksx ds egRo ds fy, izksRlkfgr djrk gSA rqylh jke Qjojh 2016 esa lh,u 22 
fFkduj dks lkQ djus ds fy, ,d dk;Z ny dk lnL; Hkh jgk gSA ;g dke rqylh jke dh Vhe ds fy, 
mRlkgtud dk;Z FkkA Vhe us eSnku ij xans ikuh dks fcuk fFkduj lkQ djus dk fu.kZ; fy;k gSA 
;kstukuqlkj rqylh jke dh Vhe us fu/kkZfjr le; 7 fnuksa esa dk;Z dks iwjk fd;kA rqylh jke us viuh Vhe ds 
lkFk dk;Z ds nkSjku laHkkfor tksf[keksa dk ewY;kadu fd;k ftlls Vhe fdlh Hkh ?kVuk ds gq, fcuk dk;Z dks 
fu/kkZfjr le; ij iwjk fd;k tk ldrk gSA

rqylh jke 'kekZ
lh-,l-lh- gkbMªks 
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SBU Director's Connect – 
2nd Dimension Joy of Sharing 
at RDC

Rajpura Dariba Complex team has initiated a new 
engagement program SBU Director's connect – 
2nd Dimension in Quarter 4. The program is an 
informal session allowing 2-way communication 
between employees and SBU Director beyond 
office dimension. The program is designed around 
a special theme. First edition on theme - Joy of 
Sharing was celebrated on 17th January 2019 at 
RDC Club House.

lquhy dqjhy 5 lky ls esllZ ,l,l daiuh ds ,fj;k bapktZ ds :i esa dke dj jgs gSaA og dkuiqj ls gSa 
vkSj ,d csVs vkSj nks csVh ds lkFk /kU; gSaA 

lquhy ges'kk dk;ZLFky ij lqj{kk ds ckjs esa lksprs gSa vkSj lgdfeZ;ksa dks lqjf{kr dk;Z dk ikyu djus esa enn 
djrs gSaA mUgksaus dk;ZLFky ij yksxksa dks lqjf{kr dk;Z djus gsrq dkQh dke fd;k gSA mUgsa vf/kd ls vf/kd 
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uUn fd'kksj xqtZj] pUnsfj;k ysM&ft+ad LesYVj esa fiNys 3 o"kksZa ls dk;Zjr gSaA uUn fd'kksj us fgUnqLrku 
fta+d esa dk;Z djus ls iwoZ Hkkjrh; Fky lsuk esa 17 o"kZ rd dk;Z fd;k gSA 09 ekpZ] 2019 dks pUnsfj;k 
ysM&ft+ad LesYVj ds ikfdZax {ks= esa ,d nqifg;k okgu esa 'kkWVZ&lfdZV gksus ds dkj.k vkx yx xbZ Fkh ,slh 
fLFkfr esa bUgksaus lEHkkfor [krjs dks ns[krs gq, fu;U=.k d{k esa vfoyEc lwpuk nh vkSj lkFk gh lkFk ogk¡ ij 
ekStwn vfXu&'kked ;U= dh lgk;rk ls vkx dks fu;fU=r djus dk gj lEHko iz;kl fd;kA bl nkSjku 
QRT rFkk vfXu&'kked ny us ekSds ij igq¡p dj lEcfU/kr okgu dks vyx {ks= esa ys tkdj iwjh rjg ls 
vkx dks fu;fU=r fd;k ftlls gksus okyh ,d cM+h nq?kZVuk dks fu;fU=r fd;k tk ldkA 

uUn fd'kksj xqtZj dk ewy eU= gS *lrdZ jgsa&lqjf{kr jgsa*uUn fd'kksj xqtZj
pUnsfj;k ysM&ftad LesYVj

pansfj;k ysM&fta+d LesYVj ds fct+usl ikVZuj deZpkfj;ksa esa ls ,d & vjfoan dqekj Hkkjrh gkbZos ij 
ckbd pykrs le; gqbZ nq?kZVuk esa Øs'k gsyesV ds mi;ksx ls cM+h tkuysok pksV ls cp x;sA

vjfoan dqekj Hkkjrh
pUnsfj;k ysM&ftad LesYVj

Rewards and Recognition for Maintenance Service 
Provider/OEMs at the HEMM was organized at Rampura 
Agucha Mine on 26th February 2019.

1. Rolling Trophy was awarded to following OEMs as the 
winner of January Month 

A. Best OEM (Performance): M/s Normet

B. Best OEM (Safety, 5-S, AO): M/s GCPL (Gain 
well)

2. 15 winners (5 engineers & 10 technicians) from OEMs 
were also rewarded in this ceremony.

OEM R&R - RAM

Best Performer in KPI & Performance

First prize – M/s Sandvik - Mr. Anil Sharma, Mr. Dharmasis Das 

and Mr. Priyank Gupta - M/s Sandvik Team received the award 

from Mr. Navin Jaju - SBU Finance Head.

Best Performer in Digitalization PPT

First prize – M/s Gainwell - Mr. Manish Gupta and Mr. Sanjay 

Patel - M/s GCPL Team received award from Mr. S.S. Gehlot - 

Head, CTIO.

Business Partner Meet at RAM

Second prize – M/s Normet - Mr. Rahul Nayak and Mr. Oline 

Choudhary - M/s Normat Team received the award from Mr. 

Mahitosh Kumar Deo - Security Head, HZL.

Second prize – M/s Epiroc - Mr. Devdutta Ghosh and Mr. Dipankar 

Barik - M/s Epiroc Team received award from Mr. Nirmalendu 

Kumar - Head, Planning.
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argah Ajmer Sharif is amongst Dthe most sacred and visited 
pilgrimage sites in India and 

the world. It was the abode of the 
Sufi saint Khwaja Moinuddin Chishti 
between 1192 and 1236 AD. It is 
believed that a person gets all his or 
her wishes fulfilled, when prays with a 
pure heart at the Ajmer Sharif 
Dargah.

Hindustan Zinc - Rajasthan is biggest 
corporate and India's only Zinc-Lead-
Silver producing company has joined 
hands with Government of India, to 
convert Dargah Ajmer Sharif into 
Swacch Iconic Places (SIP). Hindustan 
Zinc is executing the Project in 3 
phases and in 1st phase, the company 
will be investing Rs 5.68 crores that 
covers the establishment of two 
flower compost making machines, 
cleaning and basic repair of the 
Jhalra, re-flooring in select areas 
including laying underground pipes 
for electrical and water supply, 
procurement of machines for cleaning 
the floors, risk management system 
plan, providing drawings for 

conservation of Nizam Gate and 
undertaking conservation of 
Shahjahani Gate.

Taking this initiative forward, 
Hindustan Zinc has handed over 11 
advance and deep cleaning machines 
to Dargah committee on 17th March 
2019. These machines have been 
selected to perform different forms of 
cleaning job and every machine has 
unique specification for dry and wet 
surface. There are also vacuum 
cleaners, high pressure washer, ride 
on scrubber drier and carpet cleaning 
machine. This initiative is an 
important step towards marinating 
high quality cleaning and hygiene that 
will led to higher level of sanitation 
and facility management at Holy 
Shrine-Ajmer Dargah Sharif.

The Company has already placed the 
order of 6 more machines that will be 
from Germany and are expected to 
reach Dargah by end of March 2019.

Speaking on the initiative, Mr. Sunil 
Duggal – CEO, HZL said, “Hindustan 
Zinc is proud to be associated with 
such initiative and as a company we 

have always been in fore-front for the 
greater good of the society.”

During the event, Mr. Balwant Singh 
Rathore – Unit Head Kayad Mine, 
spoke about the various CSR activities 
undertaken in Kayad area.  Also 
present on the occasion were 
Secretary and Asst. Secretary of 
Anjuman Committee and Dargah 
Nazeem - Mr. I.B. Parijada. The 
inauguration was also attended by 
villagers and officials of Hindustan 
Zinc.

11 Machines to aid in
Cleaning Ajmer Dargah

09

Demonstration and Exhibition by M/s Karam for 
Height Safety/Rescue Operation at CSC.

Zawar CPP received best Kaizen Award in Safety Innovation at 
Utkrisht Kaizen Convention – 2018 competition across HZL at 
Head Office, Udaipur.

Coffee with Smelter Head - Shabaash is a monthly engagement initiative for third party employees at Dariba Smelting Complex, 
where DSC Head and other members of the Leadership team meet with employees from business partners and recognize & reward 
them for performing extraordinary, especially in Safety. 

In order to promote Zero Harm and Zero Discharge 

culture during National Safety week Celebration, 

Competition of Model and Nukkad Natak were 

carried out at Head Office, Udaipur and teams 

from all the Zones of HZL participated.

Dariba Safety Model bagged first position in model 

competition and well appreciated by CEO-HZL, 

Director-Operations and other Sr. Leaders. This 

was a joint effort by team comprising of HZL 

employees and third party employees.

It emphasized on VDSS Safety Compliance 

improvement in Bikes by interlocking with Helmet. 

On 27th December 2018, CSO Open House was organized in CISF 
colony, Chanderiya to reinforce the organization’s culture and 
values among security work force. This also gives them 
opportunity to share their ideas, opinions & feedback and the 
platform where their performance got recognized & rewarded. In 
this event, total 10 Security personnel were awarded for their 
outstanding performance in delivering their duties.
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ideology, Vedanta Group in collaboration with the Ministry of Women and Child 
Development, Government of India is creating 4,000 Nand Ghars across 11 
states, which would eventually lead to the transformation of 14 lakh 
Anganwadis, thus impacting 8.5 Crore children and 2 Crore women.”

He further added, “Our primary focus is to start at the grass root level with the 
holistic development of children and women, who form the future of our nation. 
The project addresses issues relating to pre-primary education, health care, 
nutrition for children, and economic empowerment for women in rural India”.

Paving way for a better India, the Nand Ghar program aims to further impact 4 lakh 
community members, every year, by making use of Nand Ghars as community 
resource centers. Through these 500 Nand Ghars, Vedanta is committed to 
ensuring a better future for children and women. The Nand Ghars are equipped 
with a bright, colorful classroom, a safe playground, e-learning, provision for 
nutritious meals, solar panels and mobile healthcare vans to ensure welfare and 
progress to not just the children and women but the community too. They are also 
equipped with clean toilets to ensure safe sanitation and inculcation of good 
hygiene practices from an early age.

The core services provided at Nand Ghars are early childhood education and 
nutritious meals for children, skill development training for women and primary 
healthcare through mobile health vans for the entire community. In addition to 
this, nutritious meals are provided to over 11,000 children every day. Aside, over 
15,000 community members are benefitted by the more than 20 health services 
provided through mobile health vans.In the latter part of the day, Nand Ghar is 
utilized as a center of skill development for women of the community. They are 
trained to develop business acumen along with learning trades for income 
generation. More than 8,000 women have been covered through the program, 
leading to an average incremental income of INR 3,510 per month. They are also 
provided with micro credit for starting their own business.

In a short span of 2 years, the program, in line with Mr. Agarwal's pledge to give 
back 75% of his wealth to the society, has showcased its commitment towards the 
women and children of India by constructing 500 Nand Ghars across Rajasthan, 
Uttar Pradesh and Madhya Pradesh.

The Nand Ghar initiative not only aims to create a demonstration of an integrated 
service delivery model, which addresses some of the core challenges of 
government's flagship Integrated Child Development Services program (ICDS), but 
also tries to showcase this at a large scale and geographic diversity.

Skill Development, Digital Literacy and 
Improving Maternal and Child Health, 
this initiative intends to create a 
“Model Anganwadi”, not only in terms 
of infrastructure or services, but also 
how the community interacts and 
engages with this critical resource on-
ground.

Speaking on the occasion, Anil 
Agarwal, Founder and Chairman, 
Vedanta Group, said, “We strongly 
believe that a nation can only 
progress by investing in the future of 
women and children. In line with this 

11

V edanta Group, diversified Natural Resources Company, inaugurated the 500th Nand Ghar at Chaksu Block in Jaipur on 
28th March, 2019 and has reached out to more than 17,000 children and 15,000 women, through this programme, 
aimed to lead the way for early childhood development in Rajasthan, Uttar Pradesh and Madhya Pradesh.

Vedanta has planned an outlay of Rs 800 crore for setting up 4,000 nand ghars across India over next few years.

In line with Hon'ble Prime Minister's vision of Beti Bachao, Beti Padhao, National Nutrition Mission, Swachh Bharat, Women 

Vedanta sets up  Nand Ghar; Reaches out to over
th500  

17,000 children
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Sunil Duggal, CEO, Hindustan Zinc, has a 
personal and corporate vision for his 
company. His personal goals include 
mining with maximized productivity, and 
zero harm through the use of  technology. 
At one of the mines, the aim is to  develop 
end-to-end solution for complete 
automation. At a corporate level, he wishes 
to take the company to a sustainable 1.5 
mt metal and 1,000 mt silver in the near 
future. The country has to become self-
reliant in the case of major minerals and 
metals through a quantum jump in the 
mining contribution to overall GDP, growth, 
and development. In terms of CSR, he 
hopes to create a  better future for 
children. The corporate philosophy and 
vision is in sync with modern slavery acts 
with the fundamental belief that all people 
everywhere deserve to live and work in 
safety and with dignity. 

Can you share the details of the digital mining prototype at Sindesar Khurd?

We have recently partnered with Sandvik to develop an end-to-end solution for complete automation of SK Mine. 

This includes real-time tracking, fleet management and machine health analytics for quick interventions to maximize 

productivity and realize our goal of zero harm. This was made possible through a Wi-Fi under- ground network. We 

have installed in-motion weigh-bridges (first time in India) to monitor the performance of each mine truck, which has 

resulted into increased truck fill factor of at least 15% along with automated digitised reporting as well. We are also 

building a centralized control room at SK mine that integrates more than nine individual control rooms involving our 

mines, crushers, mills and paste-fill plants.

Nand Ghar is a prominent CSR activity. How does the company work with the government and local communities?

Nand Ghar program is an important part of our larger commitment for supporting efforts that help create a better 

future for children. Infact, in FY 17-18, 36% of our CSR spend was on education, for children spanning 0-18 years.

It re-imagines the Anganwadi Centre (AWC) space into state-of-the art centres that are built on sustainable principles. 

Through the Nand Ghar concept, we are taking the AWC space to a new paradigm.

Published in Outlook Magazine   I   18th February, 2019
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C  orporate Social Responsibility, or CSR, as it is now commonly called, is 

not something new. While the law may have been enacted in 2013, but 

the idea of companies contributing to larger societal good is not a new 

one. However, the legal enactment has meant that there are now many more 

companies which are doing CSR. Not only that, CSR conversations have now 

become an integral part of board-room discussions. All this is a very welcome 

move.  
1Here are some interesting facts  from the CSR landscape for the year 2017-18: 

 In FY18, there were 359 companies which had a prescribed CSR spend of 

Rs 1 crore or above.

 Total prescribed CSR fund for FY18 was INR 9543.51 cr, of which the 

actual amount spent was INR 8875.93 cr (93% of total prescribed). 

 The Top-3 spenders were – Reliance Industries Ltd (INR 745 cr), ONGC Ltd 

(INR 503 cr) and Tata Consultancy Services Ltd (INR 400 cr). 

 In terms of sectors, Petrochemicals and Oil is the highest spender (INR 

2092 cr), followed by Banking & Finance (INR 1686 cr) and Computer 

Software/IT (INR 1213cr). Metals and Mining comes at the fourth place 

with INR 747 cr of CSR spend in FY18. 

 The three thematic areas most preferred under CSR were – Education 

and Skill Development (INR 3121 cr), Poverty Alleviation, Health & WASH 

(INR 2385 cr) and Rural Development (INR 1004 cr). 

 And 58% of all CSR projects were implemented in partnership mode with implementing agencies.   

However, good CSR is about much more than money. It is about robust design/impact orientation, 

empowered teams & partnerships, strong governance, company-wide ownership and a long-term 

commitment. But above all else, good CSR is all about building strong relationships with the community.       

CSR must not become a fire fighting exercise, nor must it be considered as a means of appeasement. CSR can 

become a game changer for a company, if it is able to nurture strong bonds of trust-based relationships 

between a company and communities that are settled in the periphery of its operations. The company must 

become part of the community.

And becoming a part of the community is not any rocket science. It is all about transparency, mutual respect, 

regular dialogue and being there for each other. It is also important to ensure that a company's access to a 

community is not controlled by a few. Reaching out to all, using a saturation model, making sure that everyone 

experiences a sense of being heard and a company's ability to be able to earnestly respond to genuine 

concerns raised by community members – can harness unprecedented support for a company from 

community members. 

These measures usually do not require additional resources. Just ensuring that the CSR investments are being 

effectively deployed to address the actual felt needs of a community is usually enough to generate such trust-

based relationships. Being able to go beyond narrow expectations of community members and opening up 

new possibilities that they had not even conceived as possible; creating opportunities that give people a real 

sense of hope – can transform how communities perceive a company.

At HZL, we have been adopting many of these approaches and getting positive results. We want the 

communities to see us in a different light, so we have begun to see the communities in a different light; as 

neighbours whose growth stories are intricately connected to our own sustainable growth. However, this is an 

effort that needs each one of us (whether in CSR or in other departments) to join hands and contribute. While 

that culture is indeed a part of our DNA, but we need to make it stronger and more visible. 

“The best way to find yourself is to lose yourself in the service of others.” – M K Gandhi 

“Never	doubt	that	

a	small	group	of	

thoughtful,	

committed	

citizens	can	

change	the	

world;	indeed,	

it's	the	only	thing	

that	ever	has...”

	–	Margaret	Mead					
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“Patriotism	needs	it,	humanity	dictates	it,	and	every	possible	consideration	that	you	can	have	
will	enforce	the	carrying	out	of	the	Swadeshi	Movement	in	the	most	earnest	spirit,	not	only	now	
but	for	a	long	time	to	come.....	Help	the	Swadeshi	cause	so	that	you	may	enable	the	poor	people	of	

all	parts	of	India	to	find	food	and	clothing	for	themselves.”
- Pandit Madan Mohan Malaviya, Mahamana - Devata Purush Indian Educationist



Sunil Duggal, CEO, Hindustan Zinc, has a 
personal and corporate vision for his 
company. His personal goals include 
mining with maximized productivity, and 
zero harm through the use of  technology. 
At one of the mines, the aim is to  develop 
end-to-end solution for complete 
automation. At a corporate level, he wishes 
to take the company to a sustainable 1.5 
mt metal and 1,000 mt silver in the near 
future. The country has to become self-
reliant in the case of major minerals and 
metals through a quantum jump in the 
mining contribution to overall GDP, growth, 
and development. In terms of CSR, he 
hopes to create a  better future for 
children. The corporate philosophy and 
vision is in sync with modern slavery acts 
with the fundamental belief that all people 
everywhere deserve to live and work in 
safety and with dignity. 

Can you share the details of the digital mining prototype at Sindesar Khurd?

We have recently partnered with Sandvik to develop an end-to-end solution for complete automation of SK Mine. 

This includes real-time tracking, fleet management and machine health analytics for quick interventions to maximize 

productivity and realize our goal of zero harm. This was made possible through a Wi-Fi under- ground network. We 

have installed in-motion weigh-bridges (first time in India) to monitor the performance of each mine truck, which has 

resulted into increased truck fill factor of at least 15% along with automated digitised reporting as well. We are also 

building a centralized control room at SK mine that integrates more than nine individual control rooms involving our 

mines, crushers, mills and paste-fill plants.

Nand Ghar is a prominent CSR activity. How does the company work with the government and local communities?

Nand Ghar program is an important part of our larger commitment for supporting efforts that help create a better 

future for children. Infact, in FY 17-18, 36% of our CSR spend was on education, for children spanning 0-18 years.

It re-imagines the Anganwadi Centre (AWC) space into state-of-the art centres that are built on sustainable principles. 

Through the Nand Ghar concept, we are taking the AWC space to a new paradigm.
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water footprint, cutting GHG emissions through energy and climate change 

management, increasing use of green energy in the total energy mix, 

maintaining air quality, preventing environmental pollution by reducing waste, 

and conserving or rejuvenating the bio-diversity near our operations. Our 

renewable energy portfolio stands at 324 MW which provides reduction of over 

730,000 tonnes of carbon dioxide per year and we plan to increase it further. 

What were your initiatives to become environment friendly? Can you give 

details of the specific projects?

We follow zero-discharge at all our operating locations, we have reduced fresh 

water requirement by setting up sewage treatment plants, rain water 

harvesting and have deployed a robust system to undertake and monitor our 

water conservation initiatives. We have invested in 273 MW wind power plants 

spanning across five different states and increased our focus on solar power in 

past two years. We have set up 38 MW of solar power plants at our locations 

utilising some of waste lands within our locations. Another 40MW will get 

commissioned in this year. We are also evaluating an innovative floating solar 

power plant. 

HZL is compliant with the UK Slavery Act to tackle modern slavery. What did 

the company do to achieve this aim?

Millions of people are living in bondage globally. They labour in fields and 

factories under inhumane employers. It is our fundamental belief that all 

people everywhere deserve to live and work in safety and with dignity. All our 

businesses are compliant with applicable regulations, strive to uphold all labour 

rights and are aligned with national and international regulations. 

What are future challenges for Indian mining in terms of policy, operations 

and technology? 

The growth in mining in the recent years is either negative or marginal and it 

does not attract much investment. Further, the recent amendments in the laws 

have not yielded results as expected  for mining sector. We need to simplify the 

mining policies and introduce latest technologies so that extraction can be 

done at mass level and cheaper.

Your vision for the company and sector? 

To take the company to a sustainable 1.5 mt metal and 1000 mt silver in the 

near future and to make India self-reliant in case of major mineral and metals 

through a quantum jump in the mining contribution to overall GDP.

We need to 

simplify the 

mining
policies and 

introduce latest 

technologies so 

that extraction 

can be done at 

mass level and 

cheaper...
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Can you flesh out the challenges you faced in the transition from open cast mining to fully underground mining?

The biggest challenge for us was to sustain the supplies to our customers and maintain the production volumes 

despite the exhaustion of open cast mine. Open cast mine provided for a major share of our volumes and its absence 

implied that the underground mines had to be ramped up rapidly. We had to provide conducive mining conditions in 

terms of adequate ventilation, putting strong de-watering system, better haul road conditions and introduction of 

advanced mining equipment.

Your operational philosophy is 1.2 million tonnes by 2020. How will you achieve this objective?

Our philosophy has always been to make our operations stronger and sustainable through latest state-of-the-art 

technologies and digitalisation. We have progressively chased higher targets and this target is another testimony to 

our vision for continuous growth. We are commissioning shafts at the Sindesar Khurd and Rampura Agucha mines, 

mills are being set up at Rajpura Dariba and Zawar mines.

HZL has transformed the sewage in Udaipur? What were the reasons and how did it happen? 

Caring for our communities has been at the heart of our every decision. Udaipur is one of the top tourism attractions 

of India. This city has five major lakes. At the same time, the city generates around 80 million litres of sewage per day. 

We identified the absence of waste water treatment infrastructure as a major threat to the lakes and to the 

sustenance of the city, and decided to install sewage treatment plants. Currently these STPs treat over 55% of the 

city's sewage. Waste water previously disposed into the lakes is now collected and the treated effluents are used for 

industrial production.

HZL achieved a ranking of No. 1 globally in environment in metals and mining in the Dow Jones Sustainability Index 

2018. What steps did you take in this direction?

We are firmly focused on reducing our environmental footprint. We have taken concrete initiatives such as reducing 

Our philosophy 

has always been 

to make our 

operations
stronger and 

sustainable 

through latest 

state- of-the-art 

technologies...
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Hindustan Zinc participated in ‘Future of Procurement – Summit and 
Awards 2019’, conceptualized and curated by Transformance Business 
Media at The St. Regis, Mumbai on 20th February 2019. The event was 
based on the theme – Accelerating Procurement Transformation and 
Growth. Companies like Siemens, Reliance, Blue Dart, Essar Steel, Kellogg 
India, Sun Petro Chemical, etc. participated in the event. Hindustan Zinc 
has won awards in the following categories:
• Procurement Team of the Year Award – Sandvik VMI 

Implementation at SKM, HZL
• Procurement Leader Award – Mr. Sunil Dixit for Normet CPH
• Procurement Excellence Award – SAP-Ariba Implementation at HZL
On behalf of Hindustan Zinc, the awards were received by Mr. Sunil Dixit, 
Mr. Anshuman Srivastava and Mr. Ashish Agarwal – Commercial Team.

Hindustan Zinc receives Transformance
Procurement Leadership Awards 2019

Awards & Accolades

Hindustan Zinc adjudged as 
‘Significant Achievement in HR Excellence’

Hindustan Zinc has been adjudged as ‘Significant Achievement in HR Excellence’ for its HR practices during 9th CII-HR 

Excellence Award for the year 2018-19. 

The CII – HR Excellence Award is held every year to promote HR Excellence practices amongst organizations and help 

them to achieve World Class benchmarks across their HR processes and thus helping in developing ‘High Performance 

Organizations’. HR Excellence Award, apart from being a forum for recognizing Best Practices in HR, also provides a tool 

for Self-Assessment by measuring the current status and identifying the gaps and catalyze far reaching solutions for 

moving ahead in the HR Excellence Journey. 
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Hon'ble Union Minister for Women & Child Development - Smt. 

Maneka Sanjay Gandhi has conferred two anganwadi workers - Ms. 

Rukmani Bhoi from Tilakheda Nand Ghar, Udaipur and Ms. Vimla 

Kunwar from Nayakheda Khushi Anganwadi Centre with 'National 

Awards for Exceptional Achievements for the Year 2017-18' on 7th 

January 2019 in New Delhi. 

This award has been presented to 97 Anganwadi Workers (AWWs) for 

Exceptional Achievements in year 2017-18 in the presence of 

Minister of State for Ministry of Women & Child Development - Dr. 

Virendra Kumar and Secretary, Ministry of Women & Child 

Development - Mr. Rakesh Srivastava. This annual award is given to 

motivate the Anganwadi Workers and to recognize their exemplary 

service in the field of child development and related areas under the 

ICDS Scheme. The Award at the National Level comprises of a cash 

prize of Rs. 50,000 & a citation and state Level award comprises of a 

cash prize of Rs. 10,000 & a citation. 

As per guidelines, National Level Awards for AWWs are given to the 

awardees nominated by States / UTs out of the State / UT Level 

awardees. The number of nominations of AWWs at National Level 

depends on the size of the State / UT and operational ICDS Projects. 

The nominations received from the States/UTs were screened and recommended by a Screening Committee headed by Secretary, 

MWCD. The awardees were selected by the Selection Committee headed by Hon'ble Minister for Women & Child Development.

Hindustan Zinc has received the Golden 

Peacock Award on Corporate Socia l  

Responsibility by the Institute of Directors for 

its community development programs. The 

award was presented on 18th January 2019 at 

Mumbai during their 13th International 

Conference. The award was presented by Mr. 

Prakash Mehta - State Cabinet Minister for 

Housing Department, Maharashtra, Mr. Vijay 

Karla - CMD, Ravin Industries, Lt. J.S. Ahluwalia - 

President-IOD, Mr. Praveen Pardeshi - IAS 

(Additional Chief Secretary to Maharashtra 

Chief Minister) and Mrs. Rajshree Birla - 

Chairperson, CIRD Aditya Birla Group. Hindustan Zinc has emerged as the winner in Mining & Metal Sector amongst 338 companies 

who submitted their applications for the Award. 

On behalf of Hindustan Zinc, the award was received by Mr. Buddhi Prakash Pushkarna and Ms. Rupal Bhargava.

Awards & Accolades

Smt. Maneka Sanjay Gandhi confers 
National Awards to Anganwadi Workers for

Exceptional Achievements under ICDS Scheme

Hindustan Zinc receives 
Golden Peacock Award

16
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Vedanta receives CSR Leadership Awards

Hindustan Zinc has been awarded the ‘Hall of Fame’ for its 
exemplary community development initiatives at the ET 
Now CSR Leadership Awards held on 18th February 2019 in 
Mumbai. They also recognized the Vedanta Group CSR 
Head - Ms. Neelima Khetan as one of the 100 Most 
Impactful CSR Leaders globally.

Hindustan Zinc also received the Best CSR Practices Award 
for the Rajpura Dariba Complex, while the CSR Leadership 
Award for Sports Development went to Vedanta Limited 
for Vedanta Sports, and the Best CSR Initiatives Award was 
swept by Project Nand Ghar.

Awards & Accolades

Hindustan Zinc has been awarded as the Best Organization 

Working for Persons with Disabilities by Ministry of Social 

Justice & Empowerment, Government of Rajasthan. The 

award was conferred by Mr. Bhanwar Meghwal - Cabinet 

Minister of Social Justice & Empowerment, GoR and Mr. 

Akhil Arora - Principal Secretary, Social Justice & 

Empowerment, GoR at a glittering ceremony held in Jaipur 

on 25th February 2019. On behalf of Hindustan Zinc, the 

award was received by Ms. Princy Sen from CSR team 

accompanied with Mr. Amritanshu Sharma from Corporate 

Affairs team. Jeevan Tarang Zinc Ke Sang initiative is 

attempting (along with partner organizations) to create a more equal world for all and focusing on improving the education 

systems for 800+ people with disabilities through technology, capacity building and sensitization interventions.

Hindustan Zinc received the Project Development 

Innovation of the Year Award at the 9th Annual Edition of 

RE-ASSETS INDIA 2019 Conference-Expo-Award for 22 

MW Agucha Solar Project in a glittering function held in 

Delhi on 7th February 2019. The award was presented by 

Mr. Sohail Akhtar - Advisor of Ministry of New and 

Renewable Energy and Mr. O.P. Taneja - Associate Director 

of Indian Wind Turbine Manufacturers Association.

This project has been installed on the Waste Dump Yard at 

Agucha which cannot be used either for plantation or for 

any major structure as its load bearing capacity and height 

of waste dump does not permit the same. Hindustan Zinc 

took this challenge along with partner M/s Mahindra 

Sustain and proposed an innovative design to utilize the 

Waste Dump Yard area for the special cause to save 

environment by installing successfully a 22 MW massive 

power plant with zero emissions. This included various 

level of in-depth engineering expertise in the field of civil 

engineering coupled with solar technical expertise. This 

project activity will also help to reduce the carbon 

emission reduction of 45,000 tCO2e per annum. 

Hindustan Zinc receives Project Development 
Innovation of the Year Award

Rajasthan Government recognizes 
Hindustan Zinc as Best Organization working 
for Persons with Disabilities 
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Hindustan Zinc received Best Risk 

Management Framework & Systems 

– Sustainability, CNBC TV18-India 

Risk Management Award in a 

glittering ceremony held in Mumbai 

on 7th February 2019.

The award was presented by Mr. 

Kenneth Rogoff - Professor of Public 

Policy and Economics at Harvard 

University. On behalf of HZL, Mr. 

Laxman Shekhawat and Mr. Rohit 

Sarda received the Award. 

ICICI Lombard and CNBC-TV18 

presents the India Risk Management Awards for those who understand and take steps to ensure that the risks are mitigated to the 

least possible denomination. In its 5th year, the Risk Management Awards recognize those individuals, organizations and teams 

that have significantly added to the understanding and practice of Risk Management.  The jury led by Ms. Arundhati Bhattacharya 

selected Hindustan Zinc as the winner in the category.

Hindustan Zinc has received Dainik 

Jagaran CSR Award 2019 for its Women 

Empowerment Program 'Sakhi' on 27th 

February 2019 in a ceremony held at 

Delhi. The award was presented by Mr. 

Manoj Sinha - Hon'ble Minister of 

Communications and Minister of State, 

Railways, Government of India.

Dainik Jagran Award focuses on nation 

building around the core 7 Sarokars 

across health, education, livelihood, 

skills, women empowerment, water 

and environment conservation. 

On behalf of Hindustan Zinc, the award 

was received by Ms. Aruna Cheeta and 

Mr. Vishal Agarwal from CSR team.

‘Sakhi’ Program has been contributing 

to women’s socio-economic well-being 

and is focusing on promoting savings as 

a habit. The project is directly touching 

the lives of more than 20,000 women.

Awards & Accolades

Hindustan Zinc receives 
Best Award for Risk 
Management-Sustainability

Chanderiya Captive Power 
Plant received 1st Prize in Fly 
Ash Utilization Award 2019 

by Mission Energy 
Foundation under category 

‘Efficient Management of Fly 
Ash – CPP’.

CSC receives 
Fly Ash Utilization 

Award 2019

Hindustan Zinc receives 
Dainik Jagaran CSR Award 2019 
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Vedanta receives CSR Leadership Awards

Hindustan Zinc has been awarded the ‘Hall of Fame’ for its 
exemplary community development initiatives at the ET 
Now CSR Leadership Awards held on 18th February 2019 in 
Mumbai. They also recognized the Vedanta Group CSR 
Head - Ms. Neelima Khetan as one of the 100 Most 
Impactful CSR Leaders globally.
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for the Rajpura Dariba Complex, while the CSR Leadership 
Award for Sports Development went to Vedanta Limited 
for Vedanta Sports, and the Best CSR Initiatives Award was 
swept by Project Nand Ghar.

Awards & Accolades

Hindustan Zinc has been awarded as the Best Organization 

Working for Persons with Disabilities by Ministry of Social 
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Hindustan Zinc receives Project Development 
Innovation of the Year Award

Rajasthan Government recognizes 
Hindustan Zinc as Best Organization working 
for Persons with Disabilities 
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'kwU; nq?kZVUkk & 'kwU; {kfr ds y{; ds lkFk 
fgUnqLrku ft+ad esa 

48ok¡ lqj{kk lIrkg lEiUu 

^^fgUnqLrku fta+d “kwU; nq?kZVuk vkSj “kwU; {kfr ds y{; dks lqfuf”pr djsa ,oa gekjk 
izR;sd deZpkjh lqj{kk dk czk.M ,acslsMj gks** ;g ckr fgUnqLrku fta+d ds eq[; dk;Zdkjh 
vf/kdkjh Jh lquhy nqXxy us fgUnqLrku fta+d ds ;”kn Hkou vkWfMVksfj;e esa vk;ksftr 
48osa lqj{kk lIrkg ds lekiu lekjksg esa dghA

4 ls 10 ekpZ 2019 rd uqDdM+ ukVd izfr;ksfxrk esa fgUnqLrku fta+d bZdkbZ;ksa ds ikap 
tksu }kjk fu;j&fel dh egRork vkSj esjh lqj{kk esjh ftEesnkjh] lqjf{kr dk;Ziz.kkyh] 
thou j{kd fu;e] lqjf{kr okgu lapkyu ls lqj{kk tkx:drk dk lans”k fn;kA Js’B 
uqDdM+ ukVd dk iqjLdkj jkeiqjk vkxwpk dh Vhe us thrkA csLV ls¶Vh ekWMy 
baVjykWfdax gSyesV ohFk ckbZd] njhck dks fn;k x;kA  

lekiu lekjksg esa vfrfFk;ksa us lqj{kk lIrkg ds nkSjku fofHkUu izfr;ksfxrkvksa iksLVj 
izfr;ksfxrk] lqj{kk ukjk izfr;ksfxrk] Doht] jaxksyh] ls¶Vh fofM;ks] lqj{kk ,acslsMj ds fotsrkvksa dks iqjL—r fd;k x;kA dk;ZØe ds var esa 
fgUnqLrku fta+d ds Mk;jsDVj vkWijs”kUl Jh y{e.k flag “ks[kkor us fgUnqLrku ft+ad ds lHkh deZpkfj;kas dks lqj{kk ds izfr ltxrk gsrq c/kkbZ nsrs 
gq, dgk fd izR;sd O;fDr ?kj vkSj dk;ZLFky ij lqj{kk ds fl)kUrksa dk vuqlj.k vo”; djsaA mUgksaus vkOgku fd;k fd ge lHkh dks feydj 
lqj{kk dks vkSj lqn`<+ cukuk gS ftlls lHkh tkx:d gksa vkSj lqj{kk dk okrkoj.k ges”kk cuk jgsA dk;ZØe esa Jh vferkHk xqIrk] Jherh uhfyek 
[ksrku] lqJh dfork flag] Jh LdkWV dSFkusl] Jh ”kjn xfxZ;k] Jh jktsUnz flag vkgqtk] Jh jktsUnz i.Moky] Jh egs”k rksMdj] Jh ohih tks”kh 
lfgr fgUnqLrku ft+aad ds vf/kdkjh o deZpkjh ekStwn FksA dk;ZØe dk lapkyu Jherh galk O;kl us fd;kA

Health, Safety & Environment

Shabaash is a platform where Rajpura Dariba Complex 

team recognizes and reward employees of Business 

Partners for their outstanding performance in terms of 

safety or for going an extra mile beyond their area of work 

and making us proud. Nominations are invited from 

Departmental Heads/Plant Heads. The nominated 

employees are then invited to meet and interact with 

Senior Leaders over a cup of coffee and are rewarded, as a 

token of appreciation for their work.

This month 39 nominations were received. The ceremony 

was chaired by Mr. Ananta Ghui - Head DSC Lead, Mr. Anil 

Gadiya - Smelter HR Head and Mr. Pankaj Kumar - 

Manager, Mechanical, DSC Lead.

The winning members were congratulated for their 

contributions, which were discussed elaborately so that 

all the employees could know each other's contributions 

and that they could try and benefit from one another's 

work. The concept of Zero Harm was discussed and the 

importance of ensuring safety in all activities we do, was 

re-emphasized.

The celebration concluded with distribution of 

Appreciation Certificates and Rewards as tokens of 

respect and admiration.

Shabaash at RDC
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Hindustan Zinc has been recognized as a 

member in The Sustainability Yearbook 

2019 for second consecutive year, an 

annual publication that showcases the 

sustainability performance of the world’s 

largest companies and includes the top 

15% of companies in each industry.

The Yearbook is published by RobecoSAM, 

an investment specialist that has focused 

exclusively on sustainability investing for 

more than 20 years. This year, RobecoSAM 

analyzed the corporate sustainability 

performance of companies across 60 

Industries; 458 companies qualified for 

inclusion on Sustainability Year Book 

2019.

Hindustan Zinc is the only Indian Mining 

and Metal company recognized as 

Member in Year Book 2019 along with 

eight other sector companies Mahindra, 

Ambuja Cement, Mahindra Financial 

Services, Wipro, Tech Mahindra, Infosys, 

Tata Consultancy & Tata Steel.  

Across 78 Metal and Mining companies, 

Hindustan Zinc is one of only eleven 

companies across the universe to make it 

this year. 

Hindustan Zinc featured in 
Sustainability Year Book 2019
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Legal HSE Audit 
at HZL

Independent comprehensive 

Legal HSE Audit was conducted 

for all Smelters of Hindustan Zinc 

by experts like DGFASLI with an 

objective to determine the 

effectiveness of the plant’s safety 

and loss prevention measures 

t o w a r d s  e n s u r i n g  l e g a l  

compliances under applicable 

statutes. It also verifies status of 

legal compliances under the 

applicable statutes on safety and 

health. It was conducted to 

identify the gaps in compliance to 

the legal requirements on safety 

&  hea l th  and  implement  

measures  to  remove  the  

identified gaps.

Mirror Gallery Walk and Safety Workshop at HZL

DuPont in partnership with Hindustan Zinc conducted Dip Stick Assessment of Organization Safety Management System to identify 

the systemic reasons and root causes of organization behavior, unacceptable safety performance and dashboard. Mirror Gallery 

Walk through workshop was the way of reflecting the existing culture deficiencies, focus areas and lack of implementation of 

various safety initiatives. It was followed by Safety workshop involving key players of Aarohan journey for further driving 

actionable pointers from Dip Stick and Gallery Workshop. 

Health, Safety & Environment

Zone HSE Coach Program 
at HZL

To give more focus to Site Health, Safety & 

Environment, Compliance and Performance, 

Hindustan Zinc initiated Zone HSE Coach 

Program wherein all ExCO members visits the 

scheduled sites and guiding site team to bring 

HSE to next level.

Safety Maturity Assessment 
at HZL

A Dip Stick Assessment of the Aarohan safety 

excellence journey was conducted across 

Hindustan Zinc by M/s DuPont to identify the 

systemic reasons, health of safety culture and 

root causes resulting into unacceptable safety 

performance. This will help HZL to identify the 

next step for continual improvement. 

Environment Internal Audit 
at HZL

For the overall growth, the 

internal expertise of the company 

was used and environment audit 

was conducted across HZL in 

January & February 2019. Each 

audit team comprised of 3-4 

members. Audit conducted for a 

day in each unit which included 

site visit and documentation. The 

auditors submitted an Audit 

report to the corporate and 

environment heads of the 

respective location based on 

their site visit and documen-

tation. The units were further 

asked to provide CAPA based on 

those observations.
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on

“For	a	long	time	now,	I	have	believed	that	industry	&	agriculture	are	natural	partners	&	that	they	
should	begin	to	recognize	&	practice	their	partnership.	Each	of	them	is	suffering	from	ailments	
which	the	other	can	cure.	Agriculture	needs	a	wider	&	steadier	market;	industrial	workers	need	
more	steadier	jobs.	Can	each	be	made	to	supply	what	the	other	needs?	I	think	so.	The	link	between	is	
Chemistry.”

- Henry Ford, The Business Magnate, Automobile Pioneer 

Health, Safety & Environment

30th Road Safety Week Celebration at Hindustan Zinc

Hindustan Zinc celebrated 
30th Road Safety Week 
from 4th - 10th February 
2019 with the theme 
Sadak Suraksha - Jeevan 
Raksha at all its business 
locations. The event saw 
participation from senior 
management, employees 
& their families and 
communities residing 
around business locations.

During the week, various 
activities like roko - toko 
abhiyan, road safety rally, 
road safety awareness 
sessions at schools & for 
community, nukkad natak, 
online quiz, defensive 
driving sessions for 
employees and drivers, 

blood donation camp, 
mobile road safety van 
display, reflector jacket 
distribution to drivers,  
poster, slogan, rangoli 
making competitions, to 
name a few were 
conducted during the 
week.

Road Safety Week is being 
celebrated to create 
awareness on road safety 
and to promote the road 
safety measures in the 
community, schools & 
workplace in order to 
prevent road accidents, 
accidental deaths and 
injury cases by creating 
awareness about speed 
limit of the vehicles.
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International Women's Day

n the occasion of OInternational Women's 

Day, more than 8000 

Sakhi rural & tribal women came 

together at Kayad, Chanderiya, 

Dariba, Pantnagar and Debari to 

celebrate Sakhi Utsav - 2019 in the 

1st & 2nd week of March 2019. 

These Sakhi women participated in 

various games like tug of war, 

matka race, spoon race, kabbadi, 

football, gola throw, musical chair, 

bucket & ball game, rangoli 

competition, etc. followed by 

cultural events, motivational 

“Think Equal, Build Smart, Innovate for Change...”

24

lectures of guest speakers and 

prize distribution ceremony. 

Female employees and members 

of ladies club at the respective 

units also participated.

Sakhi women sang motivational 

songs and also performed skits on 

the theme - girl child education & 

female feticide during the event. 
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A Suraksha Chaupal on safety theme - Electrical Safety was 

conducted on 9th January 2019, in KPS - Mechanical 

Workshop. The objective of the Chaupal was on creating 

awareness on type of electrical hazard, sharing  common 

case studies related to electrical, safe practices while 

working with electric equipment and preventive & 

protective methods from electrical hazards.

Sakhi Chaupal - An event organized by SHG women on 5th 

February 2019 at Pipawas village where the spirit of 

women empowerment amongst rural women could be 

very well seen. They discussed on wider range of social 

issues & solutions to community problems, that was 

organized by Rajpura Dariba Complex team. These 

Chaupals witnessed gathering of more than 70 women who participated and interacted with the village representatives and HZL 

team and shared their experiences of how by being a part of SHGs, have helped them on their savings.

Safety Chaupal at CSC & RDC

A training on Environment Legislation was conducted by 

Dr. B. Sen Gupta - Former Member of MOEF. It was 

conducted on 26th & 27th February 2019 at Head Office, 

Udaipur. The training session was attended by 18 

employees from all units of HZL which included 

environment and safety professionals. Various insights 

about new rules and amendments were provided during 

the session. Participants also clarified their queries 

regarding any laws or amendments. 

Training on Environment Legislation at HZL

Risk Management Workshop at Kayad Mine

2 training and 2 mock drills on Crowd Management and Fire Safety were conducted from 31st January – 2nd February 2019 at 

Dargah under Ajmer Dargah project. Unit Head - Kayad Mine also handed over the disaster management plan to Dargah committee 

prepared by Hindustan Zinc team.
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Introduction of Fatality & 
Serious incident Prevention 
Plan (FSIPP) Subcommittee

Under Aarohan, Hindustan Zinc has 

five focused work stream Safety 

Interaction, Contractor Safety 

Management, Process Safety 

Management, Incident Management 

and Standard Rules & Procedure. With 

an aim to focus more on high risk 

activities and monitoring their control 

measures, the company has introduced 

6th work stream FSIPP Subcommittee. 

FSIPP leaders also identified for top 5 

high risk areas (FOG, man-machine 

interaction, electric safety, fire and 

mine in rush) to have a better 

monitoring and review of critical 

controls through FSIPPs. 

Second Party Safety Audit 
at HZL

In addition to HZL’s existing frame work 

of First Party Safety Audit and External 

Audit, Second Party Audit procedure 

was developed for inter - location 

Audit /Evaluation process of Site Safety 

Management System, Safety Standards 

and Work Streams. 

The trained Auditors from one location 

auditing another unit at other location 

under the mentorship of senior 

leadership. It is independent and 

systemic assessment or review of 

effectiveness of various safety 

programs using defined criteria and 

protocols. All locations have undergone 

SPSA during the year and findings were 

rated into different categories based 

on level of severity and further tracked 

for implementation.

The Bow-tie Software training was conducted on 18th & 19th February 2019 in Zinc Smelter Debari by Mr. Krutisunder Mahopatra, 

an executive from Jharsuguda Plant, Vedanta. There were about 28 participants including professionals from environment, safety 

and process from all units of Hindustan Zinc. On the first day, participants were taught systematic approach to prepare a risk 

assessment using Bow-tie software. The participants on the second day were divided into 6 groups and each group made a risk 

assessment report using Bow-tie.

Health, Safety & Environment

Bow-tie Software Training at ZSD

Training on ERCP at CSC

Emergency Preparedness training was conducted in February 2019 at CPP, 

Roaster, Hydro-1, Hydro-2 of Chanderiya Smelting Complex. More than 125 

employees and contract workers got benefitted from the training programs. 

The training covered all aspects of Emergency Preparedness.

Pantnagar Metal Plant conducted Safety in Welding training on 16th January 

2019. The employees and contract workers got benefitted from the program. 

Training on Safety in Welding at PMP
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Hindustan Zinc is implementing a comprehensive Mining Mate Training program - a custom built, conceptualized 3 stage program 

which includes assessment, training and audit of Mining Mates at Zawar Mines in partnership with a leading Mining Training 

specialists from Australia. 

A skills gap assessment of 300 mining mates was conducted to understand the current knowledge of skills, roles and 

responsibilities. Based on the skill gaps identified, a custom built training program was developed with strong emphasis on why 

they do, what they do at the workplace.

In Stage 1, data from the assessment was analyzed for insights on each Mining Mate, ranking them based on their performance 

during assessment. 

In Stage 2, a 15 days training program for 21 selected Mining Mates who will be the Master Trainers was done. The Training 

modules were designed with a blend of theory and a large focus on practical activities on the surface and UG. The objective is to 

improve the Mining Mates operational and risk management skills at work and empower HZL’s Mining Mates to make informed 

decisions to improve safety and production parameters. 

In Stage 3, these Master Trainers will provide classroom and practical training to train other front line supervisors (mining mates) 

and assess them. The course covers statutory requirements and safety in mining operations.

Health, Safety & Environment

Mining Mate Competency Assessment at HZL

ory equir ty mining oper

Safety and Communication Workshop 
with NGO Partners at Kayad Mine

On 8th January 2019, Kayad Mine organized Safety and Communication Workshop with all the NGO partners, wherein 

there were sessions on different kind of safety aspects including road and household safety. 8 NGOs participated along 

with community stakeholders. On this day, Mr. Balwant Singh Rathore - Unit Head, Kayad Mine interacted and briefed 

about safety and communication strategy for better results in work. More than 100 participants were present.
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Theme Drive for avoiding Man Machine Interaction 
at all mines of HZL

There were few initiatives taken at all mines of Hindustan Zinc to avoid man machine Interaction. The initiatives are pedestrian 

walkway extension, LED light stick on light motor vehicle, speed breaker to control speed of vehicles, one-way traffic, improved 

road traffic signages and road marking, prohibition on usage of mobile in unauthorized areas, defensive driving technique and 

blind spot training and line of fire exhibition with live models.

Utilization of Waelz Kiln Slag for highway construction at HZL

In order to recover Zinc from Zinc 

bearing waste (i.e. Pyro-metallurgical 

process waste) Zinc & Lead vapours are 

vaporized and non-hazardous solid 

waste called Waelz Kiln Slag is 

generated at temp. of 1000 deg.C to 

1300 deg.C.  Through various studies, it 

has been established that WK slag can 

be utilized as sub-grade filling material 

for various construction activities. It 

has also been accredited by Indian 

Road Congress for use in aforesaid 

purposes. So far WK slag was mainly 

stored at slag yard with small 

applications in undulated land filling/ 

road levelling activity within own 

premises.

On receiving the details of approval of 

six lane project of National Highway No. 

27 during FY 2017-18 passing along 

with ZSD plant, the team started 

exploring the possibility of utilization of 

WK slag in National Highway. With 

continuous efforts of engagement and 

establishing lab testing scale with NH 

team, finally NH team agreed to use 

slag for sub-grade filling purpose. Since 

planning, the NHAI authorities 

regularly tested the strength and 

stability of road constructed with slag 

and the results were at par. Approx. 

29,000 MT of WK slag has been utilized 

in NH 27 till Dec 18 and the success 

story is still going on.

Here it is important to mention that in 

absence of using waste material (WK 

slag), NHAI might go for utilizing 

alternate fresh natural resource by 

cutting of hillocks or excavating soil 

from nearby vicinity to obtain filling 

material. Zinc Smelter Debari made its 

contribution in preserving fresh natural 

resources & topography of the region.

Health, Safety & Environment

on

“Now,	you	might	say,	'why	should	we	pay	people	for	doing	what	they're	supposed	to	do?'	It's	a	fair	
question	-	but	think	of	it	this	way.	Every	other	anti-poverty	program	that's	been	tried	has	failed	to	
get	 the	 national	 poverty	 rate	 below	 11	 percent	 (USA).	 Why	 shouldn't	 we	 experiment	 with	 a	
program	 built	 around	 the	 one	 strategy	 that	 has	 proven	 time	 and	 again	 to	 work	 wonders	 -	
capitalism?”

- Michael Rubens Bloomberg , Founder & CEO Bloomberg, Billionaire Philanthropist

News	Digest...

There was repetitive damage of the side mirror during operation of 

machines in underground. Therefore, metal cover has been fabricated and 

welded over the side mirror to prevent its damage. This has reduced the 

damage of side mirrors in the machines.

Implementation of Online permit has been done at Chanderiya Smelting 

Complex Captive Power Plant first across HZL.

Installation of Rear Camera in Coal Yard Vehicle to reduce Man – Machine 

Interface.

Chanderiya Captive Power Plant Unit-1 turbine enclosure modification has 

been done to separate oil & hot circuit which reduces the fire chances in 

turbine. In-house design has been carried out.
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Chanderiya Smelting Complex team has installed Variable Frequency Drive in primary air fan, forced draught fan and induced 

draught fan which results in power saving by 10 Mwh per day. Reverse Osmosis plant has been revamped in Chanderiya CPP to 

treat blow-down water and treated water is used as Cooling Tower makeup that led to water saving of 350 CuMtr per day. Also, 

team has commissioned overhead fire line at Chanderiya CPP to increase the reliability of Fire Fighting System.

Learning  & Development

National Seminar on Growth Potential of 
Mineral Resources of Rajasthan & 
Challenges with the Mineral Sector

National Seminar on Growth Potential of Mineral Resources of 
Rajasthan & Challenges with the Mineral Sector in the state was 
organized by Geoscientists' Society of Rajasthan (GSR), at PG 
Department of Geology, MLS University, Udaipur on 15th & 16th 
February 2019 to deliberate on growth potential vis a vis 
challenges faced by the Mineral & Mining Sector due to stringent 
regulations & lack of time bound approvals. In all, 41 papers were 
presented on the above theme by delegates from Central & State 
Government, PSU, private companies & exploration agencies. These significant contribution were later summarized as formal 
recommendation-document forwarded to policy makers in the central & state government for path corrections in mineral 
concession system, especially swift granting concession & involving private player in exploration at lease in strategic & import 
intensive commodity. In the national seminar from Hindustan Zinc, Mr. Scott Caithness - Head Exploration and Mr. S.K. Vashisth - 
Business Development presented papers on 'New Technologies & innovation in Exploration',  'Characteristics of Kayad Lead-Zinc 
Deposit, Ajmer and ‘Role of 3D modeling in optimizing Exploration' campaign to precisely define ore models aimed at enhanced 
targeted production with better grade forecasting & control. Mr. Bharat Dave presented a paper on Potential of Base Metals from 
Southern Swathes of Delhi Supergroup.

Visual Workplace Campaign at RDC

A Visual Workplace Campaign of one month was 

organized at Dariba Smelting Complex from 1st - 

28th February 2019. The objective of the 

Campaign is to improve the 5S through visual 

factory and create a workplace that will help to 

improve productivity and reduce unwanted 

searching time (non-value added activities).

Creative Thinking Workshop &
Finance Training for GETs at RDC

Creative Thinking Workshop was organized at 

Dariba Smelting Complex on 9th March 2019. The 

workshop aimed at exploring various methods of 

bringing creativity in yielding solutions. 

Participants were introduced to basics of 

Visualization. 

Excel Training was conducted for GETs to upgrade 

their knowledge in financial details like cost, 

expenses, balance sheet, P&L, etc. on 19th 

February 2019 at Rajpura Dariba Complex.

Dream Run 2019 :1000 MT/Day Cathode 
Production for DSC (Lead & Zinc) 

Dream Run is a concept of sustained & significant jump in current 

performance aided by meticulous planning, strong execution and 

extensive communication & follow-up in duration of 4 weeks. It 

activate teams and build confidence by driving visibility of plant's 

performance within the plant and externally to various stakeholders. 

During Dream Run, rigorous tracking and monitoring of target KPIs - 

tracking them every shift, daily discussion of performance and 

slippages, speedy implementation of all action plans coming out of 

morning meetings, trackers at sites and showing daily updates on 

performance of key KPIs were implemented.
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A training program was organized at Zawar CPP by ‘Steag Power 

Plant Learning Centre' in Quarter 4.

Weekly training on various topics frisking & searching, human 

rights, patrolling, crowd control & mob handling, visitor’s 

management and safety cardinal rules, etc. were conducted at 

Chanderiya Smelting Complex. Mock-drills on various emergency 

situations like strike, labor unrest, mob control, terrorist attack,  

fire, etc. have been conducted at site to check the efficacy level & 

preparedness of security team.

Turbine enclosure after modification at CSC
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Safety Town Hall Meeting was organized 

on 31st January 2019 where in all Units 

along with Marketing Offices, including 

Head Office, joined the live interaction. 

Mr. Sunil Duggal - CEO, HZL, Mr. Amitabh 

Gupta - Director Commercial, Mr. Pankaj 

Kumar - then COO-Smelters, Mr. Laxman 

Shekhawat - Director Operations and Ms. 

Kavita Singh - Head HR addressed about 

2000 employees and contract workers. 

The Town Hall was conducted at Udaipur 

from the auditorium emphasizing on 

safety both on-site & off-site. The Town 

Hall also saw interactive session wherein 

several employees from each location 

asked questions and gave suggestions 

towards improving safety. 

Senior management also launched Safety 

Calendar covering past 10 years fatalities 

as Observance Day with important HSE 

Days. 2 safety videos for learning and 

creating awareness on Machine Guarding 

Standard and Excavation Standard were 

also launched.

Safety Town Hall 
at Hindustan Zinc
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Hindustan Zinc runs its 'Yashad 
Sumedha' initiative where young minds 
are motivated financially to come 
forward and secure their future.

This year, under 'Yashad Sumedha 
S c h o l a rs h i p ' ,  t h e  co m p a ny  i s  
sponsoring engineering degree of 
select 111 students (both boys & girls) 
who belong to household having 
annual income of less than Rs 2.5 lakhs 
and have scored marks above 75%. On 
the occasion of its Foundation Day, 
Hindustan Zinc organized a Yashad 
Sumedha Scholarship Distribution 
Ceremony on 10th January 2019 at 
Head Office, Udaipur.

Hindustan Zinc has been sponsoring 
students for several years and in this process, the company has partnered with Sumedha Foundation in identifying these 
selected students who have limited financial resources but are enrolled in Government Engineering Colleges located in 5 
districts of Rajasthan – Udaipur, Bhilwara, Chittorgarh, Rajsamand and Ajmer. 

Yashad Sumedha 
Scholarship Program

111 Engineering 
Students 

get scholarships 
under 

Community Connect Initiatives
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The Federation of Indian Mineral Industries(FIMI), New 

Delhi organized a Conference on Indian Industrial 

Minerals on 18th & 19th February 2019 at Taj Resort, 

Udaipur. This Conference aimed to bring together Indian 

Industrial Minerals producers, consumers, technology 

suppliers as well as many other stakeholders interested 

in the future of these commodities, to discuss 

technological developments, legislative issues, research 

and market trends.

The key dignitaries during the inaugural session of the 

conference were Mr. Sunil Duggal – CEO, HZL & President 

FIMI, Mr. B.S. Detha - IAS District Commissioner Udaipur, 

Mr. J.K. Upadhyay - Director, DMG-Rajasthan and Mr. L.S. 

Shekhawat - Director Operations, HZL.

Mr. Duggal presented and gave the graphical macro-

economic overview of the current state of this sector 

and outlined the potential this sector can offer to the 

GDP besides enormous employment potential, if best 

practices besides policy support are ensured over the 

projected future. He concluded by saying that the sector 

can offer 'Once-in-a-Generation Opportunity for India, 

with Cause & Effect Analysis'.

Mr. S.K. Vashisth - Business Development, HZL 

presented on Deep-seated Minerals' Exploration & 

Policy Concern led Industry Perspectives vis a vis 

expectation with an overview of auction regime over 

last 4 years, since amendment in MMDR Act-2015 

through vital statistics. He also suggested need of 

immediate path correction without further delay in the 

long-term interest of mineral security of the Nation. Mr. 

Sachin Samar – Zawar Mines presented on sustainable 

mining for better future covering best practices adopted 

by the company.

Conference on Indian Industrial Minerals 
by FIMI at Udaipur
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and have scored marks above 75%. On 
the occasion of its Foundation Day, 
Hindustan Zinc organized a Yashad 
Sumedha Scholarship Distribution 
Ceremony on 10th January 2019 at 
Head Office, Udaipur.

Hindustan Zinc has been sponsoring 
students for several years and in this process, the company has partnered with Sumedha Foundation in identifying these 
selected students who have limited financial resources but are enrolled in Government Engineering Colleges located in 5 
districts of Rajasthan – Udaipur, Bhilwara, Chittorgarh, Rajsamand and Ajmer. 

Yashad Sumedha 
Scholarship Program

111 Engineering 
Students 

get scholarships 
under 

Community Connect Initiatives
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The Federation of Indian Mineral Industries(FIMI), New 

Delhi organized a Conference on Indian Industrial 

Minerals on 18th & 19th February 2019 at Taj Resort, 

Udaipur. This Conference aimed to bring together Indian 

Industrial Minerals producers, consumers, technology 

suppliers as well as many other stakeholders interested 

in the future of these commodities, to discuss 

technological developments, legislative issues, research 

and market trends.

The key dignitaries during the inaugural session of the 

conference were Mr. Sunil Duggal – CEO, HZL & President 

FIMI, Mr. B.S. Detha - IAS District Commissioner Udaipur, 

Mr. J.K. Upadhyay - Director, DMG-Rajasthan and Mr. L.S. 

Shekhawat - Director Operations, HZL.

Mr. Duggal presented and gave the graphical macro-

economic overview of the current state of this sector 

and outlined the potential this sector can offer to the 

GDP besides enormous employment potential, if best 

practices besides policy support are ensured over the 

projected future. He concluded by saying that the sector 

can offer 'Once-in-a-Generation Opportunity for India, 

with Cause & Effect Analysis'.

Mr. S.K. Vashisth - Business Development, HZL 

presented on Deep-seated Minerals' Exploration & 

Policy Concern led Industry Perspectives vis a vis 

expectation with an overview of auction regime over 

last 4 years, since amendment in MMDR Act-2015 

through vital statistics. He also suggested need of 

immediate path correction without further delay in the 

long-term interest of mineral security of the Nation. Mr. 

Sachin Samar – Zawar Mines presented on sustainable 

mining for better future covering best practices adopted 

by the company.

Conference on Indian Industrial Minerals 
by FIMI at Udaipur
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nUr fpfdRlk f'kfoj

Mh-,-oh- ,p-tsM-,y- fo|ky; esa ̂nUr fpfdRlk f'kfoj^ dk vk;kstu 
fd;k x;kA ;g f”kfoj ̂n”kZu MsUVy d‚yst ,.M g‚LihVy] mn;iqj 
ds fpfdRld MkW- fgnklr ds usr`Ro esa j[kk x;kA 

d{kk 1 ls 10 oha rd ds 295 fo|kfFkZ;ksa us f'kfoj esa nk¡rksa dk psd vi 
djk;kA nk¡rksa dh fu;fer lkQ&lQkbZ ds fy;s dkmalfyax Hkh dh 
xbZA bl volj ij lh-,l-vkj- ls Jherh v:.kk Pkhrk Hkh mifLFkr 
FkhaA 

vUr esa iz/kkukpk;Z & Jh gjcal Bkdqj th us bl yksdksidkjh f”kfoj 
ds vk;kstu ds fy, lHkh fpfdRldksa dks vkHkkj O;Dr fd;kA

Blood Donation Camp at RAM

On 30th January 2019, a Blood Donation Camp was 

organized in Agucha where more than 70 people donated 

the blood. The camp was organized with a support of local 

administration and other civil society organizations. CSR 

team, SDM, BDO and Civil Society Organizations of 

Gulabpura and hospitals were also present.

Community Connect Initiatives

t+koj ekbUl esa ^Lekby vkWu Oghy* gSYFk izkstsDV 

fgUnqLrku ft+ad ds xzkeh.k fodkl dk;ZØe ds vUrxZr t+koj 
ekbUl ds vkl&ikl cls 28 xk¡oksa esa ekg tuojh 2019 esa 1271 
xzkeh.kksa dh LokLF; tk¡p] ijke'kZ vkSj fpfdRlk dh xbZA

fgUnqLrku ft+ad t+koj esa vDVwcj 2019 ls 'kqHkkjEHk dh xbZ 
ifj;kstuk ds vUrxZr iw.kZr;k lqlfTtr eksckby osu xk¡o&xk¡o 
esa ?kwedj xzkeh.kksa dks izkFkfed LokLF; lqfo/kk,¡ eqgS;k djok jgh 
gSA fgUnqLrku ft+ad }kjk lapkfyr bl ifj;kstuk dks ikVZuj 
laLFkk Lekby Qkm.Ms'ku }kjk fØ;kfUor fd;k tk jgk gSA 
MkWDVj] ulZ] QkjesflLV vkSj dE;qfuVh eksckykbtj vkSj 
vko';d ysc VsLV fdV ls lqlfTtr osu }kjk LokLF; tk¡p] ysc 
VsLV vkSj izkFkfed LokLF; lqfo/kkvksa ds vykok ,UVhusVy vkSj iksLV usVy psdvi ls bl ekg 17 ekrkvksa dks ykHkkfUor fd;k x;k gSA [+kq'kh 
vkaxuokM+h ifj;kstuk esa lfEefyr vkaxuokfM+;ksa ds iathd`r 492 cPpksa dks Hkh LokLF; tk¡p dj tkudkjh ds lkFk esfMflu iznku dh tk jgh gSA 
izR;sd ekg esa gksus okys dSEi dh le; lkj.kh dk jksLVj rS;kj fd;k x;k gSA ftlesa t+koj] VhM+h] dsoM+k] vejiqjk] ikM+yk] p.kkonk] vksM+k] 
HkkyfM+;k] tkcyk] iMq.kk iapk;r ds p;fur 28 xk¡o lfEefyr gSaA 136 fo|kfFkZ;ksa dks LoPNrk ds izfr tkx:drk dk;ZØe ls Hkh tksM+k x;k gSA

on

“I	know	of	nothing	more	despicable	and	pathetic	than	a	man	who	devotes	all	the	hours	of	waking	day	to	the	making	
of	money	for	money’s	sake.	I	believe	the	power	to	make	money	is	a	gift	of	God	to	be	developed	and	used	to	the	best	of	
our	ability	for	the	good	of	mankind.	Having	been	endowed	with	the	gift	I	possess,	I	believe	it	is	my	duty	to	make	
money	and	still	more	money	and	to	use	the	money	I	make	for	the	good	of	my	fellow	man	according	to	the	dictates	of	
my	conscience.	It	is	a	religious	duty	to	get	all	the	money	you	can,	fairly	and	honestly;	to	keep	all	you	can,	and	to	give	
away	all	you	can…”

- John Davison Rockefeller Sr., American Oil Industry Business Magnate, Philanthropist

Medical Health Camp at RAM

Around 80 health camps were conducted in 30 operational villages of Agucha where more than 2400 patients benefitted in all the 

villages in collaboration with Smile Foundation. The purpose of initiating of Mobile Health Unit is to provide door-step medical 

services to rural & tribal people.
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Community Connect Initiatives

Business Process Outsourcing (BPO) training program were 

conducted at Dariba and Agucha in quarter 4 that was 

successfully completed with job offers to all the 50 

students. The graduate youth from community attended 

6 months training program at both locations. This program 

is being run in partnership with IISD.

Under Hindustan Zinc's skill development initiatives, BPO 

Training Centre has been established & is being running 

successfully at Railmagra, RDC location since August 2018. 

18 students in its first batch has been receiving training on 

communication and soft skills in collaboration with IISD for a duration of six months now. Out of 18, 15 have got placed at the job 

fair that was held at Gulabpura, Agucha on 30th January 2019 at different call centres and IT back-office work. 

BPO Training Program
at HZL

World Music Festival 2019

Hindustan Zinc, in continuation to its efforts to promote art & culture has been supporting World Music Festival for many years. 

The festival features diverse music from different continents and regions. Around 150 artists from over 15 countries participate 

in this 3-day festival. Through this initiative, Hindustan Zinc is taking world class music to the doorsteps of a common man. This 

year, the festival was organized from 15th - 17th February 2019. The company is also supporting Seher - a musical event from 

past 3 years.

Sakhi Stitching Day Celebration at RDC

To celebrate the hard work of Sakhi SHG women, who were engaged in stitching uniform Khushi Baatiye under at Sunariya Kheda 

stitching centre, a small event was organized on 14th February 2019. Rajpura Dariba Complex team gave these women a day off 

from their busy schedule & decided to rejuvenate their energies & enthusiasm again through fun games & celebrations organized 

for them. Currently, 30 women are getting benefitted through the orders of stitching Khushi Baatiye uniforms and are easily being 

able to earn on average of Rs. 2500-3000 every month. More than 15000 pair of shirts and skirts have been stitched so far.
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Community Connect Initiatives

t+koj ekbUl }kjk lksyj ykbV~l dh LFkkiuk

There were repetitive issues of water scarcity that villagers of 

Sunariya Kheda were facing due to scanty rainfall and low 

underground water recharge that has happened in the last few 

months. 10 HP capacity of Solar Pumps were installed by Rajpura 

Dariba Complex team to aid villagers. 

Installation of Solar Pump 
at Sunariya Kheda Village

fgUnqLrku ft+ad xzkeh.k fodkl dk;ZØe 
ds vUrxZr lkSj mtkZ dks izksUur djus 
vkl&ikl ds xk¡oksa esa lkSj mtkZ ls fctyh 
miyC/k djkus ds mn~s'; ls lkSj ykbV~l 
eqgS;k djokbZ xbZ gSaA bl J`a[kyk esa fiNys 
rhu&pkj o"kksZa esa 110 ykbV~l 20 okV dh 
{kerk okyh yxkbZ xbZA lkSyj LVªhV 
ykbV ls bl o"kZ 9 xk¡oksa dks ykHkkfUor 
fd;k x;k gSA

t+koj&VhM+h jksM+ ij 40 okV dh 16 lksyj 
ykbV~l LFkkfir dh xbZ gS ftlls tkoj 
VhM+h dh uo fufeZr jksM+ jkf= esa jks'kuhe; 
gks x;h gSA xr o"kZ usokrykbZ] ikM+yk] 

t+koj] fla?kVokM+k vkSj dkuiqj VhM+h dh 
17 lksyj ykbV~l dks iqu% fjis;j fd;k 
x;kA mYys[kuh; gS fd fgUnqLrku ft+ad 
}kjk o"kZ 2015&16 esa tkoj iapk;r esa 10 
lksyj LVªhV ykbV~l ls mfn;k [ksM+k] 
gYnh?kkVh] jkekukFk bR;kfn LFkkuksa dk 
fo|qrhdj.k fd;k x;kA 2016&17 esa 
fla?kVokM+k] —".kiqjk] VhM+h] usokrykbZ] 
t+koj vkSj p.kkonk esa 25 lksyj LVªhV 
ykbV~l LFkkfir dh xbZ A o"kZ 2017&18 esa 
tkoj] jok] /kkoM+hrykbZ] VhM+h] xksT;k] 
dkyh ihiyh] fla?kVokM+k] —".kiqjk] 
rykcQyk] vksM+k] ,dfyaxiqjk] usokrykbZ] 

HkkyfM+;k ,oa p.kkonk esa 40 ykbV~l 
LFkkfir dh xbZA lkFk gh dkuiqj esa l[kh 
;kstuk ds vUrxZr vkn'kZ xzke ;kstuk esa 
10 LVªhV ykbV~l LFkkfir dh xbZ ftlesa 
/kqvk¡ jfgr pwYgk nsdj vkSj 50 lksyj 
ykyVsu }kjk 50 xzkeh.kksa dks ykHkkfUor 
fd;k x;kA lkSj ykbV~l }kjk xk¡oksa esa 
fLFkr uan?kj] fo|ky;] tSu efUnj jksM+] 
tkoj ekrk jksM+] eq[; pkSiky vkSj 
lkeqnkf;d Hkou jksM+ ij xzkeh.k leqnk; 
ds vkokxeu dks lqjf{kr cukus dk dk;Z 
fd;k x;k gSA

02 ekpZ 2019 dks fgUnqLrku ft+ad ,oa jktLFkku LkM+d 
lqj{kk lkslk;Vh ds la;qDRk iz;kl ls yk;s tk jgs jktLFkku 
lM+d lqj{kk f'k{kk ,oa tkx`fr fe'ku ds varxZr MªkbZfoax 
Vªsfuax ,.M fjlpZ bULVhV~;wV jsyexjk esa vk;ksftr fd;k 
x;kA lM+d lqj{kk fgr/kkjdksa dh cSBd dh v/;{krk djrs 
gq, vfrfjDr ft+yk U;k;k/kh'k jktlean ,oa ftyk fof/kd 
lsok izkf/kdj.k jktleUn ds lfpo Jh ujsUnz xgyksr us 
dgk fd lM+d lqj{kk fdlh ,d foHkkx ,oa laLFkk dh 
ftEesnkjh u gksdj ;g lka>h ftEesnkjh gSA mUgksaus bl 
fe'ku dh ljkguk djrs gq, ,d IysVQkWeZ ij lHkh lM+d 
lqj{kk fgr/kkjdksa dks dk;Z'kkyk esa 'kkfey djus ij fgUnqLrku ft+ad ,oa jktLFkku lM+d lqj{kk lkslk;Vh Vhe dks fe'ku dh lQyrk dh 
'kqHkdkeuk,¡ nsrs gq, vius izkf/kdj.k dh vksj ls xzke iapk;r Lrjh; isjk yhxy okWysfUVª;lZ dks Hkh bl fe'ku ls tksM+k tk,] blds fy, 
mudks lM+d lqj{kk dk vk/kkjHkwr izf'k{k.k ,sls laLFkku esa fn;k tk, rks bl fe'ku dks O;kid :Ik ls lQy cukus esa oks ennxkj lkfcr 
gksaxsA o"kZ 2018 esa dh xbZ lM+d lqj{kk xfrfof/k;ksa esa Js"B f'k{kd] Js"B lgk;d f'k{kd] Js"B fo|ky;] Js"B iz/kkukpk;Z esa izFke] f}rh; ,oa 
r`rh; iqjLdkj vfrfFk;ksa }kjk iznku fd;s x,A lkFk gh lM+d lqj{kk ;qok lfefr ds nks&nks lnL;ksa dks lEekfur fd;k x;kA lM+d 
ifjogu ,oa jktekxZ ea=ky;] Hkkjr ljdkj lM+d lqj{kk ds rduhdh lykgdkj MkW- ohjsUnz flag jkBkSM+ us Hkkjr ljdkj ,oa jkT; ljdkj 
}kjk lM+d lqj{kk ekudksa esa fd, x, ifjorZu ,oa uokpkjksa ds lkFk eksVj okgu pkyu fofue; 2017 ds ckjs esa foLrkj ls crk;kA

lM+d lqj{kk lka>h ftEesnkjh

37

Samadhan Project at Zawar Mines

A Kisaan Mela was organized on 4th January 

2019 by Zawar Mines team where around 

580 farmers were present. This program 

was organized in order to harness the value 

created through HZL's flagship program, 

Samadhan and to guide the farmers in 

various techniques and schemes available. 

69 Artificial Insemination Service centres 

were operational under Samadhan project 

at Zawar Mines. 8 animal health camps 

were also organized across 8 villages of 

Zawar cluster.

Community Connect Initiatives

Samadhan - A Transformation Agent for Dharma

Dharama Rameshwar Pandya from village Moonga ka 

Kheda cluster Chanderiya, planted Wadi in 2010-11 with 80 

Guavas, which is under fruiting since 2014. He has 

replicated it in his farm and planted 240 plants in another 4 

beegha land where he is earning around Rs. 4 lacs per 

annum. He has purchased his own four wheeler tempo for 

selling of Guavas. 

He is also connected with Head Office Udaipur to sell 

Guava, where in a day he has sold 106 kgs of Guavas in 4 hrs. 

He has also been provided with a platform in Zinc colony 

Chanderiya where he has sold around 1.5 quintal of 

Guavas.

LED Light Installation by RDC team

Rajpura Dariba Complex team distributed LED Lights to approx. 1000 families from more than 10 nearby villages. The families have 

now been able to use lights more often without worrying about high electricity unit consumption.

Installation of Solar Street Lights by CSC

182 Solar Lights were installed in 7 villages of nearby plant area by Chandeiya Smelting Complex team. These Solar Lights having 20 

watt capacity were installed in Ajoliya ka Kheda, Biliya, Nagri, Moong ka Kheda, Putholi, Gusai Kheda, Shivpura, Medikheda and 

Bhawanipura  villages.

36



Community Connect Initiatives

t+koj ekbUl }kjk lksyj ykbV~l dh LFkkiuk

There were repetitive issues of water scarcity that villagers of 
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HkkyfM+;k ,oa p.kkonk esa 40 ykbV~l 
LFkkfir dh xbZA lkFk gh dkuiqj esa l[kh 
;kstuk ds vUrxZr vkn'kZ xzke ;kstuk esa 
10 LVªhV ykbV~l LFkkfir dh xbZ ftlesa 
/kqvk¡ jfgr pwYgk nsdj vkSj 50 lksyj 
ykyVsu }kjk 50 xzkeh.kksa dks ykHkkfUor 
fd;k x;kA lkSj ykbV~l }kjk xk¡oksa esa 
fLFkr uan?kj] fo|ky;] tSu efUnj jksM+] 
tkoj ekrk jksM+] eq[; pkSiky vkSj 
lkeqnkf;d Hkou jksM+ ij xzkeh.k leqnk; 
ds vkokxeu dks lqjf{kr cukus dk dk;Z 
fd;k x;k gSA

02 ekpZ 2019 dks fgUnqLrku ft+ad ,oa jktLFkku LkM+d 
lqj{kk lkslk;Vh ds la;qDRk iz;kl ls yk;s tk jgs jktLFkku 
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lM+d lqj{kk lka>h ftEesnkjh

37

Samadhan Project at Zawar Mines

A Kisaan Mela was organized on 4th January 

2019 by Zawar Mines team where around 

580 farmers were present. This program 

was organized in order to harness the value 

created through HZL's flagship program, 

Samadhan and to guide the farmers in 

various techniques and schemes available. 

69 Artificial Insemination Service centres 

were operational under Samadhan project 

at Zawar Mines. 8 animal health camps 

were also organized across 8 villages of 

Zawar cluster.

Community Connect Initiatives

Samadhan - A Transformation Agent for Dharma

Dharama Rameshwar Pandya from village Moonga ka 

Kheda cluster Chanderiya, planted Wadi in 2010-11 with 80 

Guavas, which is under fruiting since 2014. He has 

replicated it in his farm and planted 240 plants in another 4 

beegha land where he is earning around Rs. 4 lacs per 

annum. He has purchased his own four wheeler tempo for 

selling of Guavas. 

He is also connected with Head Office Udaipur to sell 

Guava, where in a day he has sold 106 kgs of Guavas in 4 hrs. 

He has also been provided with a platform in Zinc colony 

Chanderiya where he has sold around 1.5 quintal of 

Guavas.

LED Light Installation by RDC team

Rajpura Dariba Complex team distributed LED Lights to approx. 1000 families from more than 10 nearby villages. The families have 

now been able to use lights more often without worrying about high electricity unit consumption.

Installation of Solar Street Lights by CSC

182 Solar Lights were installed in 7 villages of nearby plant area by Chandeiya Smelting Complex team. These Solar Lights having 20 

watt capacity were installed in Ajoliya ka Kheda, Biliya, Nagri, Moong ka Kheda, Putholi, Gusai Kheda, Shivpura, Medikheda and 

Bhawanipura  villages.
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Community Connect Initiatives

The winter camps were organized under 

Shiksha Sambal project for Classes X & 

XII students who participated in 17 

camps conducted across Udaipur, 

Rajsamand, Chittorgarh, Bhilwara and 

Ajmer. The course of this camp was from 

25th December 2018 - 7th January 2019. 

1600 students were part of these camps 

of 56 project schools. Under the camps, 

students learn in small groups and each 

group was provided with a mentor to 

ensure personal attention to each 

student. Self-reading and group 

discussions were highly encouraged in this camp, where the focus was to prepare the 

students for Board Exams. 

Zawar Mines have reached a big milestone in Sakhi journey in partnership with partner NGO as after phase - 1 of SHG 

formation and phase 2 of village organization formation, the team have finally reached the third phase of federation 

formation where they have brought representatives of 23 villages into one big organization. Sakhi Shakti Federation, Zawar 

have the membership of more than 4200 tribal women from 23 villages.

Sakhi  Federation - Udaan was inaugurated at Agucha on 9th January 2019. More than 600 women participated in the event. 

The representatives were selected amongst these women by the women. Currently, more than 3500 women are part of Sakhi 

program with 20 VOs in 20 villages. Female employees from Finance team Agucha were also present and encouraged the 

women during the event.

The women from all surrounding Sakhi SHGs first received a VO formation training from 5th - 7th January 2019 by Rajpura 

Dariba Complex team where these women were briefed about the benefits and advantages of having wider and stronger 

platform like Gram Sabha/ Federation and its different aspects. On 9th January 2019, the inauguration ceremony of 

Federation took place where Manju Devi - Samuh Sakhi from Dariba got elected as president of Sakhi Samridhi Federation 

with her other elected team members who received the cheque amount of Rs. 1 lakh rupees from HZL supporting their vision 

and mission of constituting Federation.

Sakhi Sangam Federation was formed at Putholi village, Chanderiya Location. Around 300 SHGs having 3500 women from 

nearby villages were covered under this federation. Initial support grant was provided by HZL with a sum of Rs. 1 lakh. The 

program was organized in Putholi Sr. School in the presence of village sarpanch and Location Head-CSC.

Shiksha Sambal 
Felicitation Program 

at Kayad Mine

Under project Shiksha 

Sambal, felicitation program 

for meritorious students 

from all 7 schools was 

organized, where 120 

people were honoured 

including 56 students, 7 

school principals, 22 school 

teachers and 35 students 

who performed well in 

sports at district level.

Shiksha Sambal by HZL

Formation of Sakhi Federation at HZL 

39

Community Connect Initiatives

Under Khushi project, Kayad Mine employees came together and contributed pair of uniform 

and shoes for 3500 children of 172 Khushi Anganwadi Centres on 9th February 2019.

jkeiqjk vxqpk ekbu Vhe }kjk 5 ljdkjh 
Ldwyksa esa ekbaMLikdZ dk;ZØe 'kq: fd;k 
x;k gSA ;g ljdkjh Ldwyksa ds fy, f”k{kk 
lacay dk;ZØe dh igy gS vkSj igyh ls 
vkBoha d{kk ds 700 ls vf/kd Nk=ksa dks ykHk 
igqapk jgk gSA bl dk;ZØe ls bu cPpksa dks 
rS;kj djus ds fy, ljdkjh Ldwyksa dks 
rduhdh lgk;rk çnku dh tk jgh gSA ;g 
dk;ZØe 2 fo"k;ksa fganh vkSj xf.kr ij 
dsafær gSA ,d MS'kcksMZ “kkfey gS tks Nk=ksa 
ds vkxs ekxZn'kZu ds fy, f'k{kdksa vkSj 
Ldwy ds deZpkfj;ksa ds lkFk lk>k fd;k 
tkrk gSA

çR;sd cPps ds lh[kus ds Lrj ds vk/kkj ij 
cPpksa dks 1 ls 8 oha d{kk rd xf.kr vkSj 
fganh lh[kus esa enn djus ds fy,] dk;M+ 
ekbu Vhe us dk;M+ vkSj ?kks?kjk lhfu;j 
lSd.Mjh esa 30 ySiV‚i ds lkFk 2 

ekbaMLikdZ ysc LFkkfir dh gSaA Ldwyksa esa ekbaMLikdZ ds fy, fu;fer d{kk,¡ Qjojh 2019 ls 'kq: gqbZaA 
t+koj ekbal Vhe }kjk lhuh;j lSds.Mjh Ldwy] usokrykbZ esa ekbaMLikdZ dk;ZØe 'kq: fd;k x;k gSA 
igyh ls vkBoha d{kk ds yxHkx 125 Nk= dk;ZØe ls ykHkfUor gksaxsA  

jktiqjk njhck dkWEiysDl us vius lkekftd dk;ZØe ds vUrxZr jktdh; mPPk ek/;fed fo|ky; & 
jktiqjk] esgUnqfj;k ,oa u;k njhck esa dEI;wVj ysc dh LFkkiku dh ftlesa izR;sd fo|ky; esa 15 ysiVkWi 
,oa QuhZpj yxok;s x;s ftlds ek/;e ls d{kk 1 ls 8 rd ds cPPkksa dks dEI;wVj ds ek/;e ls xf.kr o  
fgUnh dk v/;;u djok;k tkrk gS tks fd izR;sd cPps ds fy, cgqr mi;ksxh gSA izR;sd cPps dk izh&VsLV 
fy;k tkrk gS] ftlls fo|kFkhZ ds ysoy dk vkdyu gks tkrk gS ftlds mijkUr ml cPps ds f'k{kk dk 
Lrj ekik tkrk gS] mlh ds vuq:i mldh iz'uksÙkjh curh gS vkSj fo|kFkhZ dk ysoy ds vuq:i vkxs 
v/;;u esa lg;ksxh gksrk gSA dk;ZØe esa lEcfU/kr cPpksa us crk;k fd mudks xf.kr o fgUnh fo"k; esa bl 
rduhd ds ek/;e ls cPpksa dk :>ku bu fo"k;ksa esa c<+ jgk gS] lkFk gh ;g dk;ZØe fuf'pr :i ls muds 
v/;;u esa lgk;d gksxkA

Khushi Baatiye 
Campaign 

launch 
at 

Kayad Mine

ekabMLikdZ dEI;wVj f'k{kk ls Ldwyh cPpksa dks feyh i<+kbZ esa lgk;rk

Unchi Udaan Exam for 
new batches at CSC

Under Unchi Udaan Project, 

an exam was conducted for 

9th & 10th class students 

on 28th February 2019 at 

Chanderiya Smelting 

Complex. Students from 

nearby schools who scored 

75% & above in previous 

class were eligible to attend 

the exam. 73 students 

participated in the exam 

conducted at Putholi 

School. Selected students 

will be sent to Vidya 

Bhawan Society, Udaipur 

where Engineering Exam 

Coaching will be provided 

to them through Resonance 

Institute.

lat; o"kZ 2007 ls gh 
fgUnqLrku ft+ad ds lh,lvkj 
dk;ZØe ds vUrxZr f'k{kk 
lEcy dk;ZØe ls tqMs+ gSa o 
xf.kr fo"k; dk v/;kiu 
f'k{kk lEcy dk;ZØe ds 
vUrZxr djok jgs gSaA 
'kkjhfjd v{kerk lat; ds 
vkRefo'okl o /kS;Z dks fMxk 
ugha ik;h vkSj lat; fujUrj 
vius 'kS{kf.kd {kerk ds 
ek/;e ls fgUnqLrku ft+ad ds 
vkl&ikl ds fo|ky;ksa esa 
d{kk 9 o 10 ds fo|kfFkZ;ksa ds 
lkFk iwjh rUe;rk ls yxs jgs 
vkSj vkt Hkh fo|k Hkou 
lkslk;Vh ds lkFk feydj 
jktdh; mPp ek/;fed 
fo|ky; esgUnqfj;k o /kusfj;k 
esa fo|kfFkZ;ksa dks xf.kr tSls 
dfBu fo"k; dks ljy rjhdss 
ls i<+k dj bu fo|ky;ksa dk 
ijh{kk ifj.kke o"kksZa ls xf.kr 
fo"k; esa 'kr&izfr'kr ykus esa 
lQy gks ik jgs gSaA

f'k{kk lEcy ls feyk 
eq>s lEcy & lat; lsu
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Community Connect Initiatives

The winter camps were organized under 
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camps conducted across Udaipur, 

Rajsamand, Chittorgarh, Bhilwara and 

Ajmer. The course of this camp was from 

25th December 2018 - 7th January 2019. 

1600 students were part of these camps 

of 56 project schools. Under the camps, 

students learn in small groups and each 

group was provided with a mentor to 

ensure personal attention to each 

student. Self-reading and group 

discussions were highly encouraged in this camp, where the focus was to prepare the 

students for Board Exams. 

Zawar Mines have reached a big milestone in Sakhi journey in partnership with partner NGO as after phase - 1 of SHG 

formation and phase 2 of village organization formation, the team have finally reached the third phase of federation 

formation where they have brought representatives of 23 villages into one big organization. Sakhi Shakti Federation, Zawar 

have the membership of more than 4200 tribal women from 23 villages.

Sakhi  Federation - Udaan was inaugurated at Agucha on 9th January 2019. More than 600 women participated in the event. 

The representatives were selected amongst these women by the women. Currently, more than 3500 women are part of Sakhi 

program with 20 VOs in 20 villages. Female employees from Finance team Agucha were also present and encouraged the 

women during the event.

The women from all surrounding Sakhi SHGs first received a VO formation training from 5th - 7th January 2019 by Rajpura 

Dariba Complex team where these women were briefed about the benefits and advantages of having wider and stronger 

platform like Gram Sabha/ Federation and its different aspects. On 9th January 2019, the inauguration ceremony of 

Federation took place where Manju Devi - Samuh Sakhi from Dariba got elected as president of Sakhi Samridhi Federation 

with her other elected team members who received the cheque amount of Rs. 1 lakh rupees from HZL supporting their vision 

and mission of constituting Federation.

Sakhi Sangam Federation was formed at Putholi village, Chanderiya Location. Around 300 SHGs having 3500 women from 

nearby villages were covered under this federation. Initial support grant was provided by HZL with a sum of Rs. 1 lakh. The 

program was organized in Putholi Sr. School in the presence of village sarpanch and Location Head-CSC.

Shiksha Sambal 
Felicitation Program 

at Kayad Mine

Under project Shiksha 

Sambal, felicitation program 

for meritorious students 

from all 7 schools was 

organized, where 120 

people were honoured 

including 56 students, 7 

school principals, 22 school 

teachers and 35 students 

who performed well in 

sports at district level.

Shiksha Sambal by HZL

Formation of Sakhi Federation at HZL 
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Community Connect Initiatives

Under Khushi project, Kayad Mine employees came together and contributed pair of uniform 

and shoes for 3500 children of 172 Khushi Anganwadi Centres on 9th February 2019.

jkeiqjk vxqpk ekbu Vhe }kjk 5 ljdkjh 
Ldwyksa esa ekbaMLikdZ dk;ZØe 'kq: fd;k 
x;k gSA ;g ljdkjh Ldwyksa ds fy, f”k{kk 
lacay dk;ZØe dh igy gS vkSj igyh ls 
vkBoha d{kk ds 700 ls vf/kd Nk=ksa dks ykHk 
igqapk jgk gSA bl dk;ZØe ls bu cPpksa dks 
rS;kj djus ds fy, ljdkjh Ldwyksa dks 
rduhdh lgk;rk çnku dh tk jgh gSA ;g 
dk;ZØe 2 fo"k;ksa fganh vkSj xf.kr ij 
dsafær gSA ,d MS'kcksMZ “kkfey gS tks Nk=ksa 
ds vkxs ekxZn'kZu ds fy, f'k{kdksa vkSj 
Ldwy ds deZpkfj;ksa ds lkFk lk>k fd;k 
tkrk gSA

çR;sd cPps ds lh[kus ds Lrj ds vk/kkj ij 
cPpksa dks 1 ls 8 oha d{kk rd xf.kr vkSj 
fganh lh[kus esa enn djus ds fy,] dk;M+ 
ekbu Vhe us dk;M+ vkSj ?kks?kjk lhfu;j 
lSd.Mjh esa 30 ySiV‚i ds lkFk 2 

ekbaMLikdZ ysc LFkkfir dh gSaA Ldwyksa esa ekbaMLikdZ ds fy, fu;fer d{kk,¡ Qjojh 2019 ls 'kq: gqbZaA 
t+koj ekbal Vhe }kjk lhuh;j lSds.Mjh Ldwy] usokrykbZ esa ekbaMLikdZ dk;ZØe 'kq: fd;k x;k gSA 
igyh ls vkBoha d{kk ds yxHkx 125 Nk= dk;ZØe ls ykHkfUor gksaxsA  

jktiqjk njhck dkWEiysDl us vius lkekftd dk;ZØe ds vUrxZr jktdh; mPPk ek/;fed fo|ky; & 
jktiqjk] esgUnqfj;k ,oa u;k njhck esa dEI;wVj ysc dh LFkkiku dh ftlesa izR;sd fo|ky; esa 15 ysiVkWi 
,oa QuhZpj yxok;s x;s ftlds ek/;e ls d{kk 1 ls 8 rd ds cPPkksa dks dEI;wVj ds ek/;e ls xf.kr o  
fgUnh dk v/;;u djok;k tkrk gS tks fd izR;sd cPps ds fy, cgqr mi;ksxh gSA izR;sd cPps dk izh&VsLV 
fy;k tkrk gS] ftlls fo|kFkhZ ds ysoy dk vkdyu gks tkrk gS ftlds mijkUr ml cPps ds f'k{kk dk 
Lrj ekik tkrk gS] mlh ds vuq:i mldh iz'uksÙkjh curh gS vkSj fo|kFkhZ dk ysoy ds vuq:i vkxs 
v/;;u esa lg;ksxh gksrk gSA dk;ZØe esa lEcfU/kr cPpksa us crk;k fd mudks xf.kr o fgUnh fo"k; esa bl 
rduhd ds ek/;e ls cPpksa dk :>ku bu fo"k;ksa esa c<+ jgk gS] lkFk gh ;g dk;ZØe fuf'pr :i ls muds 
v/;;u esa lgk;d gksxkA
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launch 
at 

Kayad Mine

ekabMLikdZ dEI;wVj f'k{kk ls Ldwyh cPpksa dks feyh i<+kbZ esa lgk;rk

Unchi Udaan Exam for 
new batches at CSC

Under Unchi Udaan Project, 

an exam was conducted for 

9th & 10th class students 

on 28th February 2019 at 

Chanderiya Smelting 

Complex. Students from 

nearby schools who scored 

75% & above in previous 

class were eligible to attend 

the exam. 73 students 

participated in the exam 

conducted at Putholi 

School. Selected students 

will be sent to Vidya 

Bhawan Society, Udaipur 

where Engineering Exam 

Coaching will be provided 

to them through Resonance 

Institute.

lat; o"kZ 2007 ls gh 
fgUnqLrku ft+ad ds lh,lvkj 
dk;ZØe ds vUrxZr f'k{kk 
lEcy dk;ZØe ls tqMs+ gSa o 
xf.kr fo"k; dk v/;kiu 
f'k{kk lEcy dk;ZØe ds 
vUrZxr djok jgs gSaA 
'kkjhfjd v{kerk lat; ds 
vkRefo'okl o /kS;Z dks fMxk 
ugha ik;h vkSj lat; fujUrj 
vius 'kS{kf.kd {kerk ds 
ek/;e ls fgUnqLrku ft+ad ds 
vkl&ikl ds fo|ky;ksa esa 
d{kk 9 o 10 ds fo|kfFkZ;ksa ds 
lkFk iwjh rUe;rk ls yxs jgs 
vkSj vkt Hkh fo|k Hkou 
lkslk;Vh ds lkFk feydj 
jktdh; mPp ek/;fed 
fo|ky; esgUnqfj;k o /kusfj;k 
esa fo|kfFkZ;ksa dks xf.kr tSls 
dfBu fo"k; dks ljy rjhdss 
ls i<+k dj bu fo|ky;ksa dk 
ijh{kk ifj.kke o"kksZa ls xf.kr 
fo"k; esa 'kr&izfr'kr ykus esa 
lQy gks ik jgs gSaA

f'k{kk lEcy ls feyk 
eq>s lEcy & lat; lsu
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Community Connect Initiatives

jktleUn esa dqiks"k.k Lrj dks de djus ds 
fy, fganqLrku ft+ad efgyk ,oa cky fodkl 
foHkkx ,oa tru laLFkku ds l;qaä 
rRoko/kku esa lapkfyr [+kq'kh ifj;kstuk ds 
varxZr 5 ekpZ 2019 dks [+kq'kh iks"k.k esyk 
dk vk;kstu g"kksZYykl vkSj /kwe/kke ls 
euk;k x;kA 

dk;ZØe dk eq[; mís'; [+kq'kh ifj;kstuk 
dh miyfC/k;k¡ lk>k djuk] Vh,pvkj dh 
egRork vkSj mi;ksfxrk dks c<+kuk] LokLF; 

,oa LoPNrk ds çfr tkx:drk c<+kuk] 
vkaxuokM+h dk;ZdrkZ lgkf;dk ds iks"k.k ij 
{kerk o/kZu gsrq eap nsuk] dk;ZØe dks mRlkg 
,oa g"kksZYykl ds lkFk eukuk] lkFk gh u,&u, 
rjhdksa ls Vh,pvkj dks T;knk ls T;knk 
mi;ksxh dSls cuk ldsa] ml ckjs esa crk;k 
x;kA

bl dk;ZØe dk mn~?kkVu fgUnqLrku ft+ad 
lh-,l-vkj- Vhe] mifuns'kd efgyk ,oa cky 
fodkl] ftyk fof/kd lsok çkf/kdj.k vkSj 

jktleUn ds 7 Cy‚d ls vkaxuokM+h lgkf;dk 
vkSj dk;ZdrkZ dh mifLFkfr esa fd;k x;k] bl 
dk;ZØe esa yxHkx 550 vkaxuokM+h lgkf;dk 
vkSj dk;ZdrkZ us viuh mifLFkfr ntZ djk;hA 
esys ds eq[; vkd"kZ.k dk dsaæ jsyexjk] 
[keuksj] jktleUn dh lgkf;dk }kjk 
Vh,pvkj ds fHkUu&fHkUu çdkj ds O;atu dh 
LV‚y jgh ftl ij vusd çdkj ds ikSf"Vd 
O;atu ds lkFk gh lHkh us fofHkUu çdkj ds 
[ksy xfrfof/k;ksa esa c<+&p<+ dj Hkkx fy;kA

ftyk Lrjh; [kq'kh iks"k.k esyk 

Potable Water Supply at RAM

More than 3000Kl water was supplied through tankers in 4 

nearby villages i.e., Bherukheda-I, Parasrampura, 

Bherukheda-II and Kheda Palola benefitting more than 2700 

people.

Installation of Pipeline in Biliya village

Installation of Pipeline in Biliya village is under progress. 

Earlier pipeline in the village got damaged from many places 

therefore approx. 2400 mtr GI pipeline has been installed 

covering whole village.

Construction of Classroom by CSC

Construction of classrooms at Sec. School, Biliya and Sr. Sec. 

School, Putholi are in the verge of completion. Biliya School 

has been upgraded to Secondary School that required an 

additional classroom.

Infrastructure Project

Community centre extension and Ladies Bathroom 

construction jobs at Ajoliya ka Kheda villages are under 

progress which will be completed in a month.

Nand Ghar Inauguration 
at Kayad Mine

A Nand Ghar was inaugurated by IG Ajmer and DD ICDS Department along with Unit Head. 15 Greenfield Nand Ghars 

were inaugurated and handed over to the ICDS department in February 2019.

41

uUgsa cPPkksa dh [kqf'k;ksa dk ?kj uUn?kj & iksloky 

9 Qjojh 2019 dks ft+yk dyDVj jktleUn & Jh vjfoUn 
iksloky us jktiqjk njhck dkWEiysDl ds lh-,l-vkj ds rgr xzke 
dksVM+h esa lkeqnkf;d vkj-vks- dk voyksdu fd;k rFkk 'kq) 
is;ty O;oLFkk dh tkudkjh yhA bl volj ij dksVM+h ljiap 
& Jherh js[kk tkV }kjk ft+yk dyDVj dks fgUnqLrku ft+ad }kjk 
vkl&ikl ds {ks=ksa esa xzkeh.k fodkl dk;ZØe ds rgr nh tkus 
okyh lqfo/kkvksa dh tkudkjh iznku dhA jsyexjk fLFkr 
vkaxuokM+h 6 dks uUn?kj ds :i esa ifjofrZr fd;k x;k ftldk 
mn~?kkVu ft+yk dyDVj ds dj&deyksa }kjk fd;k x;k o 
uUn?kj esa mifLFkr cPPkksa dks fgUnqLrku ft+ad Lo;a lgk;rk lewg 
efgykvksa }kjk cuk;h x;h ;wfuQkWeZ forfjr dh xbZA ft+yk 
dyDVj us uUn?kj dk voyksdu fd;k o fgUnqLrku ft+ad] 
efgyk ,oa cky fodkl foHkkx ,oa tru laLFkku ds lkFk fey 
dj jktleUn ft+ys esa cuk;s tkus okys uUn?kj o vkaxuokM+h esa 
nh tkus okyh lqfo/kkvksa ij ppkZ dhA

Community Connect Initiatives

On 30th January 2019, a Job Fair was organized in Agucha where 

more than 18 companies i.e. Havels, Jaipan, Teleperformance, etc. 

participated. The jobs were offered in fields like agriculture, 

electrical, BPO, etc. according to educational qualifications of the 

youth. More than 550 youth from Agucha and other HZL locations 

participated out of which 162 rural youth were short-listed for further 

process. 

Mr. Amitabh Gupta - Director Commercial, Mr. Navin Jaju - Agucha 

SBU-Finance Head, CSR team and business partners were present 

during the program.

Zawar Mines along with partner NGO conducted 

first ever Ratri Chaupal at Tidi on 12th March 

2019. A Government Supervisor was invited to 

benefit farmer community through convergence 

of Govt. schemes with the regular intervention 

being provided under Samadhan project.

The objective was to engage male farmers as 

they are usually not available during daytime. As 

a part of this initiative, 19 male farmers and 28 

female farmers attended the meeting. 

Mr. Swarn Singh Jathav, a Government 

agriculture educator provided tips to the 

farmers about schemes of organic farming, field 

levelling, goat farming and existing livestock 

management to enhance their annual income 

through farm-based livelihood. Mr. Shubham 

Gupta from CSR team along with CSR field staff  

was present during the meeting.

Ratri Chaupal at Zawar Mines: 
A platform to connect with farmers 

through regular dialogue

Skill Development Program at RAM

CSR Tableau on Republic Day at CSC

CSR Tableau was presented on Republic Day event celebration at Indira Gandhi Stadium, Chittorgarh. CSR projects were displayed 

through presenting live models of program like Nandghar, Khushi, Sakhi, Samadhan, Shiksha Sambal, Mindspark, to name a few. It 

was first time when any corporate participated in this event. More than 5000 residents of Chittorgarh city witnessed the event.
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jktleUn esa dqiks"k.k Lrj dks de djus ds 
fy, fganqLrku ft+ad efgyk ,oa cky fodkl 
foHkkx ,oa tru laLFkku ds l;qaä 
rRoko/kku esa lapkfyr [+kq'kh ifj;kstuk ds 
varxZr 5 ekpZ 2019 dks [+kq'kh iks"k.k esyk 
dk vk;kstu g"kksZYykl vkSj /kwe/kke ls 
euk;k x;kA 

dk;ZØe dk eq[; mís'; [+kq'kh ifj;kstuk 
dh miyfC/k;k¡ lk>k djuk] Vh,pvkj dh 
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{kerk o/kZu gsrq eap nsuk] dk;ZØe dks mRlkg 
,oa g"kksZYykl ds lkFk eukuk] lkFk gh u,&u, 
rjhdksa ls Vh,pvkj dks T;knk ls T;knk 
mi;ksxh dSls cuk ldsa] ml ckjs esa crk;k 
x;kA

bl dk;ZØe dk mn~?kkVu fgUnqLrku ft+ad 
lh-,l-vkj- Vhe] mifuns'kd efgyk ,oa cky 
fodkl] ftyk fof/kd lsok çkf/kdj.k vkSj 
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dk;ZØe esa yxHkx 550 vkaxuokM+h lgkf;dk 
vkSj dk;ZdrkZ us viuh mifLFkfr ntZ djk;hA 
esys ds eq[; vkd"kZ.k dk dsaæ jsyexjk] 
[keuksj] jktleUn dh lgkf;dk }kjk 
Vh,pvkj ds fHkUu&fHkUu çdkj ds O;atu dh 
LV‚y jgh ftl ij vusd çdkj ds ikSf"Vd 
O;atu ds lkFk gh lHkh us fofHkUu çdkj ds 
[ksy xfrfof/k;ksa esa c<+&p<+ dj Hkkx fy;kA

ftyk Lrjh; [kq'kh iks"k.k esyk 

Potable Water Supply at RAM

More than 3000Kl water was supplied through tankers in 4 

nearby villages i.e., Bherukheda-I, Parasrampura, 

Bherukheda-II and Kheda Palola benefitting more than 2700 

people.

Installation of Pipeline in Biliya village

Installation of Pipeline in Biliya village is under progress. 

Earlier pipeline in the village got damaged from many places 

therefore approx. 2400 mtr GI pipeline has been installed 

covering whole village.

Construction of Classroom by CSC

Construction of classrooms at Sec. School, Biliya and Sr. Sec. 

School, Putholi are in the verge of completion. Biliya School 

has been upgraded to Secondary School that required an 

additional classroom.

Infrastructure Project

Community centre extension and Ladies Bathroom 

construction jobs at Ajoliya ka Kheda villages are under 

progress which will be completed in a month.

Nand Ghar Inauguration 
at Kayad Mine

A Nand Ghar was inaugurated by IG Ajmer and DD ICDS Department along with Unit Head. 15 Greenfield Nand Ghars 

were inaugurated and handed over to the ICDS department in February 2019.
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Farmers' Training Program 
at CSC

Under Samadhan project, 4 training programs were 

organized for farmers in 4 nearby villages. About 600 

farmers participated. Scientist from KVK Chittorgarh gave 

training to these farmers to improve their farm income and 

to provide solutions to their problems.

3 tuojh 2019 dks fgUnqLrku ft+ad 
}kjk lapkfyr lek/kku ifj;kstuk ds 
vUrxZr xzke iapk;r jktiqjk ds 
ekyh[ksM+k xk¡o esa ,d fnolh; jk"Vªh; 
fdlku fnol dk vk;kstu fd;k x;kA 
dk;ZØe dk 'kqHkkjaHk nhi izTofyr rFkk 
ljLorh oanuk ls gqvkA dk;ZØe esa 20 
xk¡oksa ds 45 fdlku lewgksa ds 650 ls 
vf/kd fdlkukas us Hkkx fy;k ftuesa ls 
250 ls vf/kd efgyk fdlkuksa dh 
Hkkxhnkjh FkhA

fgUnqLrku fta+d vius dk;Z{ks= ds 
vkl&ikl xzkeh.k fodkl ds fy;s 
lkekftd mRrjnkf;Ro ds rgr~ f'k{kk 
gsrq f'k{kk lacy] LokLF;] efgyk 
l'kfDrdj.k gsrq l[kh] —f"k ,oa 
Ik'kqikyu fodkl gsrq lek/kku 
ifj;kstuk] i;kZoj.k] [ksydwn ,oa cPpksa 
ds lokZxh.k fodkl gsrq [kq'kh 
ifj;kstuk dk lapkyu dj jgk gSA 
blds lkFk gh dkS'ky fodkl dk;ZØe 
ds rgr ekbfuax vdkneh] ek:rh rFkk 

vEcqtk ds ek/;e ls ;qokvksa dks 
jkstxkj ls tksM+k tk jgk gSA lkFk gh 
dEIkuh lqj{kk ds fy;s Hkh vkl&ikl ds 
xzkeh.kksa dks tkx:d djus dk iz;kl 
dj jgk gSa rkfd lHkh dk;Z{ks=] ?kj ,oa 
lM+d ij lqjf{kr jgsaA bl volj ij 
izxfr'khy fdlkuksa dks muds }kjk 
[ksrh esa fd;s x;s uokpkjksa vkSj [ksrh esa 
mUur rduhd ds fØ;kUo;u gsrq 
lEekfur fd;k x;kA

jktiqjk njhck dkWEiysDl }kjk jk"Vªh; fdlku esyk dk vk;kstu
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Employee Engagement Program at RAM

Mr. I.A. Satish - Safety Head, Agucha delivered a 

session on road safety & industrial safety to the 

students at BPO training program on 8th January 

2019. CSR team, youth from community and M/s 

IISD (partner) were also present during the 

program.

Agucha Finance team, visited Samadhan program 

in village Khati Kheda on 12th January 2019. They 

interacted with the farmers to gather knowledge 

about agriculture and appreciated the team for 

the same. 

Agucha Finance team also visited Mindspark 

program in government school on 22nd February 

2019 to understand how the scholastic support provided to government schools has helped the young students. The team 

interacted with the students, principal and school staff.

Inaugural Ceremony of Durriee Making Vocational Training Centre at Sindesar Kalan

As a part of Sakhi project, some of the 

selected women from SHG groups are 

being provided with vocational skill 

training in Durriee making through a 

new training centre by Rajpura Dariba 

Complex team and partner NGOs. The 

idea of establishing such a center is to 

promote sustainable l ivelihood 

opportunities & investing in their 

capacities to be able to connect them 

with some market linkage for their 

handmade goods. The Inaugural 

C e re m o ny  o f  D u r r i e e  M a k i n g  

Vocational Training Centre was 

organized at Sindesar Kalan, Railmagra 

on 17th January 2019 where more than 

60 women from surrounding villages 

were present.

fgUnqLrku fta+d dh lek/kku ifj;kstuk ds rgr~ d`"kd Hkze.k

fgUnqLrku fta+d }kjk chvkbZ,l,yMh ds lg;ksx ls lapkfyr lek/kku 
ifj;kstuk ds rgr pkj fnoLkh; tSu bfjxs'ku egkjk"Vª —"kd Hkzze.k 
j[kk x;k] ftlesa lHkh ladqy ls l?ku ckxokuh ds o lek/kku LVkWQ 37 
fdlkuksa dks tSu bfjxs”ku foftV djok;k x;kA bl nkSjku Qynkj ikS/ks 
foftV djok, x, ftlesa ve#n] phdw] uhacww] vke] dsyk] csj] vkfn 

Qynkj IykaV foftV fd, vkSj lc ij fMªi bfjxs'ku ds ek/;e ls 
flapkbZ ds ckjs esa crk;k x;k fd de ikuh esa Hkh T;knk ek=k esa Qynkj 
ikS/kksa dh flapkbZ dj ldrs gSaA fdlkuksa dks fV'kq dYpj dh ubZ 
rduhd] —f"k midj.k] l?ku ckxokuh esa vke] ve#n] phdw] iihrk] 
dsys] lhrkQy ds ikS/kksa esa dVkbZ o NaVkbZZ] gkbMªkikWfuDl dh [ksrh] 
,jksikWfuDl dh [ksrh ds ckjs esa tkudkjh iznku dhA Ikzf'k{k.k ds nkSjku 

tSu bfjxs'ku }kjk LFkkfir xk¡/kh th dh [kkst dk Hkou ,oa fujh{k.k vkSj thou iz.kkyh ds ckjs esa tkudkjh yh xbZA ftlls lHkh fdlkuksa us 
mRlkgiwoZd Kku vftZr fd;kA
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Farmers' Training Program 
at CSC
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Hindustan Zinc under its  Jeevan Tarang  project organized 

an audio-described screening of 'Hichki' for the visually 

impaired people of Rajasthan on 20th January, 27th 

January & 3rd February 2019 in Udaipur, Ajmer and 

Bhilwara at INOX Cinemas respectively. The screening was 

attended by an audience of over 250 visually impaired 

children and old aged people who were accompanied by 

100 Hindustan Zinc employees as part of employee 

engagement program. This mega campaign was kicked-off 

from Udaipur in the presence of Hon'ble Ms. Shuchi 

Sharma - Former Secretary, Social  Justice & 

Empowerment, Rajasthan.

The company is establishing the culture of showcasing 

these audio-described movies and organizing the special 

screening for visually impaired people with 'Hichki' as its 

2nd movie release wherein movie 'Dangal' was released 

last year in the same format. 

In countries like USA, Canada and Australia, it is mandatory 

that all films must also release an audio-described version, 

which plays in mainstream cinema halls. In India, the 

concept is still evolving and there are very few movies in 

audio-described format that can entertain the movie buffs 

who cannot understand the portion of movies that are 

without dialogues. 

Earlier, the visually impaired could only hear the dialogue 

portions and during the non-dialogue portions, they 

wouldn't know what was happening on screen. People 

with normal sight react to emotions and scenes that they 

can see, but the visually challenged can't and it is very 

difficult for them to understand the storyline 

appropriately. Whereas in audio-described movies, there 

is an audio track that describes everything that's playing on 

screen, in between dialogues with the help of a separate 

audio track where the narrator describes segments 

without dialogues. The audio descriptions are also known 

as a visual description.

Hindustan Zinc establishes 
the culture of audio-described movies for 

visually-impaired in India
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fgUnqLrku fta+d us euk;k 70ok¡ x.kra= fnol lekjksg

ekuo lalk/ku dh lqj{kk cgqr t:jh gSA lqj{kk Lo;a dh ftEesnkjh 
Hkh gS] lqj{kk dh vgeh;r dks le>uk pkfg,A ekbal ,oa IykaVl esa 
dk;ZLFkyksa ij lqj{kk midj.kksa dk mi;ksx 'kfDr ls ykxw gksuk 
pkfg,A dk;Z ds nkSjku gsyesV iguuk] okgu pykrs le; 
lhV&csYV tSls midj.kksa dk mi;ksx t:jh gksuk pkfg,A fdlh 
dks Hkh yxs fd lqj{kk ds izfr vlko/kkuh gks jgh gS mldks rqjUr ogha 
jksduk pkfg, vkSj mUgsa l[rh ls lqj{kk midj.kksa ds mi;ksx ,oa 
vuqikyu ds fy, iszfjr djsaA lqj{kk ds izfr fdlh Hkh rjg dh 
ykijokgh ds izfr le>kSrk ugha gksuk pkfg, rFkk lqj{kk gh loksZifj 
izkFkfedrk gksuh pkfg,A lHkh dk iz;kl gksuk pkfg, fd ge lnSo 
*thjks gkeZ* ,oa ^thjks QsVyVh* jgsA ge lHkh us dfBu esgur] 
dÙkZO;fu"Bk ,oa lEiw.kZ lg;ksx ls daiuh us dbZ dhfrZeku LFkkfir 
fd;s gSa vkSj vkxs Hkh u;s dhfrZeku LFkkfir djsaxsA ;s fopkj 
fgUnqLrku fta+ad ds iz/kku dk;kZy; ds izkax.k esa 70osa x.kra= fnol 
lekjksg ds volj ij fgUnqLrku ft+ad dh phQ ihiqy vkWfQlj & 
lqJh dfork flag us deZpkfj;ksa ,oa muds ifjtuksa dh mifLFkfr esa 
jk"Vªh; /ot Qgjkrs gq, O;Dr fd,A 

daiuh dh lHkh bdkb;ksa esa 70ok¡ x.kra= fnol cM+s g"kksZYykl ls 
euk;k x;kA

64oha jk"Vªh; fo|ky;ksa dh dcM~Mh izfr;ksfxrk 14 o"kZ Nk= oxZ l= 
2018&19 dh dcM~Mh izfr;ksfxrk ds fy, jktLFkku Vhe dk p;u izf'k{k.k 
jktdh; mPp izkFkfed fo|ky; ekyh [ksM+k ds lwjtckjh ekrk eafnj ifjlj 
esa vk;ksftr fd;k x;kA blesa jktLFkku Vhe esa [ksyus okys f[kykfM+;ksa dk 
p;u gqvk ftldk lEeku lekjksg jktdh; mPp ek/;fed fo|ky; & 
jktiqjk esa j[kk x;kA mYys[kuh; gS fd mDRk jktLFkku Vhe esa [ksyus okys 
f[kykfM+;ksa esa yknwyky fi;ky ,oa _f"kjkt jktiqjk njhck us fcgkj&iVuk esa 
22 Qjojh 2019 dks vk;ksftr dcM~Mh izfr;ksfxrk esa jktLFkku Vhe dk 
usr`Ro fd;kA

jktiqjk ds yknw ,oa _f"kjkt jktLFkku dcM~Mh Vhe esa

A 2-day Kabaddi Tournament was organized by Kayad 

Mine where 24 teams from nearby Gram Panchayats 

participated. Local Sarpanch and Unit Head Kayad Mine 

chaired the event.

District Level Kabaddi Tournament 
by Kayad Mine
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“The	economic	issues	are	most	vital	for	us	and	it	is	of	the	highest	importance	that	we	should	
fight	our	biggest	enemies	-	Poverty,	Unemployment.	Whether	it	is	Agriculture	or	Industrial	
Development,	or	for	that	matter,	development	in	other	fields,	the	basic	fact	remains	–	that	it	

would	serve	the	largest	number	of	our	people.”

- Lal Bahadur Shastri, 2nd Prime Minister of India, Man of Peace



Hindustan Zinc under its  Jeevan Tarang  project organized 

an audio-described screening of 'Hichki' for the visually 

impaired people of Rajasthan on 20th January, 27th 

January & 3rd February 2019 in Udaipur, Ajmer and 

Bhilwara at INOX Cinemas respectively. The screening was 

attended by an audience of over 250 visually impaired 

children and old aged people who were accompanied by 

100 Hindustan Zinc employees as part of employee 

engagement program. This mega campaign was kicked-off 

from Udaipur in the presence of Hon'ble Ms. Shuchi 

Sharma - Former Secretary, Social  Justice & 

Empowerment, Rajasthan.

The company is establishing the culture of showcasing 

these audio-described movies and organizing the special 

screening for visually impaired people with 'Hichki' as its 

2nd movie release wherein movie 'Dangal' was released 

last year in the same format. 

In countries like USA, Canada and Australia, it is mandatory 

that all films must also release an audio-described version, 

which plays in mainstream cinema halls. In India, the 

concept is still evolving and there are very few movies in 

audio-described format that can entertain the movie buffs 

who cannot understand the portion of movies that are 

without dialogues. 

Earlier, the visually impaired could only hear the dialogue 

portions and during the non-dialogue portions, they 

wouldn't know what was happening on screen. People 

with normal sight react to emotions and scenes that they 

can see, but the visually challenged can't and it is very 

difficult for them to understand the storyline 

appropriately. Whereas in audio-described movies, there 

is an audio track that describes everything that's playing on 

screen, in between dialogues with the help of a separate 

audio track where the narrator describes segments 

without dialogues. The audio descriptions are also known 

as a visual description.

Hindustan Zinc establishes 
the culture of audio-described movies for 

visually-impaired in India
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Community Connect Initiatives
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Zinc Football Project at Zawar Mines

85 community children were invited to witness MKM match at 

Zawar Stadium, between DFA Udaipur and Kolkata Football 

Association. 32 Zinc Football residential academy boys also 

got the opportunity to see the match. 

While visiting FPAC centre, one of the legendary figures Mr. 

G.S. Sandhu visited and motivated all the players. His 10 

minutes of interaction with the boys lit up the whole 

atmosphere of academy and everyone was feeling moved and 

motivated as he said - 'If you have self-belief and you know 

exactly what you are doing, then no one can stop you to reach 

the destination'.

D/o  Mr. Sundar Lal Meena, 

participated in athletic games 

like  Shotput, Discus Throw, 

Javelin Throw, to name a few 

during the National Level 

School Game of Federation 

India at Zinc School Hurda, 

Rampura Agucha Mine. 

Ms. Asha Meena 

Nandghar Visit by International Delegates 
at Kayad Mine

On 2nd February 2019, under the National Nutrition Campaign, the World Bank team 
visited Ajmer district for the international workshop organized by the Ministry of Women 
and Child Development, Government of India and World Bank. Delegates from 17 
countries along with Director ICDS Department and District Collector visited 3 Nand Ghars 
in Ajmer. They interacted with children and planted a mango tree in Nand Ghar premises.

Sports

Dariba Premier League at RDC

Annual Cricket Tournament for FY 2018-19 was organized 

from 12th - 19th February 2019. It invited participation from 

all 3 Units of Rajpura Dariba Complex. Employees of business 

partners were also involved. 12 teams participated in the 

tournament. 

on

Deeds to Emulate

Visit

47

Quality of Life

Chanderiya Family Day 
Celebration at a glance

Continuing with the excitement and 

passion last year, Chanderiya Smelting 

Complex team celebrated Chanderiya 

Family Day on 20th January 2019. 

Sunday was Funday where employees 

& their family members, under the 

leadership of Location Head - Mr. 

Pankaj Kumar Sharma came together 

and enjoyed the day through different 

activities – games, sitolia, kite flying, 

tug-of-war, dodge ball, lemon race, to 

name a few. The employees & their 

families experienced unique village 

ambience where they savoured 

traditional flavours and vibrant culture 

of Rajasthan.

With sky lanterns floating in the sky 

and lighting the environment with 

bone-fire, the day was concluded with 

positivity and togetherness.

International Women's Week 
at HZL

This year, International Women's Week 

was celebrated on the theme  

#BalanceForBetter which means better 

the balance, better will be the world.

International Women's Week was 

celebrated from 5th - 8th March 2019. 

The week was filled with various 

activities like movie screening for 

employees & families, online quiz and 

contests, diet & nutrition session, 

welcome of female employees by 

HoDs, award ceremony, to name a few.

Aabha at RAM

Aabha, a quarterly engagement initiative for all female employees and 

trainees across the location was organized on 11th March 2019 by Rampura 

Agucha Mine team. It is a platform where all female employees come together, 

interact, share and have fun. The event started with a discussion about famous 

women leaders in corporate sector. Team building activities were also 

organized as a part of the program.

Sangini, a quarterly engagement initiative for all female employees and 

trainees across the location was organized on 7th February 2019 by Rajpura 

Dariba Complex team. It is a platform where all female employees come 

together, interact, share and have a recreation time. The event was based on 

theme My Safety, My Responsibility - Aarohan, where step-change, was 

discussed and emphasized. Team building activities were conducted during 

the program. Along with this, Safety Board was also made where all the 

employees came and shared safety related suggestions.

Sangini at RDC
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“The	villages	in	the	country	must	be	built	up	to	be	completely	self-sufficient,	and	able	to	supply	all	their	own	needs.	For	this,	village-
groups	should	be	formed—	a	few	villages	going	to	form	each	such	group—	and	the	headmen	of	each	group	should	make	it	self-
sufficient	by	providing	work	for	all,	and	seeing	that	all	their	wants	are	met.	Thus	only	can	self-government	become	a	reality	all	over	
the	country.	The	villagers	must	be	educated,	assisted	and	encouraged	to	establish	primary	schools,	centres	for	training	in	arts	and	
crafts,	centres	for	religious	activities,	cooperative	stores	and	banks.	Our	salvation	lies	in	thus	making	our	villages	self-reliant	and	knit	
together	by	the	ties	of	corporate	life.	Our	main	problem	is	how	to	build	up	model	village	communities.”

- Rabindranath Tagore, Gurudev, Poet, Writer & Philospher
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“The	villages	in	the	country	must	be	built	up	to	be	completely	self-sufficient,	and	able	to	supply	all	their	own	needs.	For	this,	village-
groups	should	be	formed—	a	few	villages	going	to	form	each	such	group—	and	the	headmen	of	each	group	should	make	it	self-
sufficient	by	providing	work	for	all,	and	seeing	that	all	their	wants	are	met.	Thus	only	can	self-government	become	a	reality	all	over	
the	country.	The	villagers	must	be	educated,	assisted	and	encouraged	to	establish	primary	schools,	centres	for	training	in	arts	and	
crafts,	centres	for	religious	activities,	cooperative	stores	and	banks.	Our	salvation	lies	in	thus	making	our	villages	self-reliant	and	knit	
together	by	the	ties	of	corporate	life.	Our	main	problem	is	how	to	build	up	model	village	communities.”

- Rabindranath Tagore, Gurudev, Poet, Writer & Philospher



,d cgqr gh xjhc vkneh FkkA vehj gksus ds fy, og 
Hkxoku ls izkFkZuk dj jgk FkkA xjhc dh izkFkZuk 
lqudj Hkxoku lksp&fopkj esa iM+ x,A og xjhc ds 
lkeus izdV gq,A 

Hkxoku dks lkeus ns[kdj xjhc izlUu gqvkA Hkxoku 
us xjhc ls iwNk&^^rqe D;k pkgrs gks\**

xjhc  us dgk&^^eSa vehj cuuk pkgrk gw¡A**

Hkxoku xjhc dh bPNk lqudj cksys & ^^eSa rqEgsa 
vehj cukus ls igys nks vehjksa dk uke vkSj irk 
crkrk gw¡A muls feydj vkvksA blds ckn rqEgkjh 
vehj cus dh bPNk iwjh dj nwaxkA**

xjhc Hkxoku ds crk, uke&irksa dks ysdj mu 
vehjksa ls feyus py iM+kA igys vehj dk irk jkLrs 
esa ,d jkgxhj ls iwNkA

jkgxhj us tokc fn;k&^^fdl datwl dk uke 
lqcg&lqcg ys fy;kA vkt fnu Hkj Hkkstu feyuk 
eqf'dy gS \**

[kSj] xjhc fdlh rjg ml vehj ds ?kj ig¡qpkA og 
vehj ml le; [kkuk [kk jgk FkkA xjhc us ns[kk fd 
lw[kh jksVh ikuh esa fHkxksdj [kk jgk FkkA vehj us 
xjhc vkxarqd dks ns[kdj iwNk fd D;k pkfg,\xjhc 
us dgk& dqN ughaA

nwljs vehj dk irk iwNrs&iwNrs ogk¡ x;kA jkLrs esa 
ftlls Hkh nwljs vehj dk uke&irk iwNk] lHkh us 
vknj ds lkFk mldk uke fy;kA

ogk¡ ig¡qpus ij nwljs vehj us xjhc dh cgqr 
vkoHkxr dhA vehj us xjhc dks jkf= foJke ds fy, 
jksdkA jkf= dks xjhc [kkus ds fy, cSBkA rjg&rjg 
ds O;atu ijksls x;sA

nwljh vksj lkeus vehj Hkh [kkus ds fy, cSBk FkkA 
igys okys vehj dh rjg nwljs vehj us [kqn ds fy, 
lw[kh jksVh eaxkbZA xjhc esgeku ls jgk u x;kA 
mlus vehj ls lw[kh jksVh [kkus dk dkj.k iwN gh 
fy;kA 

vehj us tokc fn;k&^^CyM izs'kj] Mk;fcVht oxSjg 
dh chekjh gSA MkWDVj us Lokfn"V O;atu [kkus ls euk 
fd;k gSA**

lqcg ogk¡ ls xjhc Hkxoku ds ikl x;kA vehj cuus 
dh dkeuk R;kx dj Hkxoku ds pj.kksa esa fxj iM+k] 
dgk&^^izHkq lc rqEgkjh ek;k gSA**

fu/kZu dh izkFkZuk

izsj.kkLi/kZ

& iqLrd ^oV o`{k dh Nkao* esa

Safety first to ensure a healthy vacation this summer, both while 

you're away and when you're lounging in your own backyard.

It's summer time. Time to relax and enjoy. But it also means it's time 

to take precautions against the sun's harmful rays and excessive heat. 

Drink Up the H2O

For a healthy summer, drink plenty of water. Avoid caffeinated and 

alcoholic beverages, which can cause dehydration

Exercise With Caution

If want to exercise outdoors during a heat wave, do it early in the 

morning when temperatures are lower and the sun is less intense. Hot 

temperatures can also bring on painful muscle spasms called heat 

cramps

Eat Fresh

Summer means fresh produce! Reserve a place on your plate every meal 

for fresh produce and you're sure to reap the tasty rewards.

Breathe Easy

To ensure a healthy summer, stay in cool indoors and take cool showers. 

Wear loose cotton clothing, too, as a comfortable summer-safety step

Wear Shades

For summer safety, wear sunglasses that protect not only the lens, 

cornea, and other parts of your eye, but the eyelid and surrounding 

skin. Choose sunglasses that block 99 percent to 100 percent of both 

UVA and UVB rays, and select a large lens or wraparound style for best 

coverage

Don't Get a "Base" Tan

When in the sun, whether you're having an active summer or just 

taking a walk, be sure to wear sunscreen.

Beware of Critters

Bugs thrive in warm climates. When you're having an active summer 

outdoors, protect yourself from bites, stings, and infections by 

wearing an insect repellent 

See Your Doctor

If have nagging pains from the winter and spring, seeing your pain 

doctor is important. Schedule an appointment for a check-up to make 

sure pain or injury doesn't sideline you this summer.

Take a Smart Approach to 

Summer Vacation
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Oops !!!

Sohan missed some, 

added some...

Naughty Sohan made 10 differences while copying the Picture - 1, he missed some and 
added some in the new Picture - 2. Let's find those 10 differences in Picture - 2. Kid

's 
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Answers: Picture 2

1. Purple Shell lying on the ground has been removed.

2. Colour of Blue Hut has been changed

3. Ventilation on the Blue Hut has been removed.

4. Red Flower has been added near the water can.

5. Chimney on the Red Hut has been removed.

6. Small Shoe has been added on the extreme right of the picture.

7. Blue Flower has been added in the extreme left of the picture.

8. One Wooden Plank to the Door has been added in the picture.

9. Size of the Bush near the Electric Pole has been increased.

10. Boundary of the first Mud ground has additional Wooden Stopper.

DIGITAL PRESENCE
Visit www.hzlindia.com
Follow CEO, HZL on - www.twitter.com/CEO_HZL
Follow Chairman on - www.facebook.com/anilagarwal.thegreatergood
www.facebook.com/hindustanzinc | www.twitter.com/hindustan_zinc | www.linkedin.com/hindustanzinc
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